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Wilmington University is a private, non-sectarian university 
which offers both undergraduate and graduate degree programs 
in a wide range of instructional areas. The University began 
with a charter class of 194 students in 1968 and has grown 
to serve a student body of approximately 11,500 students of 
diverse backgrounds.

The program of day, evening, and weekend classes serves 
traditional high school graduates as well as non-traditional 
adult students in need of flexible scheduling. Classes are 
primarily offered in 15-week, 7-week, and weekend modular 
formats. Introduced in 2005, Fusion programs combine online 
and face-to-face learning. These programs are designed for 
students who wish to complete their degree in less time than 
is possible with traditional courses. 

Wilmington University’s main campus is located near the city 
of Wilmington and historic New Castle, Delaware. The campus 
is easily accessible by air, rail, and bus. Our central location in 
the northeast corridor of the United States provides students 
convenient access to the major cities of New York, Philadelphia, 
and Washington D.C. Recreational areas such as beaches and 
ski resorts are within easy driving distance.

Additional sites include the Wilson Graduate Center; Dover 
Air Force Base; Dover; the William A. Carter Partnership 
Center in Georgetown, Delaware; and Rehoboth Beach, 
Delaware. In New Jersey Wilmington University offers 
programs on Burlington County College and Cumberland 
County College campuses in addition to a selection of courses 
offered at Salem Community College.

Wilmington University generally serves commuter students 
and does not provide student housing facilities. However, the 
University welcomes all qualified students and assists those 
needing living accommodations by providing a listing of nearby 
rental opportunities. 
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Accr editat ion
Wilmington University is accredited by the Commission 
on Higher Education of the Middle States Commission on 
Higher Education, a non-governmental, nationally recognized 
organization whose members comprise approximately 500 
collegiate institutions. The Middle States Commission on 
Higher Education accredits institutions of higher education 
in Delaware, the District of Columbia, Maryland, New Jersey, 
New York, Pennsylvania, Puerto Rico, the U.S. Virgin Islands, 
and other locations abroad.

Middle States Commission on Higher Education
3624 Market Street 
Philadelphia, PA 19104-2680 
(215) 662-5606

Accreditation of an institution by the Commission on Higher 
Education indicates that an institution meets or exceeds criteria 
for the assessment of institutional quality periodically applied 
through a peer group review process. An accredited college or 
university is one which has available the necessary resources 
to achieve its stated purposes through appropriate educational 
programs, is substantially doing so, and gives reasonable 
evidence that it will continue to do so in the future.
Wilmington University programs have been approved for 
training of eligible veterans and international students.

Nondiscr iminat ion Pol ic y
It is the policy of Wilmington University not to discriminate on 
the basis of sex, disability, race, age, color, religion, national or 
ethnic origin, marital status, or sexual or affectional preference 
in its educational programs, admission policies, employment 
practices, financial aid, or other school-administered programs. 
This policy is enforced by federal law under Title IX of the 
Education Amendments of 1972, Title VI of the Civil Rights 
Act of 1964, Section 504 of the Rehabilitation Act of 1973, 
and the Americans with Disabilities Act of 1990.
Wilmington University actively supports the rights of students 
with disabilities to have equal access to education. Wilmington 
University makes every reasonable effort to accommodate the 
needs of students with disabilities.
Students who have a disability are asked to notify the Office 
of the Vice President of Student Affairs as soon as possible 
and prior to registration. Early notification prevents delay 
in initiation of services and ensures the student access to 
educational activities.
Students with disabilities that affect learning, including but not 
limited to Learning Disabilities (LD) and Attention Deficit 
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Wilmington University reserves the right to change 
curriculum and/or policies should an immediate need arise. 
In those cases, all affected students will be informed.

Ac ademic Awar ds
Academic awards are given to students completing requirements 
for a bachelor’s degree. These awards are described below:

College of Arts and Sciences  
This award is given to a bachelor’s degree recipient from the 
College of Arts and Sciences. The award is granted to a student 
with a distinguished academic record who has demonstrated 
excellence in achieving the goals of his/her respective program.

College of Business  
This award is given to a bachelor’s degree recipient from the 
College of Business.   The student must have a distinguished 
academic record which demonstrates excellence in fulfilling 
the goals of his/her program of study-98
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Students of Wilmington University are expected to be honest 
and forthright in their academic pursuits. It is inappropriate 
conduct to falsify the results of research; steal the words, 
phrases, or ideas of another; cheat or attempt to cheat on an 
examination; or to aid, assist, or allow another to commit an 
act of academic dishonesty. Acts of academic dishonesty are 
serious offenses. 

Additional information may be found on the University 
website: www.wilmu.edu/studentlife/acaddishonesty.aspx.

Ac ademic Honors
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Table 1. Undergraduate Grading System
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DANTES Subject Standardized Tests 
The DANTES Subject Standardized Tests (DSST) are an 
extensive series of examinations in college subjects that are 
comparable to the final or end-of-course examinations in 
undergraduate courses. A student may earn up to 3 semester 
hours of credit per test. Students who are interested in DSST 
examinations should contact an academic advisor and refer 
to the Wilmington University Prior Learning Assessment 
Guide for Students for further information at www.wilmu.
edu/academics/documents/pla_manual.pdf. Wilmington 
University does not charge students for transferring these 
credits. Information about DSST Test preparation and study 
guides can also be found at www.getcollegecredit.com.

Directed Study
Directed study is available only under extenuating circumstances 
for students who are approved by their Program Coordinator or 
Academic Advisor one month prior to the semester registration 
period in which the directed study is to be conducted. A 
maximum of 6 credits may be earned through the directed 
study format and may be used towards residency credits. 

Enrollment as an Auditor
Students who wish to audit a specific course for no credit may 
do so by seeking permission of an academic advisor or site 
director. Students may then follow established registration 
procedures, clearly stating at the time of registration which 
course they wish to audit. Course auditors pay the same 
tuition as non-auditors and may participate fully in classroom 
activities. They are not required to take examinations or 
complete class assignments. Course auditors receive a grade of 
“AU” (audit) that does not affect grade point average (G.P.A.).

Extra-Institutional Course Assessment (ECA)
The University recognizes that college-level learning takes 
place both in and out of the classroom. A process of reviewing 
corporate training programs and other formal training/courses 
offered by non-accredited institutions/entities has been 
implemented to determine if college-level learning is present 
and to determine what credit, if any, should be awarded for 
the prior learning. 

Independent Study
Students desiring to study areas of knowledge outside of 
disciplines available through regular course work must secure 
written permission from an academic advisor or site director 
one month (minimum) prior to the semester registration 
period in which the independent study is to be conducted. 
Upon final approval by the Academic Dean or Program 
Coordinator, a student may register for an independent study 

by following the official registration procedure. Tuition and 
fees for independent study are the same as those for standard 
courses. Independent study is graded on a pass/fail basis. A 
minimum 2.5 cumulative grade point average is required to 
be eligible for independent study. Students needing additional 
information about independent study should contact an 
academic advisor or site director. A maximum of 6 credits may 
be earned through the independent study format and may be 
used towards residency credits. 

Internship/Field Placements
Students can be provided with a field placement in public or 
private agencies and companies. Field placements provide first-
hand experiences upon which future career choices can be based 
as students gain a better understanding of the relationship 
between theoretical concepts and their practical application.

Students are reminded that coordinating the requirements 
for an internship requires prior planning. Students must 
receive written permission from the internship coordinator or 
academic program coordinator at least 60 days prior to their 
expected internship start date.  

Upon receiving written approval, a student should complete the 
official registration procedure with the Office of the Registrar. 
Tuition and fees are the same as standard course tuition. 
Internships/field placements are graded on a pass/fail basis. 
A minimum 2.5 cumulative grade point average is required 
to be eligible for internships/field placements. A maximum of 
15 credits may be earned through internship/field placements 
and may be used towards residency credits. 

Prior Learning Assessment  
(previously Competency-Based Evaluation)
PLA involves presenting evidence of non-classroom learning 
experience for academic credit consideration. The University 
allows students to obtain academic credit for learning that has 
taken place outside the classroom. Wilmington University 
accepts a maximum of 15 undergraduate credit hours through 
PLA. 

PLA requires the establishment of an academic contract and 
a student-prepared portfolio which is reviewed by a faculty 
member. The portfolio should include evidence relevant to 
the area in which credit is sought and demonstrate clear 
achievement and a thorough understanding of the subject. This 
may be demonstrated by knowledge obtained through work 
experience (military or civilian), in-service training programs, 
volunteer activities, workshops, and/or personal study.
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Ful l-Time S tat us

Course Load
Twelve credit hours per semester constitute a full-time 
undergraduate course load. A course load in excess of 19 
credit hours per semester requires written approval of the 
Academic Dean or Program Coordinator. Students wishing 
to carry excess course loads, as defined above, must also have 
a cumulative grade point average of 3.0 or higher. Students 
who are denied approval to take a course load in excess of 19 
credits per semester may appeal in writing to the Assistant 
Vice President for Academic Affairs.

Students wishing to carry excess course loads (more than 19 
credits per semester) must submit a request in writing to the 
office of the appropriate Academic Dean. Such written requests 
must be submitted in sufficient time to allow for adequate 
review prior to the beginning of classes. Students who fail to 
follow these procedures may be required to drop classes they 
are attending. 

Course Numbering System
Courses at Wilmington University are identified and numbered 
to reflect the level of academic expectation for a particular 
course. They include:

Undergraduate Courses
000-099	 Non-credit courses
100-199	 Lower division courses
200-299	 Lower division courses
300-399	 Upper division courses
400-499	 Upper division courses

Graduate Courses
5100-5600	 Non-credit prerequisite courses
6100-8999	 Master’s level courses
7100-9100	 Doctoral (Ed.D.) courses

Grading S y st em
Wilmington University utilizes a plus/minus grading system in 
assessing student achievement. Table 1 provides the minimum 
requirements for all undergraduate courses. Selected programs 
require a minimum grade for passing.

Grade Point Average
A student’s grade point average (GPA) is obtained by dividing 
the total number of quality points earned by the total credit 
hours attempted, excluding courses in which the grade “S” is 

recorded. For transfer students, credits earned include transfer 
credits; however, cumulative grade point average is computed 
only on courses attempted at Wilmington University.

Grades recorded with parentheses indicate prerequisite, 
post-graduate, and non-credit courses. These credit hours and 
the corresponding quality points are excluded in the GPA 
calculation. The grades of “F”, “FA,” and “NA” are used in 
computing the grade point average. Courses with grades of 
“F”, “FA” and “NA” are counted in attempted credit hours and 
receive zero quality points.

“I” Grade for Incomplete Work
An “incomplete” may be granted with prior approval of the 
course instructor. If granted, the student must complete course 
work within the time limitation determined by the instructor 
up to a maximum of 60 days following the end of the course. 
After 60 days, incomplete (“I”) grades are converted to a grade 
of “F” unless the student arranges for an additional extension 
and the instructor notifies the Office of the Registrar before 
the initial 60-day period ends.

Pass/Fail Option
Students may gain approval from Academic Advising to enroll 
in selected courses on a pass/fail basis. This option is limited 
to two courses beyond the 15 credit hours permitted for 
internships. Students will then follow established registration 
procedures, clearly stating at the time of registration which 
course is selected as the pass/fail option. Course work is graded 
“S” (Satisfactory) or “U” (Unsatisfactory).

Grad uat ion
Students must satisfy degree and course requirements as 
outlined in the catalog in effect at the time of initial enrollment 
at the University as a degree candidate. Once students interrupt 
their program for one year or more, it will be necessary to satisfy 
the degree requirements as outlined in the University catalog 
or published curriculum in effect during the time following 
the student’s readmission as a degree candidate.

Students planning to graduate in January must complete 
their academic program requirements by the end of the fall 
semester; program requirements must be completed by the end 
of the spring semester for those wishing to graduate in May. 
Students file the Petition for Degree form with the Office of 
the Registrar on or before the date established in the academic 
calendar. Payment of the graduation fee required of all degree 
candidates is due upon submission of the Petition for Degree 
form. Students who register to graduate beyond the date 
announced in the academic calendar are required to pay a late 
fee in addition to the graduation fee.
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In 1987 the Faculty Senate adopted a list of expected graduating 
competencies for undergraduate students. Undergraduate and 
graduate competencies were adopted in November 1994. Both 
sets of competencies were reviewed, revised, and adopted by 
the Faculty Senate in 2007.

Underg rad uat e Ed uc at ional 
Values
In keeping with the Wilmington University mission of 
providing career-oriented programs, our “scholar-practitioner” 
faculty are actively engaged in promoting the following 
educational values:

•	 Commitment to self-directedness, self discipline and 
lifelong learning

•	 Sensitivity
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learning community that will encourage students to experience 
academic and social successes. FYE 101 is a requirement for 
students entering the university with 12 or less credits.

Pr ivac y Pol ic y

Release of Student Information
In accordance with the Family Educational Rights and Privacy 
Act, students have the following rights:

Right to inspect and review student’s record: 
Students should submit a written request to the Registrar, 
indicating which records they wish to inspect. The University 
will make such records available within 45 days of the receipt 
of the request. Students do not have the right to inspect 
confidential letters and recommendations if the student has 
waived the right to inspect.

Right to seek amendments to records:
Students should submit a written request to the Registrar, 
indicating which records they wish to have amended and the 
reasons. The University will notify the student in writing of 
the decision regarding amendment of the record.

Right to consent to disclosure: 
The University may disclose the following directory 
information unless the student or parent of a dependent 
student makes a written request to withhold information: 
name, address, telephone number, e-mail address, date and 
place of birth (only for official requests for group lists for 
legitimate agencies such as the US Air Force), major field of 
study, dates of attendance, grade level, enrollment status, GPA, 
participation in officially recognized activities and sports, 
weight and height of members of athletic teams, degrees, 
honors, awards, most recent educational agency attended. 
Written request for nondisclosure should be submitted to the 
Office of the Registrar.

Exceptions to student rights regarding disclosure:
The University is authorized to disclose student information 
without consent in the following circumstances:

•	 Information designated as “directory information”
•	 Disclosure to school officials with legitimate 

educational interests
•	 Disclosure to an alleged victim of a crime of violence
•	 Disclosure to officials of another institution where 

student seeks to enroll
• 	 Request from Comptroller General of US,
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arrangements at the time of withdrawal or continue to be billed 
under the existing payment plan agreement. A grade of “W” 
is recorded on the student’s record for official withdrawals. 
Failure to withdraw before the withdrawal deadline results in 
a grade of “FA” or “NA.”

Wilmington University will consider employer/medical-based 
withdrawals on both a per course basis and an entire semester 
basis. Students are required to complete the Withdrawal Form 
and submit it as stated previously. Additionally, a brief letter 
explaining the employer/medical conditions that warrant a 
withdrawal and supporting documents from an employer or 
doctor should be submitted to the Student Financial Services 
Office for appropriate consideration.

Dropping/Adding Courses
Course drop/add instructions and dates are listed in semester 
guides, the academic calendar, and on our website. If a class is 
dropped during the drop/add period, tuition is refunded; fees 
are not refunded. If a class is added after the drop/add period 
ends, regardless of the reason, the student must pay tuition and 
all fees in full at that time. The payment plan cannot be used 
for courses added after the drop/add period. To drop or add a 
course after initial registration, students should go directly to 
the Registrar’s Office or home site office during the scheduled 
drop/add period. Students can also fax or mail in a Drop/Add 
Form to the Registrar’s Office or home site office. Students 
who fax/mail in a Drop/Add Form are responsible for calling 
the appropriate office to verify receipt of the request. Students 
receiving financial aid should consult with the Student 
Financial Services Office to determine potential consequences 
of any change in course credit load.

Modular Drop/Add and Modular Withdrawal
Modular adds must be completed before the first class 
meeting. Modular drops must be completed by the Monday 
following the first class meeting. Modular withdrawals must 
be completed by the Friday following the first class meeting. 
Failure to withdraw before the withdrawal deadline results in 
a grade of “FA” or “NA.”

Repeating a Course
Whenever a course is repeated, the new grade is recorded on 
the transcript. For the purposes of GPA computation, the new 
grade will be used so that only one grade is calculated into the 
cumulative grade point average. The most recent semester in 
which you have taken the repeated course will be the course 
grade that is calculated into the grade point average. All grades 
will remain on the transcript. A successfully completed course 
can be applied to graduation requirements only once.

University and Academic Calendar Year
The academic year is divided into three semesters, six 
accelerated sessions (blocks), and weekend modules.

Change of Policy
Wilmington University reserves the right to change or adjust 
its academic policies, tuition, fees, payment plan procedures, 
academic calendar and to cancel or add courses at any time.
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Requirements for the Associate Degree
Students must fulfill the following requirements in order to be 
eligible for graduation with an associate degree:

a.	 Complete course requirements in the major field of 
study, including the General Education Requirements.

b.	 Complete 30 credit hours of residency at Wilmington 
University. Residency credit may include 15 credit hours 
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Social Science	 (9 credits)
Economics

Two of the following: 
Introduction to Psychology
Introduction to Sociology 
History or Government Elective

Mathematics	 (3 credits)
See program requirement

Natural Science	 (3 or 4 credits)
See program requirement

Computer Operations	 (3 credits)
See program requirement

Total credits	 (39 or 40 credits)
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Financial aid is available to those who qualify. If educational 
expenses are greater than the family’s ability to pay, as 
determined by a Congressionally-defined formula, a student 
is considered to be in need of financial assistance. The primary 
responsibility for financing a college education rests with 
parents and students, and federal financial aid is provided to 
supplement the total family contribution and is awarded on 
the basis of demonstrated financial need.

Application Procedures for Financial Aid 
	 1.	 Wilmington University requires all financial aid 

applicants to complete the FAFSA and strongly urges 
all students to do so on-line at www.fafsa.ed.gov. If not 
already done, students must request a PIN as the first 
step in completing the FAFSA on-line. When accessing 
the FAFSA web site, students who do not have a PIN 
are directed to apply for one. The PIN allows students 
to electronically sign the FAFSA, which reduces federal 
processing time to days instead of weeks. The data 
required on the FAFSA is based on the previous year’s 
tax information.

	 2.	 Upon receipt of a student’s FAFSA data, Wilmington 
University will send letters indicating what additional 
documents are needed to complete processing. Students 
must submit all required documents before financial aid 
awards will be made.

	 3.	 Upon receipt of all required documents, a determination 
will be made by Wilmington University as to the 
applicant’s aid eligibility. Students then will receive an 
award letter from the University listing the types and 
amount of aid offered to them.

	 4.	 Students who are offered and who accept student 
loans for the first time at Wilmington University must 
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Self-help programs:
•	 Federal College Work-Study Program (CWS)
•	 Federal Direct Stafford Subsidized Loan - This loan 

is based on need. The federal government pays the 
interest on the loan from date of first disbursement 
until the student goes into repayment, which is six 
months after graduating OR withdrawing from the 
University, or dropping below six credits in enrollment. 

•	 Federal Direct Stafford Unsubsidized Loan - This loan 
is NOT based on need and the student is responsible 
for paying the interest on the loan from the date of the 
first disbursement.

•	 Parent PLUS Loan - Parents of dependent 
undergraduate students are eligible to borrow PLUS 
loans for their child’s educational expenses. Like the 
unsubsidized loan, this loan is NOT based on need. 
The parent is the borrower, and repayment of both the 
principle and interest begins 60 days after the second 
disbursement of the academic year.

Federal financial aid provides assistance with paying for: tuition 
and fees, books and supplies, transportation costs, modest living 
expenses, and dependency expenses. This assistance is not meant 
to provide all living expenses. Rather, the funds are available to 
assist students to attend college. Detailed information on these 
programs and the financial aid application process is available 
to all students on the Wilmington University web site. For 
those students who do not have access to the web, this same 
information is available in a hard copy pamphlet called the 
Wilmington University Guide to Financial Aid.

Refund Policy for students receiving Federal 
Financial Aid (Return of Title IV funds policy)
The Financial Aid Office is required by federal statute to 
determine how much financial aid was earned by students who 
withdraw, drop out, are dismissed, or take a leave of absence 
prior to completing 60% of a payment period or term.

For a student who withdraws after the 60% point-in-time, there 
are no unearned funds. However, a school must still complete a 
Return calculation in order to determine whether the student 
is eligible for a post-withdrawal disbursement.

The calculation is based on the percentage of earned aid using 
the following Federal Return of Title IV funds formula:

Percentage of payment period or term completed = the number 
of days completed up to the withdrawal date divided by the 
total days in the payment period or term. (Any break of five 
days or more is not counted as part of the days in the term.) 
This percentage is also the percentage of earned aid. 

Funds are returned to the appropriate federal program based 
on the percentage of unearned aid using the following formula: 
Aid to be returned = (100% of the aid that could be disbursed 
minus the percentage of earned aid) multiplied by the total 
amount of aid that could have been disbursed during the 
payment period or term.

If a student earned less aid than was disbursed, the institution 
would be required to return a portion of the funds and the 
student would be required to return a portion of the funds. 
Keep in mind that when Title IV funds are returned, the 
student borrower may owe a debit balance to the institution.

If a student earned more aid than was disbursed to him/her, 
the institution would owe the student a post-withdrawal 
disbursement which must be paid within 120 days of the 
student’s withdrawal.

The institution must return the amount of Title IV funds for 
which it is responsible no later than 45 days after the date of 
the determination of the date of the student’s withdrawal. 

Refunds are allocated in the following order:
•	 Unsubsidized Federal Stafford Loans
•	 Subsidized Federal Stafford Loans
•	 Unsubsidized Direct Stafford Loans (other than 

PLUS loans)
•	 Subsidized Direct Stafford Loans
•	 Federal Perkins Loans
•	 Federal Parent (PLUS) Loans
•	 Direct PLUS Loans
•	 Federal Pell Grants for which a return of funds is 

required
•	 Federal Supplemental Opportunity Grants for which 

a pan<</0 10 3g227< e>/ActualTexdina2ds is ed
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In addition to GPA standards, students must progress at a 
75% completion rate. This also includes all withdrawals and 
repeated classes: each one counts once. (Example: ENG 101 
is taken and student withdraws, student takes the class again 
and fails; then the student takes the class and passes, for federal 
financial aid purposes, this equals attempted 9 credits and 
passed 3 credits). That is, on a cumulative basis, students must 
successfully complete 75% of the credits attempted. Successful 
completion is defined as earning an “A”, “B”, “C”, or “D” in a 
course. Students who fall below the 75% rate will be placed on 
financial aid probation for a term and will remain eligible for 
aid if the student signs an academic contract, which details the 
academic requirements the student is expected to meet. Prior 
to registering for a subsequent term, students on academic 
contracts must meet with their respective Financial Aid Officers 
for an academic review of the most recent term. Students who 
do not adhere to the academic contract may lose financial aid 
eligibility or may be placed on contracts for a second term. If 
obligations are not met after the second contract, students will 
lose financial aid eligibility. Finally, students who are required to 
sign academic contracts may be limited to a maximum amount 
of aid to cover tuition, fees, and books only. 

An appeals process is available to students who are placed 
on financial aid probation or suspension. Appeals must be 
submitted in writing and will be reviewed by an academic 
committee comprised of a Financial Aid Officer, the Director 
and/or Associate Director of Financial Aid, and other personnel 
to be determined at the time of the appeal meeting. The decision 
of the appeal committee is final.

State of Delaware Support
Funds appropriated by the General Assembly of the State of 
Delaware and the federal government are combined to assist 
Delaware residents who are, or will be, full-time students 
at colleges in Delaware or in certain out-of-state college 
programs which are not offered at state-supported Delaware 
institutions. These funds are administered by the Delaware 
Higher Education Commission which determines eligibility 
and makes awards. 

Financial need is the primary criterion for assistance. The 
priority application deadline is April 15 of each year.

Student Refund and Withdrawal Policy
Wilmington University refund and withdrawal policies are 
published in the Wilmington University Guide to Financial 
Assistance which is available to all Wilmington University 
applicants and enrolled students. This information is available 
on the Wilmington University web site at www.wilmu.edu.

Wilmington University Institutional Scholarships
As a result of gifts to the University, a limited number of 
scholarships are available to full-time students on the basis of 
academic achievement and the potential contribution of the 
student to the total life of the University. 
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Academic Advising Services
The Office of Academic Advising offers undergraduate 
student support services regarding academic development.  
These support services include clarification of University 
policies, explanation of degree programs, help with schedule 
planning, and transfer credit evaluations for new transfer 
students.  Education majors are also welcome to make an 
appointment with the appropriate program coordinator to 
discuss the intricacies of the education requirements.

University Library
The Library supports the mission of Wilmington University 
through its collections, services, facilities and programming. 
Through a combination of innovative technology and resources, 
the Robert C. and Dorothy M. Peoples Library serves students, 
faculty and staff regardless of program or location. Each site 
offers group study rooms, free wireless access, multimedia 
viewing stations, and a myriad of computers for research and 
Internet access. A team of professional librarians and dedicated 
staff are available to answer research questions, recommend 
resources, assist with formulation of search strategies, and 
instruct in the use of electronic and print resources for students 
at all sites. Students registered in Distance Programs at Dover 
Air Force Base, Dover, Georgetown, and New Jersey sites may 
request books-by-mail at no charge from the main campus site 
in New Castle by completing the online request form or by 
calling our toll-free phone line. 

Located in the Robert C. and Dorothy M. Peoples Library 
Building on the New Castle campus, the main library holds 
a collection of over 192,000 volumes and more than 450 
periodicals in print and microfilm. The library features state-
of-the-art technologies with resources accessible through the 
Internet, including online catalog, e-books, and electronic 
databases providing access to reference materials and thousands 
of full-text journals. There are library resource rooms available 
for students in Dover and one at the Wilson Graduate Center. 

The library resource rooms provide Internet access to WebCat, 
e-books, and electronic databases as well as librarian support for 
reference, interlibrary loan, individual instruction, and assistance 
with using resources. Students at Georgetown and Rehoboth 
Beach may use the Stephen J. Betze Library at Delaware 
Technical and Community College Southern Campus. In 
addition, students may obtain borrowing privileges at 41 
regional libraries that are members of the Tri-State College 
Library Consortium. Interlibrary loans from academic libraries 
across the country expand access to needed research materials. 
Electronic delivery is available for most ILL materials. 

Library displays and exhibits provide information on campus 
activities and programs as well as enhance the learning 
experience. Collaboration between the library and faculty to 
integrate information literacy into the curriculum helps foster 
and support development of information-seeking skills that can 
lead to a competitive edge in the workplace. Contact a librarian 
to schedule an orientation or for assistance with your research.

Information about the library, including policies, online request 
forms, and subject guides can be found on the Wilmington 
University web site at: www.wilmu.edu/library. This homepage 
serves as a gateway to local, national and global information 
resources. 

Disability Services
Wilmington University offers a variety of educational support 
services for students with disabilities. The University actively 
supports the rights of students with disabilities to have equal 
access to education and makes every reasonable effort to 
accommodate their needs. For further information, contact the 
Office of Student Life. 

Housing Assistance
Wilmington University does not provide on-campus housing 
for students. However, the University provides a listing of 
housing accommodations in the community to meet the needs 
of students seeking a place to live. In addition, the Office 
of Student Life offers assistance in introducing students to 
prospective roommates.

Office of Student Affairs
The Office of Student Affairs is Wilmington University 
students’ central resource for many aspects of student life. 
Please feel free to contact the Office of Student Affairs with 
any questions, con3s>>BDC 
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country for men; and basketball, softball, volleyball, soccer, 
lacrosse, cheerleading, and cross-country for women. The 
Director of Athletics is responsible for the sports program.

Student Organizations
Involvement in student organizations adds dimensions to 
the University experience. Wilmington University students 
can participate in a wide range of campus organizations and 
activities, including the Student Government Association, 
Alpha Delta Chi Criminal Justice Club,  the Green Team, 
International Reading Association, Society for Human 
Resource Management, honor societies, and departmental clubs.

The Student Government Association (SGA) and other clubs/
organizations sponsor cultural and social events throughout the 
year. Students are encouraged to participate in any organization 
or to propose new organizations to the SGA. All clubs and 
interest groups must secure approval from the Office of Student 
Life before being formally organized.

The University requires all official organizations to identify 
their goals and objectives to ensure they are compatible with 
the philosophy and regulations of the University. Procedures 
for organizing student clubs are outlined in the Guidelines for 
Student Organizations, available in the Office of Student Life.

Guest Speakers
Wilmington University and participating campus organizations 
sponsor guest speakers on a wide range of subjects. The 
University is eager to have a variety of points of view expressed 
and to have the best available representatives of each point of 
view. The University does not allow itself to be used as an arena 
for extremist political activism that may result in disruption 
of peaceful procedures or destruction of property. For further 
information, contact the Office of Student Affairs. 

Career Services
The University offers a variety of career-related services for 
students: job fairs, placement, career-related workshops, 
career counseling, on-campus recruiting and interviewing, 
job postings, resume assistance, and career assessment. These 
career services are part of the services provided by the Office 
of Student Affairs. 

The Alumni Association
The Wilmington University Alumni Association was founded 
with the first graduating class of 150 students in 1972 to 
strengthen and promote the growth of the University. An 
alumni representative is elected to the University’s Board of 
Trustees and participates in University governance. Comprised 
of undergraduate and graduate alumni, the Association 

recruits students to the institution and communicates students’ 
accomplishments to the community-at-large. It also is involved 
in coordinating special events and fund-raising activities.

For further information on the Alumni Association, contact the 
Wilmington University Office of Alumni Relations.
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Wilmington University seeks students who show promise of 
academic achievement. The University recognizes the effect 
of determination, motivation, and maturity on students’ 
performance and is eager to give students a chance to prove 
themselves.
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Veteran Admission
Veterans are required to follow all of the standard admission 
procedures. In addition, veterans must contact the Student 
Financial Services Office and file the necessary paperwork to 
establish qualifications for benefits.

Applicants with Felony Convictions
Wilmington University adheres to policies regarding applicants 
with felony convictions by requiring applicants to submit 
a description in writing outlining the type of offense, the 
circum10 pe of off
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C O L L E G E  O F

Associate of Arts
General Studies

Bachelor of Arts
General Studies
Government and Public Policy
Legal Studies

Minors
Mathematics
Natural Science
Literature
History
Army - Military Studies
Air Force - Military Studies
Political Science

Certificates
Legal Studies

Arts and  
Sciences

General Studies
Associat e of Arts

Program Philosophy and Objectives
This two-year program is intended for those students who wish to gain a broad 
background in liberal studies. The General Studies Associate of Arts degree 
provides a well-rounded academic foundation and exposes students to several 
specialized areas of study, with the option to transition into any four-year 
degree program at Wilmington University.

Program of Study
The Associate of Arts degree program in General Studies includes courses in 
English composition, social studies, mathematics, science, and the humanities. 
Students are encouraged to structure a core specialization, consisting of 18 
credit hours, in an area of interest.

Sixty total credit hours are required for degree completion.

Cur r iculum
General Education Requirements		  (42 credits)
BCS	 205	 Personal Computer Operations I 
OR 
BCS	 206	 Computer Applications in Business
ENG	 101	 English Composition I
ENG	 102	 English Composition II
ECO	 105	 Fundamentals of Economics
ENG	 111	 Advanced Communication Skills
MAT	 205	 Introductory Survey of Mathematics
HIS 	 300	 World and Regional Geography
PSY	 101	 Introduction to Psychology
OR
SOC 	 101 	 Introduction to Sociology
Political Science Elective
Natural Science Elective (SCI 308 excluded)
Fine Arts Elective
Select one course with prefix: ART, MUS, or DRA
Philosophy Elective
Literature Elective
Humanities Elective  

Electives (or core specialization)		  (18 credits)
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General Studies
Bachel or of Science

Program Philosophy and Objectives
This baccalaureate degree is intended for transfer students 
who have taken courses at several schools and now desire 
to maximize their prior course work in a degree completion 
program. Transfer students must have a minimum of 30 
transferable college credits to enter this program. Graduates 
of the Wilmington University Associate of Arts in General 
Studies may also enroll in this program. 

All general University policies concerning the requirements for 
a bachelor’s degree will apply. Students entering the program 
are required to obtain the approval of the academic advisor.

Goal-Directed Track
Students have the opportunity to tailor a program of study 
that concentrates on individual areas of interest. The student, 
academic advisor, and Academic Dean design a customized 
program of study f rom existing courses to create an 
academically valid, educationally fulfilling program.

Program Competencies
Upon completion of the program, each graduating student will:

1.	 Speak with confidence, clarity, and conciseness.
2.	 Research, prepare, and deliver professional 

presentations.
3.	 Write clearly, concisely, and appropriately using correct 

English grammar, punctuation, usage, mechanics, 
sentence structure, and vocabulary.

4.	
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Government  
and Public Policy
Bachel or of Science

Program Philosophy
Public policy professionals play a key role in developing and 
implementing policies in areas such as the environment, 
energy, healthcare, poverty, transportation, education, consumer 
protection, and economic development. They educate the 
public and legislators, design laws, implement specific 
programs, and monitor the outcomes. Typically, public policy 
professionals pursue careers in government, government-
related businesses, regulated industries, interest groups, and 
nonprofit organizations as well as graduate studies in law, public 
administration, public policy, political science, and healthcare 
administration. 

Program Competencies
In addition to demonstrating college level proficiency in the 
Wilmington University undergraduate competencies outlined 
in this catalog, Government and Public Policy graduates will 
also be able to:

1.	 Construct persuasive oral communications to 
communicate effectively with various constituencies.

2.	 Create persuasive position papers, press releases, and 
original legislation.

3.	 Differentiate economic, legal, political, and 
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Sug g est ed Pr og ram Seq uence

Fr eshman
1st Semester	 2nd Semester
BCS 206	 ENG 102
ENG 101	 MAT 102
POL 300	 SOC 101
MAT101	 BBM 103
PSY 101	 Natural Science Elective

Sophomor e
1st Semester	 2nd Semester
ENG 111	 ECO 101
HUM 360	 ECO 102
LES 205	 HUM 361
POL 326	 MAT 308
FIN 300	 POL 315

J unior
1st Semester	 2nd Semester
BLA 303	 POL 360
ECO 301	 POL 370
ORG 301	 POL 380
POL 340	 POL 304
POL 350	 PSY 315

Senior
1st Semester	 2nd Semester
POL 402	 POL 403
BBM 330	 POL 490
ORG 444	 COM 431
Free Elective	 Free Elective
Humanities Elective	 Humanities Elective

Legal Studies
Bachel or of Science

Purpose
The Bachelor of Science degree in Legal Studies offers a 
balanced education with an emphasis in the law. It provides 
sound preparation for students aspiring to further study in law 
or for those wishing to enter the legal field as a paralegal or 
legal assistant working under the supervision of an attorney. 
Additionally, students will gain a solid foundation for careers 
in other areas, including government, human resources, and 
banking.

Program of Study
The program emphasizes the knowledge, skills, and values 
needed to become competent and ethical professionals 
working in the legal services industry. The General Education 
Requirements, which are required of all Wilmington University 
students, provide a well-rounded academic foundation that 
emphasizes analytical thinking, reading comprehension, and 
communication skills. In addition, students receive direct 
instruction in legal research and writing, legal concepts and 
terminology, and the practical skills needed to successfully 
enter the job market. Furthermore, an emphasis is placed 
on providing students the opportunity to develop strong 
interpersonal skills, self-discipline, and ethical principles. 

Program Competencies
In addition to demonstrating college level proficiency in the 
Wilmington University undergraduate competencies outlined 
in this catalog, Legal Studies graduates will also be able to:

1.	 Access, use, and evaluate information effectively and 
appropriately, and use technology to effectively locate 
and communicate information.

2.	 Apply legal and ethical principles to guide professional 
behaviors and decision-making. 

3.	 Demonstrate proficiency in using computers and 
telecommunication technology.

Lambda Epsil on Chi 
Honor Socie t y
Lambda Epsilon Chi (LEX) is a national honor society for 
paralegal students and one of the highest scholastic honors 
that can be achieved in the Wilmington University College 
of Arts and Sciences. Invitation to membership in Lambda 
Epsilon Chi is based on application, grade point average 
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(GPA), and formal recommendation of the Legal Studies 
Advisory Board. It is our way of recognizing the outstanding 
scholastic achievements of students graduating with a Bachelor 
of Science in Legal Studies.

Minimum Grade Policy
The Legal Studies program has set a minimum passing grade 
of “C” for LES 120, 200, 314, 316, and 320 (designated with 
an asterisk). Students receiving a grade lower than “C” in any 
of these courses must retake that course.
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College of Arts and 
Sciences Minors
Purpose
A minor is a coherent program of study which enables an 
undergraduate degree-seeking student to develop expertise in 
a second area of study. It may be interdisciplinary. A student 
must complete a “Change of Major” form to indicate his/her 
intent to pursue a minor. Students may transfer between 6 and 
12 credit hours from another institution. Thus, between 9 and 
15 credit hours, depending upon the specific minor, must be 
taken at Wilmington University in order for the student to 
be credited with a minor. Upon successful completion of the 
requirements, a notation is placed on the official transcript. 

The College of Arts and Sciences has minors in math, science, 
literature, history, army and air force military studies, and 
political science. The minors range from 15 to 21 credits and 
individual courses may require pre-requisites. Students wishing 
to pursue a minor in the College of Arts and Sciences should 
contact the Office of Academic Advising. 

Mathematics Minor	 (15 credits)
The minor in mathematics is a useful supplement for degrees 
in business. In the technology-and data-driven 21st century, 
quantitative literacy and reasoning skills are increasingly 
important for personal and professional success. The 
mathematics minor will increase these skills.
MAT 	200	 Precalculus (3 credits)
MAT	 310	 Calculus I (3 credits)
MAT	 311	 Calculus II (3 credits)
MAT 	320	 Finite Math (3 credits)
MAT 	308	 Inferential Statistics (3 credits)
OR  
MAT	 302	 Principles of Statistics (3 credits)

Natural Science Minor	 (19-20 credits)
The minor in natural science provides students from all majors 
an opportunity to study the natural sciences as a secondary 

302	 302	
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General Requirements
Each prospective student must submit the following:

1.	 An undergraduate application for admission. 
2.	 An official transcript showing completion of a 

bachelor’s degree. 
3.	
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C O L L E G E  O F

Bachelor of Science
Accounting
Accounting and Finance  
(Integrated Degree)
Business Management
Finance
Finance -  
Environmental Policy Concentration
Human Resource Management
Marketing
Organizational Management
Sports Management
Honors Program  
(combined Bachelor’s and Master’s degrees)

Minors 
Business
Global Management
Finance
Human Resource Management
Management Information Systems

Certificates
Accounting
Entrepreneurship/ 
Small Business Management
Training and Staff Development
Human Resource Management

Col l eg e of B usiness  Vision
Create a diverse community of learners who are knowledgeable, ethical, 
adaptable, successful, and confident in their lives and chosen careers.

Mission Integration Statement
The College of Business is committed to excellence in teaching, relevancy of the 
curriculum, and individual attention to undergraduate and graduate business 
students. We believe that a student is best served by learning strong conceptual 
frameworks that can be adapted to the ever-changing global environment. Our 
goal is to produce graduates who understand the requirements of their chosen 
careers, have the skills needed for productive action, and the ethics and values to 
work for the common good. We value interpersonal, qualitative and quantitative 
skills, recognizing that all are necessities for success. A diverse faculty and 
student body are the essence of our mission and an implicit acknowledgement 
that vision and creativity are enhanced when we value differences. The College 
of Business is eager to serve the needs of all organizations, including for-profit, 
not-for-profit, and government. We regard our students and our practitioner-
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Prior Learning Assessment (PLA)
Some entering students have acquired significant experience 
in the business world that might provide the basis for 
granting them credit for specific courses by means of testing 
or individual assessment of their prior learning. Testing is 
the preferred manner of evaluating a student’s prior learning, 
when it is available. The procedure for applying for a PLA for 
business courses is as follows:

1. 	 If a DANTES or CLEP test is available for the 
requested course, the student must take the test and 
receive a passing grade. There are no Wilmington 
University limits to the number of times a student can 
take the test. No PLA will be permitted.

2. 	 If there is no test available through DANTES or 
CLEP, the course may be eligible for a PLA. For 
certain specific courses, a PLA may not be possible.

3. 	 Students should contact their academic advisor 
regarding tests availability and whether alternatives 
such as portfolio submission (PLA) are possible 
for specific courses. Where a PLA is possible, 
final discretion is up to the appropriate Program 
Coordinator.

Business Course Prerequisites
Students are strongly advised to be aware of the prerequisites 
required of each course they plan to take and to be sure that 
they have fulfilled these prerequisites before enrolling in a 
course. Academic Advising is eager to help students plan their 
programs.

Minimum Grade Policy
The College of Business programs require a minimum grade 
of “C” for program core courses. Students receiving a grade 
lower than “C” in any required 

�e Cain speim.Sore enrolling 4s plan their 
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4.	 Complete a consolidation worksheet to prepare a 
consolidated balance sheet, including elimination of 
intercorporate investments as of the date of acquisition. 

Minimum Grade Policy
Students pursuing a degree in Accounting are required by 
College of Business policy to attain a minimum grade of “C” 
for “all program core courses”. For the purpose of this policy, 
“program core courses” are all accounting courses. These courses 
are designated by the prefix “BAC” and are identified by “*” 
in the lists below.

Cur r iculum
General Education Requirements	 (39 credits)
BCS	 206	 Computer Applications for Business
ECO	 101	 Economics I
ENG	 101	 English Composition I
ENG	 102	 English Composition II
ENG	 111	 Advanced Communication Skills
HUM	360	 Human World Views: 3500 BCE–1650 AD
HUM	361	 Human World Views: 1650 AD–Present
MAT	 101	 College Math I

Humanities Electives 	 (6 credits)
Choose two courses from the following: 
ART, DRA, HUM, LIT, MUS, PHI, Foreign Language, COM 
245, COM 322, DSN 110, ENG 360, ENG 365, HIS 230

Natural Science Elective 	 (3 credits)
Social Science Elective 	 (6 credits)
Select two courses from the following:
PSY	 101	 Introduction to Psychology
SOC	 101	 Introduction to Sociology
History/Political Science Elective

Business Core	 (33 credits)
BAC	 101	 Accounting I*
BAC	 102	 Accounting II*
BBM	 201	 Principles of Management
BBM	 301	 Organizational Behavior
BBM	 320	 Business Communications
BBM	 402	 Strategic Management
BMK	 305	 Marketing
FIN	 305	 Financial Management
MAT	 102	 College Math II
MAT	 308	 Inferential Statistics

Choose one of the following:
BBM	 411	 Operations and Systems Management
HRM	311	 Human Resource Management 

Accounting Program Core	 (39 credits)
The College of Business programs require a minimum grade 
of “C” for program core courses. Accounting majors receiving 
a grade lower than “C” in any BAC course (including BAC 
101 and 102) must retake that course. 
BAC	 201	 Intermediate Accounting I*
BAC	 202	 Intermediate Accounting II*
BAC	 301	 Cost Accounting I*
BAC	 302	 Cost Accounting II*
BAC	 321	 Tax Accounting I*
BAC	 322	 Tax Accounting II*
BAC	 401	 Advanced Accounting I*
BAC	 402	 Advanced Accounting II*
BAC	 423	 Auditing*
BAC	 435	 Accounting Information Systems (AIS)*
BBM	 319	 Business Ethics
BLA	 305	 Business Law for Accounting and Finance Majors
ECO	 102	 Economics II

Free Electives	 (9 credits)
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2.	 By analysis apply ethical standards as required by 
accounting and finance professionals.

3.	 Prepare a complete financial statement package presented in 
a professional format in conformity with generally accepted 
accounting principles (GAAP).

4.	 Complete a consolidation worksheet to prepare a 
consolidated balance sheet, including elimination of inter-
corporate investments as of the date of acquisition.

5.	 Integrate financial terms, concepts and theories affecting 
corporations, brokerage firms, insurance companies and 
financial institutions (banks, credit unions, pension funds, 
etc.).

Minimum Grade Policy
Students pursuing a degree in Accounting and Finance are 
required by College of Business policy to attain a minimum 
grade of “C” for “all program core courses”. For the purpose of 
this policy “program core courses” are all accounting courses 
and finance courses. These courses are designated by the prefix 
“BAC” and “FIN” and are identified by “*” in the lists below.

Cur r iculum
General Education Requirements	  (39 credits)
BCS	 206	 Computer Applications for Business
ECO	 101	 Economics I 
ECO 	102	 Economics II
ENG	 101	 English Composition I
ENG	 102	 English Composition II
ENG	 111	 Advanced Communication Skills
HUM	360	 Human World Views: 3500 BCE – 1650 AD
HUM	361	 Human World Views: 1650 AD – Present
MAT	 101	 College Math I

Humanities Electives 	 (6 credits)
Natural Science Elective 	 (3 credits)
Social Science Elective 	 (3 credits)
Select one courses from the following:
PSY	 101	 Introduction to Psychology
SOC 	 101	 Introduction to Sociology
History/Political Science Elective

Business Core	  (33 credits)
BAC	 101	 Accounting I*
BAC	 102	 Accounting II* (prerequisite: BAC 101)
BBM	 201	 Principles of Management
BBM	 301	 Organizational Behavior
BBM	 320	 Business Communications
BBM	 402	 Strategic Management
BMK	 305	 Marketing

FIN	 305 	 Financial Management*
MAT	 102	 College Math II
MAT	 308	 Inferential Statistics

Choose one of the following:
BBM	 411	 Operations and Systems Management
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Cur r iculum
General Education Requirements	 (39 credits)
BCS	 206	 Computer Applications for Business
ECO	 101	 Economics I
ENG	 101	 English Composition I
ENG	 102	 English Composition II
ENG	 111	 Advanced Communication Skills
HUM	360	 Human World Views: 3500 BCE–1650 AD
HUM	361	 Human World Views: 1650 AD–Present
MAT	 101	 College Math I

Humanities Electives 	 (6 credits)
Choose two courses from the following: 
ART, DRA, HUM, LIT, MUS, PHI, Foreign Language, COM 
245, COM 322, DSN 110, ENG 360, ENG 365, HIS 230

Natural Science Elective 	 (3 credits)
Social Science Elective 	 (6 credits)
Select two courses from the following: 
PSY	 101	 Introduction to Psychology
SOC	 101	 Introduction to Sociology
History/Political Science Elective

Business Core	 (33 credits)
BAC	 101	 Accounting I
BAC	 102	 Accounting II
BBM	 201	 Principles of Management
BBM	 301	 Organizational Behavior 
BBM	 320	 Business Communications
BBM	 402 	 Strategic Management
BMK	 305	 Marketing
FIN	 305	 Financial Management
MAT	 102	 College Math II
MAT	 301	 Principles of Statistics I
MIS	 320	 Management Information Systems

Business Management Program Core 	 (27 credits)
The College of Business programs require a minimum grade of 
“C” for program core courses. Students receiving a grade lower than 
“C” in any required program core course must retake that course.
BBM	 315	 Supervisory Management
BBM	 370	 Global Business Management
BBM	 411	 Operations and Systems Management
BLA	 303	 Legal and Ethical Environment of Business
ECO	 102	 Economics II
FIN	 306	 Corporate Finance
HRM	310	 Organizational Development
HRM	311	 Human Resource Management
MAT	 302	 Principles of Statistics II

Business Electives	 (9 credits)
Free Electives	 (12 credits)

Sug g est ed Prog ram Seq uenc e

Fr eshman
1st Semester	 2nd Semester 
BCS 206	 BBM 201
ENG 101	 ECO 101
MAT 101	 ENG 102
Free Elective	 Humanities Elective
Social Science Elective	 Natural Science Elective 

Sophomor e
1st Semester	 2nd Semester 
BAC 101	 BAC 102
BMK 305	 BBM 301
ENG 111	 ECO 102
MAT 102	 Social Science Elective
Business Elective	 Humanities Elective

J unior
1st Semester	 2nd Semester 
BLA 303	 HUM 361
FIN 305	 HRM 311
HUM 360	 BBM 320
MAT 301	 MAT 302
Business Elective	 FIN 306

Senior
1st Semester	 2nd Semester 
BBM 411	 BBM 315
HRM 310	 BBM 370
Business Elective	 BBM 402
Free Elective	 MIS 320
Free Elective	 Free Elective	
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Professional Aer onaut ics 
Track 

Purpose
The Bachelor of Science degree program in Professional 
Aeronautics offers students with professional or military 
aviation backgrounds the opportunity to earn college credit for 
their experience. The program includes practical and theoretical 
training in the fields of business and aviation management, 
giving the student the necessary knowledge and skills to 
compete successfully in the aviation industry.

Program of Study
The program is offered at the New Castle and Dover Air Force 
Base sites of Wilmington University; however, the four aviation 
core courses are only offered at the Dover Air Force Base site. 
To qualify for the program, prospective or incoming students 
must be able to transfer in at least 18 aviation technology 
credits. These are credits awarded for FAA certifications/
licenses (pilot, A&P, etc) or for documented military experience 
and technical training (as evidenced on a military transcript). 
Examples of qualifying military career fields include: aircraft 
maintenance, air traffic control, loadmaster, flight engineer, and 
meteorologist. In addition, the general education requirements 
provide a well-rounded academic foundation.

Program Competencies
In addition to achieving the Wilmington University 
undergraduate graduation competencies given in the Academic 
Information and Procedures section of this catalog, and the 
Business Management competencies, students will be able to:

1.	 Apply critical thinking skills to analyze how 
competition, safety and the government affect the 
aviation industry.

2.	 Synthesize effective information from Business 
Management courses and Aviation Management 
courses. 

Cur r iculum
General Education Requirements	 (39 credits)
BCS	 206	 Computer Applications for Business
ECO	 105	 Fundamentals of Economics
ENG	 101	 English Composition I
ENG	 102	 English Composition II
ENG	 111	 Advanced Communication Skills
HIS	 303	 History of Aviation
HUM	360	 Human World Views: 3500 BCE–1650 AD
HUM	361	 Human World Views: 1650 AD–Present
MAT	 101	 College Math I

Humanities Electives 	 (6 credits)
Choose a course from the following: 
ART, DRA, HUM, LIT, MUS, PHI, Foreign Language, COM 
245, COM 322, DSN 110, ENG 360, ENG 365, HIS 230

Natural Science Elective 	 (3 credits)
Social Science Elective 	 (3 credits)
Select a course from the following:
PSY	 101	 Introduction to Psychology
SOC	 101	 Introduction to Sociology

Business Core	 (27 credits)
BAC	 101	 Accounting I
BAC	 102	 Accounting II	 
BBM	 201	 Principles of Management
BBM	 320	 Business Communications
BBM	 402	 Strategic Management
BMK	 305	 Marketing
FIN	 305	 Financial Management
MAT	 102	 College Math II
MAT	 301	 Principles of Statistics I

Aviation Program Core	 (21 credits)
The College of Business programs require a minimum grade 
of “C” for program core courses. Students receiving a grade 
lower than “C” in any required program core course must 
retake that course.
BAM	 302	 Aviation Safety
BAM	 410	 Government and Aviation
BAM	 411	 Airport Management	
BAM	 412	 Airline Management
BLA	 303	 Legal and Ethical Environment of Business
MAT	 302	 Principles of Statistics II
MIS	 320	 Management Information Systems

Concentration
A concentration requires 18-33 transfer credits in aviation 
technology for documented experience or technical training/
certification. (The exact number of credits awarded will 
vary with the student’s background). Students must have a 
minimum of 18 aviation technology transfer credits that cannot 
substitute for any of the courses listed above.

Free Electives
Students receiving less than 33 aviation technology credits 
must take BBM 370. Students receiving less than 30 aviation 
technology credits must take BBM 370 and also select one of 
the following: BBM 411 or HRM 311. Any remaining credits 
need to fill in the 33-credit hour requirement.
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Minimum Grade Policy
Students pursuing a degree in Finance are required by 
College of Business policy to attain a minimum grade of “C” 
for all “program core courses”. For the purpose of this policy, 
“program core courses” are all finance courses. These courses 
are designated by the prefix “FIN” and are identified by “*” in 
the lists below.

Cur r iculum
General Education Requirements	 (39 credits)
BCS	 206	 Computer Applications for Business
ECO	 101	 Economics I
ENG	 101	 English Composition I
ENG	 102	 English Composition II
ENG	 111	 Advanced Communication Skills	
HUM	360	 Human World Views: 3500 BCE–1650 AD
HUM	361	 Human World Views: 1650 AD–Present
MAT	 101	 College Math I

Humanities Electives 	 (6 credits)
Choose two courses from the following: 
ART, DRA, HUM, LIT, MUS, PHI, Foreign Language, COM 
245, COM 322, DSN 110, ENG 360, ENG 365, HIS 230

Natural Science Elective 	 (3 credits)
Social Science Elective	  (6 credits)
Select two courses from the following:
PSY	 101	 Introduction to Psychology
SOC	 101	 Introduction to Sociology
History/Political Science Elective

Business Core	 (33 credits)
BAC	 101	 Accounting I
BAC	 102	 Accounting II
BBM	 201	 Principles of Management
BBM	 301	 Organizational Behavior
BBM	 320	 Business Communications
BBM	 402	 Strategic Management
BMK	 305	 Marketing
FIN	 305	 Financial Management*
MAT	 102	 College Math II
MAT	 308	 Inferential Statistics

Choose one of the following:
BBM	 411	 Operations and Systems Management
HRM	311	 Human Resource Management

Finance Program Core	 (30 credits)
The College of Business programs require a minimum grade 
of “C” for program core courses. Finance majors receiving a 
grade lower than “C” in any FIN course (including FIN 305) 
must retake that course. 
BBM	 319	 Business Ethics
BLA	 305	 Business Law for Accounting and Finance Majors
ECO	 102	 Economics II
FIN	 301	 Personal Finance*
FIN	 302	 Financial Planning*
FIN	 306	 Corporate Finance*
FIN	 410	 Financial Reporting and Analysis*
MIS	 320	 Management Information Systems

Select one of the following:
FIN	 308	 Financial Economics and Instruments*
FIN	 309	 Introduction to Global Derivatives*

Select one of the following:
FIN	 411	 Investment and Security Analysis*
FIN	 412	 Financial Institution Management*
Please note: Upper Level finance (FIN) courses are not offered 
every semester. Students should plan ahead by completing all pre-
requisites as soon as possible in order to take the junior and senior 
level finance courses when they are offered.)

Business Electives	 (6 credits)
Suggested:
BAC	 201	 Intermediate Accounting I
BAC	 301	 Cost Accounting I

Free Electives	 (12 credits)
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Sug g est ed Pr og ram Seq uence

Fr eshman
1st Semester	 2nd Semester
BCS 206	 ECO 102
ECO 101	 ENG 102
ENG 101	 MAT 102
MAT 101	 Natural Science Elective
Humanities Elective	 Social Science Elective

Sophomor e
1st Semester	 2nd Semester 
BAC 101	 BAC 102
BBM 201	 BMK 305
ENG 111	 FIN 302
FIN 301	 Business Elective
MAT 308	 Social Science Elective

J unior
1st Semester	 2nd Semester 
BBM 320	 HUM 361
FIN 305	 BLA 305
HUM 360	 FIN 306
MIS 320	 FIN 308 or FIN 309

 

1st Semester
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4.	 Effectively use technology in the field of human 
resource management to solve basic, as well as, critical 
issues and problems.
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BMK	 366 	 Entrepreneurship
BMK	 407 	 Sports Marketing
BMK 	460	 Current Topics In Marketing
BMK	 490 	 Marketing Internship

Free Electives	 (9 credits) 
Business Electives	 (18 credits)  
(including the following required courses)
BLA	 303	 Legal and Ethical Environment of Business
ECO	 102	 Economics II
MIS	 320	 Management Information Systems

Sug g est ed Pr og ram Seq uence

Fr eshman
1st Semester	 2nd Semester
BCS 206	 BBM 201
ENG 101	 ECO 101
MAT 101	 ENG 102
Free Elective	 Humanities Elective
Social Science Elective*	 MAT 102

Sophomor e
1st Semester	 2nd Semester
BAC 101	 BAC 102
BMK 305	 ECO 102
ENG 111	 Natural Science Elective
HRM 311 or BBM 411	 MIS 320
Social Science Elective*	 Humanities Elective
*Select two courses from the following: 
PSY 101, SOC 101, and History/Political Science Elective

J unior
1st Semester	 2nd Semester
BLA 303	 BBM 320
BMK 320	 BMK 321
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the completion of student projects designed to develop the 
skills necessary to identify, analyze and make recommendations 
to solve organizational problems.

Program Competencies
In addition to achieving the Wilmington University 
undergraduate graduation competencies given in the Academic 
Information and Procedures section of this catalog, each 
graduating student will be able to:

1.	 Speak with confidence, clarity and conciseness.
2.	 Research, prepare, and deliver professional 

presentations.
3.	 Write clearly, concisely and appropriately usc 
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Sports Management
Bachel or of Science

Purpose
The Bachelor of Science degree program in Sports Management 
provides students with the knowledge and practical experience 
necessary for a career in sports management. Upon completion 
of the program, students will be able to seek employment 
in a variety of organizations, including professional sports 
organizations, collegiate sports, business, and non-profit 
organizations.

Program of Study
Students receive a broad-based, personalized education in 
sports management. The program, which integrates theory 
with practical internship requirements, develops students for 
the opportunities available in sports management.

In addition to the sports management curriculum, the program 
includes a strong business management component, providing 
students with the skills necessary to succeed in the corporate 
areas of this field. The degree program offers students a variety 
of hands-on experiences which enhance their opportunities 
for career choices. Also, the general education requirements 
provide a well-rounded academic foundation.

Program Competencies
In addition to achieving the Wilmington University 
undergraduate graduation competencies given in the Academic 
Information and Procedures section of this catalog, upon 
completion of the Sports Management program, the graduate 
will be able to:

1.	 Demonstrate effective information literacy and 
communication skills with valid and reliable research.

2.	 Apply ethical standards as required by sports 
management professionals.

3.	 Evaluate differences between sports management, 
sports marketing, and sports finance within the firm.

4.	 Analyze how the legal system impacts the fields of 
amateur and professional sports.

5.	 Demonstrate an understanding of strategic planning 
in budgeting, marketing, and promotions in athletics 
at the college and professional levels, and in public and 
recreational organizations.

Cur r iculum
General Education Requirements	 (24  credits)
BCS	 206	 Computer Applications for Business
ECO	 105	 Fundamentals of Economics
ENG	 101	 English Composition I
ENG	 102	 English Composition II
ENG	 111	 Advanced Communication Skills
HUM	360	 Human World Views: 3500 BCE–1650 AD
HUM	361	 Human World Views: 1650 AD–Present
MAT	 101	 College Math I

Humanities Electives 	 (6 credits)
Choose two courses from the following: 
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SPM	 408	 Financing Sport Operations
SPM	 490	 Sports Management Internship I
SPM	 491	 Sports Management Internship II

Sports Management Business Electives 	 (9 credits)
Recommended electives in this category are as follows:
PSY	 353	 Sports Psychology
SPM	 200	 Science of Coaching
SPM 	 210	 Sports in America
SPM	 302	 Sociology of Sports

Free Electives	 (9 credits)
Note: Spanish fluency can be of great value In a number of 
sports management positions. Students should consider the 
following courses as their elective choices:
SPA	 301	 Practical Spanish 1
SPA	 302	 Practical Spanish 2
SPA	 306	 Spanish for Business & Finance

Sug g est ed Pr og ram Seq uence

Fr eshman
1st Semester	 2nd Semester
BCS 206	 BBM 201
ENG 101	 ECO 105
MAT 101	 ENG 102
Natural Science Elective	 Humanities Elective
Social Science Elective	 Social Science Elective

Sophomor e
1st Semester	 2nd Semester
BAC 101	 BAC 102
ENG 111	 BBM 320
MAT 102	 BBM 411 or HRM 311
SPM 305	 SPM 301	
MIS 320	 Humanities Elective

J unior
1st Semester	 2nd Semester
BMK 407	 HUM 361
MAT 308	 FIN 305
HUM 360	 SPM 306
SPM 405	 SPM 490
SPM/Business Elective	 Free Elective

Senior
1st Semester	 2nd Semester
BBM 301	 BBM 402
SPM 304	 SPM 408
SPM 406	 SPM 491
Free Elective	 Free Elective
SPM/Business Elective	 SPM or Business Elective

Honors Program 
Combined Bachelor’s and 
Master’s Degrees 
Master of Business Administration 
or Master of Science in Management
The Honors Program allows Wilmington University 
undergraduates majoring in most of the College of Business 
programs to earn their Bachelor of Science degree and their 
MBA or MSM degree in just five years. The program is 
designed for those students who have demonstrated academic 
ability and the desire to begin their professional career with 
all of the higher educational credentials required for success 
in their chosen profession. Students from the following 
undergraduate majors may be eligible for the Honors Program: 
Accounting, Business Management, Finance, Human Resource 
Management, Marketing, Organizational Management, and 
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Continuation in the Honors Program is contingent upon 
continuous enrollment, with no more than one full semester (15 
weeks) between undergraduate and graduate degree programs. 
Upon a break in enrollment of more than one semester, students 
will be dropped from the program and will have to complete all 
credit requirements in the standard MBA or MSM program.
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Business Minors
All undergraduate students pursuing a non-business degree 
have the option of choosing a minor in business. Students 
interested in earning a business minor should discuss additional 
requirements with their academic advisor. Students may 
transfer a maximum of 30% of the coursework required for 
a minor. 

B usiness  Minor 	 (27 cr edits)
This general option includes the following courses:	
BAC	 101	 Accounting I
BAC	 102	 Accounting II
FIN	 305	 Financial Management
MAT	 301	 Principles of Statistics I
MAT	 302	 Principles of Statistics II
BBM	 320	 Business Communications
ECO	 101	 Economics I
ECO	 102	 Economics II
BMK	 305	 Marketing

Gl obal Manag ement Minor 	(18 
cr edits)
This minor is available to business and non-business students 
alike who wish to add a global management focus to their career 
path or program of study. The following courses are required.
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Business  
Certificates
Post-Bachel or’s  Cert ific at e  
in  Acco unt ing	 (36 cr edits)
The certificate was designed to concentrate exclusively on 
the skills and knowledge needed for entry-level accounting 
positions or the Uniform CPA or CMA Examinations.  This 
Certificate includes a core curriculum of 12 classes (36 credits), 
students must earn a minimum grade of “C” in each BAC 
course, and no more than 6 credits may be transferred into the 
Certificate program.   BAC 101 and 102 are prerequisites for 
the Certificate.   Students actively pursuing a bachelor’s degree 
at Wilmington University will be permitted to enroll in the 
Certificate program, but will not receive a certificate until the 
completion of the degree program.

Post-Bachelor’s Certificate in Accounting Courses
BAC 	 201 	 Intermediate Accounting I
BAC 	 202 	 Intermediate Accounting II
BAC 	 301 	 Cost Accounting I
BAC 	 302 	 Cost Accounting II
BAC 	 321 	 Tax Accounting I	
BAC 	 322 	 Tax Accounting II
BAC 	 401 	 Advanced Accounting I
BAC 	 402 	 Advanced Accounting II
BAC	 423 	 Auditing
BAC 	 435 	 Accounting Information Systems
BLA 	 305 	 Business Law for Accounting & Finance Majors
BBM 	 319 	 Business Ethics

Certifia
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HRM Certificate Electives	 (9 credits)
Select three courses from the following:
HRM	300	 Labor Relations and Collective Bargaining
HRM	305	 Staffing Organizations
HRM	310	 Organizational Development
HRM	320	 Safety in the Workplace
HRM	321	 Organizational Communication
HRM	350	 International Human Resource Management
HRM	405	 Compensation Administrations

HRM Certificate Free Electives	  (3 credits)
Up to six (6) transfer credits will be accepted for the Human 
Resource Management Certificate. Out of the six (6) 
credits, only one course (3 credits) can be a human resource 
management class.
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C O L L E G E  O F

Associate of Science
Early Childhood Education

Bachelor of Science 
Career and Technical Education
Early Care and Education— 
Birth – Grade 2
Elementary Education— 
Grades K – 6
Middle Level Education— 
Grades 6 – 8

Education
The College of Education at Wilmington University reserves the right to 
modify requirements to comply with any licensure/certification changes 



52

Early Childhood 
Education
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Education Core	 (18 credits)
ECE	 202	 Professional Issues in Early Childhood
ECE	 206	 Family Development and Service Systems
ECE	 211	 Language Arts in Early Childhood Programs
ECE	 214	 Creating Environments for Learning
EPY	 301	 Assessment of Exceptional Children and IEPs
RDG	 300	 Language Development and Early Literacy

Clinical Component	 (12 credits)
ECE	 203	 Methods of Teaching Art, Music, and Movement
ECE	 204	 Integrated Methods: Language Arts,  
		  Social Studies, Science, and Math
ECE	 216	 Internship in Early Childhood Education

Career and  
Technical 
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	 2. 	 Provide learning opportunities that support the 
intellectual, social, emotional, and physical development 
of students based on an understanding of adolescent 
development and learning.

	 3. 	 Adapt instruction for diverse learners based on an 
understanding of how students differ.

	 4. 	 Demonstrate proficiency in oral and written 
communication.

	 5. 	 Create a learning environment that fosters active 
engagement, self-motivation, and positive interaction 
by understanding individual and group behavior.

	 6. 	 Design instruction based upon knowledge of the 
disciplines, students, the community, and Delaware’s 
content standards to demonstrate knowledge of 
instructional planning.

	 7. 	 Apply a variety of instructional approaches that promote 
student thinking, understanding, and application of 
knowledge.

	 8. 	
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Supervised Clinical Experience	 (6 credits)
EDC	 420	 Clinical Component for Career and Technical  
		  Education Teachers
Note: All three sections of Praxis I must be taken and passed 
before taking EDC 420

Education or Free Electives	 (24 credits)
EDC	 402	 Career and Technical Education  
		  Advanced Curriculum Design
EPY	 303	 Advising, Mentoring, and Counseling Techniques
MAT	 110	 Math Essentials
PSY	 201	 Child Growth and Development
PSY	 332	 Adolescent Development

Other electives approved by Program Coordinator:
•	 NOCTI Competency Exam in specific career area— 

up to 18 credits
•	 Appropriate trade school courses— 

up to 18 credits
•	 Appropriate manufacturers’ service school courses— 

up to 12 credits
•	 DOE approved apprenticeship, military, or trade 

school/extension
•	 DOE approved industry certification (ASE)
•	 National Center for Construction Education and 

Research Instructor Certification Course
•	 DOE approved instructor’s certification course(s)
•	 DOE approved test-based Professional Municipal 

License
•	 DOE approved test-based Professional Municipal 

License Preparation Course
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	 3.	 Adapt instruction for diverse learners based on an 
understanding of how students differ.

	 4.	 Demonstrate proficiency in oral and written 
communication.

	 5.	 Create a learning environment that fosters active 
engagement, self-motivation, and positive social 
interaction by understanding individual and group 
behavior.

	 6.	 Design instruction based upon knowledge of the 
disciplines, students, the community, and Delaware’s 
student content standards to demonstrate knowledge 
of instructional planning.

	 7.	 Apply a variety of instructional approaches that promote 
student thinking, understanding, and application of 
knowledge.

	 8.	 Use multiple assessment strategies for the continuous 
development of students.

	 9.	 Pursue opportunities to improve teaching and thereby 
enhance professional growth.

	 10.	 Collaborate with colleagues, parents/guardians, and 
other members of the community to support student 
learning and well-being and demonstrate knowledge of 
the role of the school in the community.

	 11.	 Use educational technology as an instructional and 
management tool.

	 12.	 Understand and maintain standards of professional 
conduct guided by legal and ethical principle(ntinuous )]TJ
ET
EMC 
/Span <
BT
/T1_0 1 Tf
0 Tc 0 TwuUni thi Pm
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In order to assess a teacher candidate’s dispositions and 
values, the College of Education administers the “Inventory 
of Beginning Teacher’s Dispositions” and “Multicultural 
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MAT	 202	 Mathematics for Teachers II
MAT	 304	 Mathematics for Teachers III
SCI	 105	 Physical Science with Lab
SCI	 232	 Life and Environmental Science with Lab
SCI	 305	 Earth and Space Science with Lab

Fine Arts Electives (6 credits from the following):
ART 101, 202, 210, 245, 301, 302, 304, 310, 315; DRA 105, 110, 
140, 200; MUS 101, 201; HUM 307, 330; TEC 215; DSN 110

Behavioral Science Core 	 (12 credits)
PSY	 101	 Introduction to Psychology
PSY	 201	 Child Growth and Development
PSY	 330	
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ENG 111; PSY 101; SPA 301

Fine Arts Electives 	 (6 credits)
Select 2 courses from: 
ART 101, 202, 210, 245, 301, 302, 304, 310, 315; DRA 105, 110, 
140, 200; MUS 101, 201; HUM 307, 330; TEC 215; DSN 110

Behavioral Science Core 	 (6 credits)
PSY	 201	 Child Growth and Development
PSY	 333	 Psychology of the Exceptional Child

Education Core	 (36 credits)
EDU	 102	 E-folio Portfolio
ECE	 214	 Creating Environments for Learning
EDU	 202	 School Involvement with Families and Community
EDU	 304	 Health and Physical Education
EDU	 310	 Applied Behavior Analysis and Classroom Culture
EDU	 311	
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Science/English 
COM
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C O L L E G E  O F

Pre-RN Option

Bachelor of Science  
in Nursing 
RN to BSN
RN to BSN Pathway
BSN to MSN Accelerated Option

Certificates
Hispanic Cultural
Legal Nurse Consultant

Bachelor of Science  
in Allied Health 
Allied Health

Health 
Professions

Col l eg e of Healt h Prof essions  
Phil osophy
This philosophy provides direction for education within the College of Health 
Professions in congruence with the mission and goals of Wilmington University.

Healthcare professionals are adult learners with diverse backgrounds, abilities, 
and experiences. Adult learning evolves from exploration of personal values, 
exposure to new experiences and ideas, and adaptation to change within the 
professions and the healthcare system. 
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Sigma The ta Tau Int er nat ional 
Honor Socie t y of Nursing/
Omicron Gamma Chap t er 
Sigma Theta Tau International, the Honor Society of Nursing, 
is an organization that fosters scholarship in nursing. It is 
dedicated to improving the health of people worldwide by 
increasing the scientific base of nursing practice. 

Wilmington University College of Health Professions’ chapter, 
Omicron Gamma, received its charter in March, 1998. 
By invitation, Omicron Gamma annually inducts nursing 
students and community members who exhibit commitment 
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RN to BSN
Bachel or of Science  
in  Nursing

Purpose
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RN to BSN Pathway  
for Registered Nurses with a 
Bachelor’s degree in another field
Bachelor of Science in Nursing
The RN to BSN Pathway Program is an accelerated degree-
completion program designed for registered nurses who have 
a Bachelors’ degree in another field. This program has been 
developed to meet the educational needs of students with 
registered nurse licensure, work experience, and a Bachelor’s 
degree in another field who are returning to college to complete 
a BSN degree.

The program allows for the transfer of a maximum of 89 
credits. To graduate, students must earn a total of 120 credits. 
The 31 credit nursing core will fulfill residency requirements 
at Wilmington University.

Cur r iculum
Pre-requisites:
Registered Nurse with a Bachelor’s degree in another field

General Education Requirements	 (39 credits)
 (Including a 3-credit Statistics course)

Natural Sciences	 (12 credits)
 (will require as pre-requisite if not taken as part of prior degree)
*A minimum of 12 credits in anatomy & physiology, microbiology, 
and chemistry, must be earned through coursework, transfer credits, 
or testing (available for anatomy/physiology and microbiology).

Free Electives	 (8 credits)
Total transfer credits possible:	 (89 credits)
Upper Division Requirements 	 (31 credits)
NUR	 303	 Nurse as Professional (4 credits)
NUR	 313	 Nurse as Decision Maker
NUR 	323	 Nurse as Teacher
NUR 	333	 Nurse as Leader
NUR	 343	 Nurse as Consumer of Research
NUR	 363	 Nurse as Caregiver: Chronic & Palliative Care
NUR	 413	 Holistic Health Assessment
NUR	 423	 Global Health Care
NUR 	433	 Global Health Care: Practicum

Nursing or HLT Elective 	 (3 credits)
Total minimum number of credits  
at Wilmington University 	 (31 credits)

BSN to MSN  
Accelerated Option 
for BSN Pathway students
Bachelor of Science in Nursing
The purpose of this option is to offer eligible BSN Pathway 
students the opportunity to take up to *five selected MSN 
courses in lieu of undergraduate courses. Transfer credits 
remain the same as for the RN to BSN Pathway Bachelor of 
Science in Nursing program. A BSN degree is earned upon 
completion of the 31 credit core, consisting of the courses listed 
below. Courses taken at the graduate level fulfill requirements 
for both programs. Students will earn their MSN once all 
remaining courses are completed in the Graduate Program.

Eligibility criteria for this option includes: (a) RN with a 
Bachelor’s degree in another field, (b) completion of NUR 
303 or NUR 305

BSN to MSN Accelerated Option for BSN Pathway 
Students
NUR	 303	 Nurse as Professional
MSN 	 6645	 Bioethics in Nursing Practice*, or NUR 313 Nurse 
as Decision Maker
MSN	 6500	 Leadership for Advanced Nursing Practice*, or 
NUR 333 Nurse as Leader
MSN	 6606	 Research in Nursing Practice
NUR	 363 	 Nurse as Caregiver
MSN	 7750	 Teaching and Learning in Nursing
NUR	 413	 Holistic Health Assessment
NUR	 423	 Global Health Care
NUR	 433	 Global Health Care Practicum
MSN elective 	(as needed)

*The selected MSN concentration (Nursing Leadership versus 
Nurse Practitioner) assists in determining the graduate courses 
that can be completed in lieu of undergraduate courses 
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Hispanic Cultural 
Certificate
Purpose
Registered nurses who have completed basic nursing education 
with either a nursing diploma or an associate degree have 
the opportunity to earn a Hispanic Cultural Certificate. The 
census statistics in the tri-state area show a dramatic increase 
in the Hispanic population. Nurses are an integral part of the 
community. The Hispanic population has health needs that 
cannot be addressed adequately due to language and cultural 
barriers. These language and cultural barriers can impede access 
to health care, thereby increasing the risk for health problems. 

Program of Study
The Hispanic Cultural Certificate will consist of 18 
undergraduate credits. The track of study will culminate in a 
Hispanic Cultural Immersion. Students will be required to 
practice in a community health setting that exists to meet the 
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Post-Baccalaureate 
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Program Competencies
It is intended that undergraduate students in allied health 
completion programs will achieve the following competencies:

	 1.	Exercise critical thinking strategies including 
reasoning, problem solving, and evaluation, and apply 
them appropriately to issues within the allied health 
profession.

2.	 Demonstrate advanced oral and written 
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Free Electives
Choose from free electives to complete degree requirement of 
120 credit hours.

Program of Study
St4C0d3fBare urged to meet regularly with an academic advisor 
to plan their course sequence. The program of st4Cy will vary 
depending on transfer credits, part-time or full-time status, 
and credit earned in alternative ways.
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C O L L E G E  O F

Social and 
Behavioral 
Sciences

Bachelor of Science 
Behavioral Science
Criminal Justice
Organizational Dynamics
Psychology

Certificates 
Criminal Justice

Mission Int eg rat ion S tat ement
The essential values of the College of Social and Behavioral Sciences are:  
personal worth, human dignity, social justice, integrity, intellectual curiosity 
and academic freedom.

Within this value structure we provide quality education, professional guidance 
and opportunities to achieve an understanding of the Behavioral Sciences.  
We promote academic integrity, the prevailing codes of professional ethical 
behavior, and an environment that fosters social justice.

We expect students to participate with faculty in embracing these values, 
challenge students to make a difference in the lives of others and the world at 
large, and encourage students to commit themselves to a process of lifelong 
learning.

Al pha Phi  Sigma
Criminal Justice students with a minimum GPA of 3.4 in their criminal justice 
courses, GPA of 3.4 in their overall course average, and achieving junior status 
are invited to join the Alpha Phi Sigma Honor Society. Alpha Phi Sigma is the 
only National Criminal Justice Honor Society recognizing academic excellence 
of undergraduate students in criminal justice.

Pi Gamma Mu
Behavioral Science, Psychology and Organizational Dynamics students who 
have completed 20 credits in Behavioral Sciences at Wilmington University 
with a GPA of 3.4 or better in their major and an overall GPA of 3.4 or better, 
must be in the upper 35% of their class, may not have had any academic failure 
in any of the following academic disciplines: Behavioral Science, Psychology, 
Organizational Dynamics and must participate in one of Pi Gamma Mu’s 
service projects are invited to join the Pi Gamma Mu Honor Society. The 
mission of Pi Gamma Mu is to encourage and promote excellence in the social 
sciences and to uphold the ideals of scholarship and service.  
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Behavioral Science
Bachel or of Science

Purpose
The purpose of the Bachelor of Science degree program in 
Behavioral Science is to prepare students to enter and advance 
in careers within the human services. These jobs are found in 
various settings, including community mental health centers, 
social agencies, business, and government. Upon completion of 
the program, some students may also consider graduate study in 
social work, counseling, criminology, psychology, or sociology.

Program of Study
The program includes courses in psychology, sociology, and 
anthropology. Course work emphasizes normal and abnormal 
individual development, as well as family, group, and cultural 
dimensions of behavior. Ethical and professional issues are 
also addressed. Skill development in interpersonal relations, 
problem solving, and evaluation of programs and research is 
stressed. In addition, General Education courses required of all 
Wilmington University undergraduates provide a well-rounded 
academic foundation.

Classroom courses provide a blend of theory and application. 
Students also have the option to explore internship opportunities 
throughout the community in a variety of settings which 
provide experiences in applying knowledge and skills. The 
program is offered statewide, with day and evening classes 
offered at New Castle, Dover, and Georgetown.

Program Competencies
Knowledge:
Demonstrate the ability to define and explain theory and 
application within the Behavioral Science disciplines with 
regard to:

	 1.	 Change and development at individual, group, and 
societal levels.

	 2.	
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The graduate students must have completed a minimum of 
27 credits in the Master of Science in the Administration of 
Justice graduate program and they must have attained a 3.75 
GPA to apply for membership. 
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Cr iminal J ust ice  
Cert ific at e Pr og ram
Students may begin their education with a certificate in 
Criminal Justice. The program offers the busy professional a 
certificate concentrating on the core courses in the Criminal 
Justice Bachelor of Science degree. Upon completion, the 
student can continue immediately into the bachelor’s degree 
program. Students with transfer credit should meet with an 
Academic Advisor to determine what courses may transfer 
into the CJ certificate program.

Certificate in Criminal Justice	 (30 credits)
Certificate Core Courses	 (21 credits)
BCS	 205	 Personal Computer Operations I
CRJ	 101	 Survey of Criminal Justice
CRJ	 205	 Principles of Criminology
ENG	 101	 English Composition I
ENG	 102	 English Composition II
PSY	 101	 Introduction to Psychology
SOC	 101	 Introduction to Sociology

Criminal Justice Electives	 (6 credits)
Two courses with the CRJ prefix

Free Electives	 (3 credits)

Organizational 
Dynamics
Bachel or of Science

Purpose
The purpose of the Bachelor of Science degree in Organizational 
Dynamics is to prepare students to enter the job market or 
advance in current employment with the theoretical, practical, 
and professional knowledge needed for leading and operating 
in the modern workplace. The Bachelor of Science degree in 
Organizational Dynamics further provides students with the 
skills, knowledge, and abilities in the social and psychological 
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Free Electives	 (36 credits)
Free electives can be taken from any of the courses offered in 
the University catalog. 

Total credits	 (120 credits)

Psychology
Bachel or of Science

Purpose
The Bachelor of Science degree program in Psychology 
provides a solid, broad-based education for students preparing 
for a career in the helping professions, organizations, business, 
or government. Successful students will also be able to continue 
their formal education at the graduate level.

Program Policies
The program includes courses in the theory and application 
of psychology and psychological principles. Students will 
develop an understanding of the following: normal life span 
development, personality development, abnormal development, 
prevention, group behavior, cultural variations, research 
methods and design, and ethical and professional issues. 
Students will develop specific knowledge and skills that have 
broad application to many working environments. In addition, 
knowledge from other disciplines will enhance and broaden the 
student’s perspective and capabilities as a working practitioner.

Overall, the classroom courses provide a blend of theory and 
application. Students also have the option to explore internship 
opportunities throughout the community in a wide variety 
of settings to provide experiences in applying knowledge 
and skills. In addition, the General Education Requirements 
courses, required of all Wilmington University undergraduates, 
provide a well-rounded academic foundation. The program is 
offered, with day and evening classes, at New Castle, Dover, and 
Georgetown, Delaware, and in New Jersey at the Burlington 
County College and Cumberland County College campuses. 

Program Competencies
Knowledge:
Demonstrate the ability to define and explain theory and 
application within the discipline of Psychology with regard to:

	 1.	 Change and development at individual and group levels.

	 2.	 Individual differences and group variation.

	 3.	 Micro- and macro-level processes involving individuals 
and groups.

	 4.	 Empirical and ethical issues related to the systematic 
study of individual and group processes.
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Skills: Related to the discipline of Psychology
	 5.	 Demonstrate effective oral and written presentation 

skills.

	 6.	 Demonstrate effective critical thinking and problem 
solving skills.

	 7.	 Demonstrate the ability to conceptualize, plan, 
implement, analyze, and report formal inquiry in 
psychology.

	 8.	 Demonstrate effective utilization of current technologies.

	 9.	 Demonstrate the ability, skills and flexible thinking 
necessary to explore the various applications of 
psychology in the real world, including career options.

Personal and Professional Development
	 10.	 Demonstrate an awareness of one’s strengths 

and limitations; interests; aptitudes; values; goals; 

synece2ology.
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J unior
1st Semester	 2nd Semester
HUM 360	 HUM 361
Developmental	 PSY 315
Psychology Elective	 PSY 351
PSY 305	 SOC 304
PSY 334	 SOC 340
Psychology Elective 	

Senior
1st Semester	 2nd Semester
PHI 302	 PSY 408 
PSY 406	 Free Elective
Psychology Elective	 Free Elective
Free Elective	 Psychology Elective
Free Elective	 Psychology Elective
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C O L L E G E  O F

Associate of Science
Media Art, Design and Technology

Bachelor of Science 
Computer and Network Security
Game Design and Development
Information Systems Management
Media Design
Studio Production
Web Information Systems

Minors 
Drama
Media Design

Multimedia Production 
Photography 
Digital Publishing

Studio Production
Broadcast & Electronic Journalism 
Digital Film 
Television and Video

Technology

Overview
Programs in the College of Technology have been developed for those students 
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Students in the Game Design and Development 
Program (BS) will be able to: 

•	 Apply the ethical principles required of computer 
professionals;

•	 Demonstrate an understanding of the aesthetics 
of design and its importance in the world of 
communications and technology;

•	 Demonstrate personal skills in self-management and 
problem solving;

•	
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emerging technologies and information resources is reflected in 
the various programs through emphasis on “core skills”, all of 
which are fully integrated into practical, hands-on assignments. 

The Program of Study
All programs with the College of Technology observe a 
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Computer and  
Network Security 
Bachel or of Science

Philosophy 
Today, businesses of all sizes depend upon a networked 
computer system connected to the Internet. Computer 
and network technologies have greatly increased employee 
productivity, elevated the status of “information” to that of 
a corporate asset, and reduced the cost of doing business. 
Unfortunately, the same technology that makes life easier for 
the employee makes life more difficult for the IT professionals 
whose responsibility it is to secure the organization’s vital data. 
To protect themselves, companies seek professionals with the 
strongest security credentials available. In order to address such 
workplace demands, a program of study has been crafted that 
provides not only a foundation for the core of the degree, but 
allied focus areas have been included beyond the discipline to 
provide a well-rounded education. The General Education core 
and support courses interact with the security core to deliver 
a “complete package.”

Purpose
The Computer and Network Security (CNS) Bachelor 
of Science degree will provide students with credentials 
specializing in digital information security, information 
assurance, and computer forensics. Students trained in 
CNS will be fully equipped to work within today’s rapidly 
expanding job market. (Computer and Network Security is 
projected as the second fastest growing occupation by the 
US Department of Labor Statistics [BLS]). According to the 
BLS, the number of people employed as network systems and 
data communications analysts is projected to increase by 53% 
between 2006 and 2018.

Cur r iculum
General Education Requirements	 (39 credits)
BCS	 206	 Computer Applications for Business
ECO	 105	 Fundamentals of Economics
ENG	 101	 English Composition I
ENG	 102	 English Composition II
ENG	 111	 Advanced Communication Skills
HUM	360	 Human World Views: 3500 BCE–1650 AD
HUM	361	 Human World Views: 1650 AD–Present
MAT	 101	 College Math I

PSY	 101	 Introduction to Psychology
SCI	 110	 Conceptual Physics (with Lab)

Humanities Elective 	 (6 credits)
Choose two courses from:
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Sug g est ed Pr og ram Seq uence

Fr eshman
Semester 1	 Semester 2
BCS 206	 CRJ 101
ECO 105	 ENG 102
ENG 101	 MAT 102
MAT 101	 PSY 101
Elective	 WIS 290

Sophomor e
Semester 1	 Semester 2
MIS 320	 ENG 111
MAT 308	 HUM 360
SCI 110	 SEC 220
SEC 210	 SEC 335
SEC 230	 Elective

J unior
Semester 1	 Semester 2
PHI 314	 HUM 361
SEC 310	 LES 330
SEC 320	 SEC 330
Program Elective	 SEC 435
Elective	 HUM Elective

Senior
Semester 1	 Semester 2
HUM Elective	 CRJ 411
LES 331	 SEC 420
SEC 340	 SEC 450
SEC 410	 Social Science Elective
Elective	 Elective

Game Design and 
Development
Bachel or of Science
Philosophy 
Gaming is becoming integrated into how we learn, socialize, 
interact, and gather information. It is designing the 
interactions an individual makes when using an interface. 
It involves simulation for real world practice without 
consequence. Architecture, Medical Imaging, Military/
Law Enforcement, and Education have integrated Gaming 
technology. In order to address industry demand, this program 
of study has been crafted to provide not only a foundation 
for the core of the degree, but also includes allied focus areas 
beyond the discipline to provide a well-rounded experience.  
Crossing the boundaries of traditional game programs, the 
Game Design and Development program combines both the 
programming and design aspects of creating video games for 
major platforms, consoles, and mobile devices. The program 
further provides preparation in virtualization for medical, 
educational, and military applications, as well as the next 
round of interactive applications. Combining the skills of 
video production, graphic design, interactive design, and 
3D skills and programming, this interdisciplinary degree 
program prepares the student for the exciting world of game 
design and development.

Purpose
The Game Design and Development program is for the 
student wishing to design and develop two dimensional 
and three dimensional games, training and educational, 
and animation applications deployed to personal computers 
and game, recreational, and training consoles. The primary 
focus of this program is on design elements supported by 
game programming using available game engine platforms. 
Students will have an understanding of the workflow 
involved in designing and developing a game or training 
simulation environment, game design techniques, and be 
able to communicate to designers and programmers in the 
industry, with a base level of understanding.

The program prepares students with the “Gaming Skill Set” 
required for entry into the fast growing industry of game 
technology. It is designed to balance the programming and 
design skills needed to understand the industry pipeline of 
product creation. The “Gaming Skill Set” reflects a well rounded 
individual capable of managing a project from inception to 
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Information Systems  
Management 
Bachel or of Science

Philosophy 
The Wilmington University undergraduate degree program in 
Information Systems Management provides a solid knowledge 
foundation and a related and meaningful set of experiences 
to prepare professionals to become Information Technology 
leaders in what has become the nation’s largest industry. 
Students who successfully complete the undergraduate degree 
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Information Systems Management	 (33 credits)
ISM	 110	 Information Systems Theory and Practice
ISM	 300	 Business Process Management
ISM	 330	 Business Intelligence
ISM	 350	 Information Technology Policy and Strategy
ISM	 400	 Systems Analysis and Design
ISM	 410 	 Physical Design and Implementation with DBMS
ISM	 420	 Data Modeling and Warehousing
ISM	 450 	 Project Management and Practice
ISM	 455	 Strategic Application of Information Technology
MIS	 320	 Management Information Systems
SEC	 210 	 Principles and Practice of Information Security

Free Electives 	 (18 credits)

Sug g est ed Pr og ram Seq uence

Fr eshman
Semester 1	 Semester 2
BCS 206	 SCI 110
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DSN	 320	 Introduction to Web Design
TEC	 215	 Basic Photographic Techniques 

Multimedia Track	 (48 credits)
The Multimedia Track will give students experience within 
a variety of media, with courses in web design and web 
programming, desktop publishing, photography and video. 
Students will study basic design, digital image manipulation, 
animation and video filming and editing. Students will also 
be required to take a course on graphic design applications, 
enabling them to relate their design skills to real world 
applications.
COM	360	 Human Computer Interface
COM	422	 Non-Linear Editing-Mac
DSN	 201	 Fundamentals of Motion Graphics
DSN	 230	 Graphic Design Applications
DSN	 325	 Multimedia Web Design
DSN	 326	 Interactive Multimedia Web
DSN	 420	 Advanced Web Page Design
TEC	 101	 Introduction to Audio
TEC	 102	 Introduction to Video
WIS	 100	 Basic to Intermediate Web Design

Design Electives 	 (9 credits)
Choose 3 courses from the following:
COM, DFM, DSN, TEC

Free Electives 	 (9 credits)

Sug g est ed Pr og ram Seq uence

Fr eshman
Semester 1	 Semester 2
ART 210	 COM 245
BCS 210	 MAT 205
ENG 101	 DSN 121
DSN 110/112	 HIS 230
SCI	 PSY 101

Sophomor e
Semester 1	 Semester 2
COM 300	 COM 322
COM 310	 DSN 201
DSN 210	 DSN 220
ECO 105	 TEC 101
TEC 215	 TEC 102

J unior
Semester 1	 Semester 2
COM 360	 DSN 318
COM 422	 DSN 325

	le5(iv)622		 Semester 2COM9300	 CO43101	 CO48701HOM r 1	 le5(iv)6 01le5(iv)6 1	 le5(iv)6 1le5(iv)6 1	 le5(iv)6 1
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Sug g est ed Pr og ram Seq uence

Fr eshman
Semester 1	 Semester 2
ART 210	 COM 245
BCS 210	 HIS 230
DSN 110/112	 MAT 205
ENG 101	 PSY 101
SCI	 TEC 215

Sophomor e
Semester 1	 Semester 2
DSN 121	 DSN 105
DSN 210	 DSN 220
ECO 105	 DSN 241
TEC 102	 TEC
TEC	 TEC

J unior
Semester 1	 Semester 2
BMK 305	 COM 310
COM 300	 COM 322
DSN 320	 DSN 318
TEC	 TEC
Design Elective	 TEC

Senior
Semester 1	 Semester 2
COM 490	 COM 431
HUM 360	 COM 487
Design Elective	 HUM 361
Design Elective	 Elective
Elective	 Elective

Digital Publishing Track	 (48 credits)
The Print Track within Media Design will focus on desktop 
publishing, offering students courses on typography, illustration 
and color theory. It will also focus on applications of graphic 
design such as the design of brochures, catalogs, product 
packaging and displays.
BMK	 305	 Marketing
DSN	 105	 Visual Communication
DSN	 230	 Graphic Design Applications
DSN	 241	 Color Theory
DSN	 308	 Illustration
DSN	 315	 Typography
DSN	 401	 Publication Design
DSN	 402	 Graphic Design Brochures and Catalogs
DSN	 410	 Advanced Digital Image Manipulation

DSN	 415	 Packaging and Display Design

Design Electives 	 (9 credits)
Choose 3 courses from the following:
COM, DFM, DSN, TEC

Free Electives	  (9 credits)

Sug g est ed Prog ram Seq uenc e

Fr eshman
Semester 1	 Semester 2
ART 210	 COM 245
BCS 210	 DSN 121
DSN 110/112	 HIS 230
ENG 101	 MAT 205
SCI	 PSY 101

Sophomor e
Semester 1	 Semester 2
COM 300	 COM 322
COM 310	 DSN 105
DSN 210	 DSN 220
ECO 105	 DSN 241
TEC 215	 DSN 230

J unior
Semester 1	 Semester 2
BMK 305	 DSN 308
DSN 320	 DSN 318
DSN 315	 DSN 402
DSN 401	 DSN 410
Design Elective	 Design Elective

Senior
Semester 1	 Semester 2
COM 490	 COM 431
DSN 415	 COM 487
HUM 360	 HUM 361
Design Elective	 Elective
Elective	 Elective
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Studio Production
Bachel or of Science

Purpose
Students interested in video and film, whether in front of or 
behind the camera, may select the recently expanded Studio 
Production major. Students may select from concentrations in 
Television and Journalism or Digital Film-Making.

All Studio Production students will complete the Studio 
Production Core, which will give students an overview of 
concept development, animation, digital image manipulation 
and basic photography. Students will learn the basics of 
audio and video, as well as single camera video and television 
studio production, non-linear editing, and studio and location 
lighting. All students will also study advanced script writing, 
and legal aspects of communication. Students will finalize the 
studio production core with a senior project and internship.

In addition to the Studio Production core, and the General 
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COM 331	 COM 335
COM 344	 COM 345
HUM 360	 HUM 361
Design Elective	 Design Elective

Senior
Semester 1	 Semester 2
COM 425	 COM 412
COM 401	 COM 413
COM 490	 COM 487
Design Elective	 Elective
Elective	 Elective

Digital Film-Making Track	 (36 credits)
This track will allow students to explore introductory and 
advanced digital film-making, with instruction on directing 
and shooting digital films, as well as documentary production 
and location lighting.
COM	306	 Scriptwriting
COM	423	 Adv. Non-Linear Editing
DFM	 200	 Introduction to Digital Film-Making
DFM	 300	 Directing Digital Films
DFM	 350	 Digital Film-Making II
DFM	 400	 Directing Digital Films II

Design Electives 	 (9 credits)
Choose 3 courses from the following:
COM, DFM, DSN, TEC

Free Electives	  (9 credits)

Sug g est ed Prog ram Seq uenc e

Fr eshman
Semester 1	 Semester 2
ART 210	 COM 245
BCS 210	 HIS 230
ENG 101	 MAT 205
SCI	 PSY 101
TEC 101	 TEC 102

Sophomor e
Semester 1	 Semester 2
COM 306	 COM 300
DSN 210	 COM 310
DSN 220	 COM 422
ECO 105	 DSN 201
TEC 215	 TEC 305

J unior
Semester 1	 Semester 2
COM 303	 COM 401
COM 331	 COM 335
COM 423	 DFM 350
DFM 200	 DFM 400
DFM 300	 Design Elective

Senior
Semester 1	 Semester 2
COM 322	 COM 487
COM 490	 HUM 361
HUM 360	 Design Elective
Design Elective	 Elective
Elective	 Elective
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Web Information 
Systems
Bachel or of Science

Philosophy
The World Wide Web has become an ubiquitous influence to 
all aspects of commerce and professional/personal interactions 
among a worldwide citizenry - both corporate and private 
- within today’s increasingly global economy. The latest 
technical skills are critically important for the success of any 
commercial enterprise. Students in Wilmington University’s 
Web Information Systems degree program learn the latest 
in software development technologies for the web, achieve a 
sound understanding of current business practices, and develop 
capable communications skills. This gives the student the 
broad education needed to compete for jobs in today’s global 
marketplace.

Use of the Internet has changed the way the world 
communicates. The influence of the World Wide Web on 
both business and private interaction has become universal in 
its impact. As such, the Internet has become an indispensable 
tool in our daily lives. And, because technology expands at an 
incredible pace, those who fail to keep abreast with the times 
will quickly lose their competitive edge.

To buy the latest best-seller, it is increasingly more convenient 
to search the Internet and visit a website. Should the targeted 
website be one that has been visited earlier, it is likely that 
this revisited webpage is automatically customized to reflect 
prior transactions - items looked at before are recounted, and 
summaries of what similarly inclined customers bought when 
they purchased the same item are presented. That “real-time” 
and commercially meaningful information is retrieved from 
databases working behind the scene. Successful enterprises have 
learned that to keep customers informed and accommodated, 
static web pages are no longer enough. Web pages today, 
whether they serve as portals to commercial enterprises for 
the general public or internal portals for staff, out of necessity 
have become “dynamic” and “data-driven”. This means that 
the web pages are created instantaneously, at the click of a 
mouse, and customized for each particular viewer. “Dynamic” 
capability provides an enormous competitive advantage in a 
markedly competitive and technologically augmented global 
marketplace.

Purpose
The goal of the Web Information Systems program is 
focused on preparing students for careers in web application 
development. Accordingly, it not only incorporates the 
detailed skills and knowledge needed to work in the present-
day software environment but also stresses fundamental 
concepts that persist across rapid technology changes. The Web 
Information Systems degree looks at web development tools 
currently in demand; the curriculum is presently focusing on 
MAMP/LAMP, the open source web platforms compatible 
with all computing environments, including Windows, Mac, 
and Linux. The technologies of choice within this curriculum 
(which, by design, will dynamically change to meet the 
requirements dictated by innovation) include PHP, Java, and 
MySQL. Theory courses concentrate on user-centered design, 
object oriented methodologies, and the most current systems 
analysis and software project management techniques.

Cur r iculum
General Education Requirements	 (39 credits)
BCS	 206	 Computer Applications for Business
ECO	 105	 Fundamentals of Economics
ENG	 101	 English Composition I
ENG	 102	 English Composition II
ENG	 111	 Advanced Communication Skills
HUM	360	 Human World Views: 3500 BCE–1650 AD
HUM	361	 Human World Views: 1650 AD–Present
MAT	 101	 College Math I
PHI	 314	 Ethics for Computer Professionals
SCI	 110	 Conceptual Physics (with Lab)

Humanities Electives 	 (3 credits)
Choose one course from the following: 
ART, DRA, HUM, LIT, MUS, PHI, Foreign Language, COM 
245, COM 322, DSN 110, ENG 360, ENG 365, HIS 230

Social Science Electives 	 (6 credits)
Choose two courses from the following:
PSY 101, SOC 101, HIS

Technical Support	 (6 credits)
MAT	 102	 College Math II
MAT	 308	 Inferential Statistics

Business and Management Core	 (24 credits)
BBM	 201	 Principles of Management
BBM	 301	 Organizational Behavior
BBM	 320	 Business Communications (or equivalent)
BBM	 350	 Introduction to E-Commerce
BMK	 305	 Marketing
FIN	 300	 Applied Concepts in Accounting and Finance
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College of Technology 
Minors
Purpose
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S tudio Prod uct ion— 
Broadc ast and El ect r onic  
Jo ur nal ism Minor
This minor allows students to develop their journalistic skills by 
exposure to various types of contemporary journalistic settings 
and challenges they might encounter. 
COM	 240	 Broadcast Journalism
COM	 245	 Writing for the Media
COM	 344	 Writing and Reporting for the News Media
COM	 345	 Field Journalism

Select one of the following:
COM	 303	 Introduction to TV Studio Production
COM	 425	 Podcasting

S tudio Prod uct ion— 
Dig ital Film Minor
This minor enables students interested in film to obtain the 
necessary background in digital production and film-making. 
Students will also learn the terminology, the process and 
the theory of the film-making business using current digital 
technology. Students seeking a minor in Digital Film-making, 
but who are not Studio Production or Media Design majors, 
or those students who have not yet taken the listed courses, 
must complete five courses and recommended pre-requisites. 
By completing these pre-requisite courses, students will be 
better prepared for the successful completion of the Digital 
Film-making minor. 

Suggested Pre-requisites
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AFS 110	 1 credit
Foundations of the USAF I
This course surveys the roles of the U.S. Department of 
Defense and the U.S. Air Force in our society. It consists of 
approximately one hour of academic instruction each week. 
This course will be taught in the fall at the University of 
Delaware. Prerequisites: freshman status

AFS 111	 1 credit
Foundations of the USAF II
This course continues to build on the information covered in 
AFS 110. It consists of approximately one hour of academic 
instruction each week. This course will be taught in the spring 
at the University of Delaware. Prerequisites: AFS 110 and 
freshman status

AFS 150	 0 credit
Leadership Lab for Freshman I
All freshmen are required to enroll in this two-hour lab course 
which will be taught in the fall at the University of Delaware. 
This is a non-credit course. Prerequisites: freshman status

AFS 151	 0 credit
Leadership Lab for Freshman II
This course continues to build on the information covered in 
AFS 150. All freshmen are required to enroll in this two-hour 
lab course which will be taught in the spring at the University 
of Delaware. This is a non-credit course. Prerequisites: AFS 
150 and freshman status

AFS 210	 1 credit
Evolution of U.S. Air/Space Power I
This course surveys the history of air power from the 18th 
century to the present. It consists of approximately one 
hour of academic instruction each week. This course will be 
taught in the fall at the University of Delaware. Prerequisites: 
sophomore status

AFS 211	 1 credit
Evolution of U.S. Air/Space Power II
This course continues to build on the information covered in 
AFS 211. It consists of approximately one hour of academic 
instruction each week. This course will be taught in the spring 
at the University of Delaware. Prerequisites: AFS 210 and 
sophomore status

AFS 250	 0 credit
Leadership Lab for Sophomores I
All sophomores are required to enroll in this two-hour lab 
course which will be taught in the fall at the University of 
Delaware. Prerequisites: sophomore status

AFS 251	 0 credit
Leadership Lab for Sophomores II
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AFS 450	
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ART 304	 3 credits
Painting
The key compositional elements in painting are explored using 
visuals, lectures, and the application of the principles of design 
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BAC 302	 3 credits
Cost Accounting II
This course is a detailed study of the accountant’s role in 
developing cost analyses for management decisions. The 
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of various governmental agencies in the management and 
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are evaluated through written assignment during the first class. 
Prerequisites: ENG 102 and BBM 201
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themselves as “Product” (in terms of their skills, experiences, 
and education), “Price” themselves (in terms of learning 
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COM 322	 3 credits
Aesthetics of Film
The course examines the motion picture as an art form. 
Elements of film such as writing, photography, acting, and 
editing are examined with emphases on the director’s role as 
a manipulator of these elements. To illustrate the interplay of 
these elements, selected feature films are screened and analyzed.  

COM 331	 3 credits
Single Camera Video Production
This course is designed to develop the students’ understanding 
of a single camera portable approach to moving image 
production using corporate-level equipment. The course will 
also develop techniques in planning, shot selection, sequential 
imaging, continuity, and editing. Prerequisites: TEC 102

COM 335	 3 credits
Corporate Video Production
This course is designed to provide students with an overview of 
industrial video production and script writing for applications 
in business, education, and industry, as well as for marketing 
and advertising purposes. Students will be expected to produce 
an industrial video. Prerequisites: COM 331

COM 344	 3 credits
Writing and Reporting for the News Media
This course examines how to report, write, and edit news for 
the mass media, including newspapers, magazines, newsletters, 
radio, and television. Emphasis will be on methods and styles of 
writing pertaining to various media, stressing differences in the 
approach demanded by each medium. Prerequisites: ENG 101

COM 345	 3 credits
Field Journalism
This is an intermediate course that builds upon COM 
344-Writing and Reporting for the News Media. Students will 
use the principles and techniques of news writing and reporting 
acquired in COM 344 and expand these concepts to actual 
news gathering in the field. Both Broadcast and News Media 
styles of reporting will be explored. Students will use both still 
and video cameras to fulfill their assignments. Prerequisites: 
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COM 422	 3 credits
Non-Linear Editing—Mac
This course introduces the technology and practice of digital 
editing, from the conversion of analog video and digital capture 
to final assembly. The course covers a basic introduction 
to editing software, including importing files, assembling, 
applying transitions, and adding titles. Editing techniques 
and theory are also covered. Prerequisites: TEC 101 and TEC 
102; or GMD 105

COM 423	 3 credits
Advanced Non-Linear Editing—Mac
This second of two non-linear editing courses furthers the 
theory of editing with the various technical editing skills 
needed to edit a television show or digital film. Building on 
the abilities developed in Intro to Non-Linear Editing - Mac 
students will exhibit proficiency in all areas of film editing. 
New techniques learned, but not limited to will include chroma 
keying, importing from other programs such as After Effects 
and Photoshop, troubleshooting, audio sweetening, and color 
correction. Prerequisites: COM 422

COM 425	 3 credits
Podcasting
The ability of audio and video to be globally distributed through 
the Internet has created exciting technology that is affordable 
for nearly everyone. With the advance of MP3 players, and 
their availability in just about every imaginable kind of device, 
the technology has become ubiquitous in today’s society. This 
course will teach students how to get a quality podcast up and 
running—from planning to recording, editing and preparing 
your file, to getting heard, finding clients and making money. 
Prerequisites: COM 420/COM 422, DSN 210, TEC 101 
and TEC 102

COM 431	 3 credits
Media and Society
This course examines the mass media and its influence on 
society. Students will compare how the press and the television 
and entertainment industries create images and perceptions for 
or against established social and political structures at home 
and overseas. The course will make students conversant with 
the economic, social, political, and cultural pressures which 
structure the way the media is produced and provide them 
with an understanding of the same theories against which it 
is measured.  

COM 460	 3 credits
Topics in Communication
This course surveys contemporary subjects and current events 
pertaining to communication. Prerequisites: Permission 
Required

COM 485	 1 credit
Senior Project A
This course is designed as a directed workshop to allow senior 
year students the opportunity to practice their specialization in 
a production environment. The workshop is divided into two 
sessions (A and B), one for each block of the semester. Session 
A covers the pre-production stage, and Session B covers the 
production and post-production stages. Students will agree 
upon a realistic project in their main competency area(s) 
with their instructor. Having also agreed upon a timetable 
for their project’s completion, the students will then begin 
a required minimum 30-hour flexible workshop where they 
must prepare a clear and comprehensive pre-production plan 
which follows the timetable. The students must also develop 
an appropriate corporate style and logo to accompany their 
project. Prerequisites: Permission required

COM 486	 2 credits
Senior Project B
This course is designed as a directed workshop to allow senior 
year students the opportunity to practice their specialization 
in a production environment. The workshop is divided into 
two sessions (A and B), one for each block of the semester. 
Session A covers the pre-production stage, and Session B 
covers the production and post-production stages. Students 
will agree upon a realistic project in their main competency 
area(s) with their instructor. Having also agreed upon a 
timetable for their project’s completion, the students will then 
begin a required minimum 30-hour flexible workshop where 
they must prepare a clear and comprehensive pre-production 
plan which follows the timetable. The students must develop 
an appropriate corporate style and logo to accompany their 
project. Prerequisites: Permission required

COM 487	 3 credits
Senior Project C
This course is designed to allow senior year students the 
opportunity to practice their specialization in a production 
environment. At the start of the project, students will identify 
a realistic project in their main competency area(s) with a 
faculty mentor. Having agreed on a timetable for their project’s 
completion, the students will then begin a required/flexible 
workshop where they must prepare a clear and comprehensive 
pre-production plan. The students must also develop an 
appropriate corporate style and logo to accompany their project. 
All work must be presented in the best possible manner, with 
well designed digitally published pages, a proper use of color, 
typography, etc., using their own corporate style and logo.  This 
course may be completed as a directed study with a teacher of 
your choice or in a classroom setting.  

COM 490-494	 3 credits
Internship
This course will provide students with real-world experience in 
the field of communication where they will become acquainted 
with daily operations, while enhancing their professional skills 
and interacting with other communication professionals. iTAC 
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relationship with individuals and other agencies is examined. 
Prerequisites: CRJ 101 and CRJ 205

CRJ 330	 3 credits
Financial Fraud Examination
This course is an introduction to the skills and knowledge 
necessary to prevent, detect, and investigate financial frauds.  
The focus is on the causes of fraud, methods for investigating 
fraud within organizations, and what organizations can do to 
prevent and detect fraud.  The course is open to accounting, 
criminal justice and all other students interested in this subject 
matter. Prerequisites: For Criminal Justice students only, CRJ 
101

CRJ 333	 3 credits
Organizational and Corporate Crime
This course provides an in-depth examination of organizational 
and/or corporate crime. Various topics are explored and 
contemporary cases representative of each topic are 
comprehensively studied. The class discusses the theoretical 
development of these concepts, as well as the laws and 
investigative techniques that have been developed to 
specifically address this type of criminal activity. Prerequisites: 
CRJ 101 and CRJ 205

CRJ 335	 3 credits
Advanced Perspectives in Criminal Justice
This course presents a comprehensive overview of contemporary 
issues, procedures, and problems associated with the 
practicalities of law enforcement, the judiciary, corrections, 
and the juvenile justice system. The course also provides an in-
depth examination of current and vital issues in criminal justice 
research, policy, process, substance, and procedure, as well as the 
political and ethical obligations and concerns associated with 
each component of the criminal justice system. Prerequisites: 
CRJ 101 and CRJ 205

CRJ 341	 3 credits
Community Corrections
This course provides a survey of non-institutional programs 
focusing on alternatives to incarceration in community settings. 
Programs reviewed will include those that address pre-release, 
probation, parole, halfway houses, and restitution-based 
programs. Prerequisites: CRJ 101, CRJ 205, and CRJ 206

CRJ 350	 3 credits
Computer Operations in Criminal Justice
This course provides an introduction to the basic principles 
of computers with respect to police information systems, 
Interagency Criminal Justice Information, the National 
Law Enforcement Telecommunications Systems, National 
Criminal Justice Computer System, (FBI) National Incident 
Based Reporting System, and a variety of databases used in 
the criminal justice system. The legal and ethical considerations 
will be discussed. Criminal justice information system 
databases will be reviewed for application to a variety of issues. 
Prerequisites: BCS 205, CRJ 101, and CRJ 205

CRJ 390-394	 3 credits
Independent Study in Criminal Justice
Through independent study, the student is offered the 
opportunity to pursue individual special interests under faculty 
supervision. This course is graded pass/fail. Prerequisites: CRJ 
101, CRJ 205, and junior or senior status and GPA of 2.5 or 
higher

CRJ 409	 3 credits
Criminalistics
The scientific aspect of criminal investigation is examined, 
with emphasis placed upon the preservation, collection, and 
examination of physical evidence. The role of the forensic 
laboratory is presented, and the laboratory’s capabilities and 
limitations are discussed. Prerequisites: CRJ 101, CRJ 205, 
and CRJ 318

CRJ 410	 3 credits
Multicultural Issues in Criminal Justice
This course examines the diversity issues that impact the 
criminal justice system both internally and externally. The laws 
of civil rights in the workplace are reviewed, and the subjects 
of prejudice, stereotyping, discrimination, scapegoating, and 
racism are discussed within the context of the criminal justice 
system. Ethnicity and the treatment of minority groups in 
the system are reviewed. Prerequisites: CRJ 101 and CRJ 205

CRJ 411	 3 credits
Criminal Evidence and Procedures
This course will examine the legal procedures for the collection 
and introduction of evidence at a criminal trial. A review 
of pertinent cases will help the student to sort through the 
complexities that govern the trial process. The anatomy of a 
trial will be presented. Search warrants, probable cause, the 
exclusionary rule, and hearsay will be topics of discussion. 
Prerequisites: CRJ 101, CRJ 205, CRJ 304, and CRJ 316, or 
Major in computer network security

CRJ 412	 3 credits
Ethics in Criminal Justice
An examination of professional standards of behavior by 
criminal justice practitioners and the conflict with what is 
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examined. Students will focus on preparation for the role of 
research consumer. Prerequisites: Senior status and all core 
criminal justice courses

CRJ 450	 3 credits
Seminar in Criminal Justice
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DSN 302	 3 credits
3D Modeling Techniques
This course focuses on creating structures and objects in three 
dimensional space, working with polygons, planes, spheres, 
and hypernurb objects. Prerequisites: DSN 201, DSN 210, 
DSN 301

DSN 303	 3 credits
3D Texture, Rendering and Lighting Techniques
Applying realistic textures to objects, lighting objects, scenes 
and individual channels, as well as rendering those objects/
scenes out to still images for use on the web, print and animated 
scenes for video are covered in this course. Prerequisites: DSN 
201, DSN 210, DSN 301

DSN 304	 3 credits
Character Creation and Texturing
Building upon the basics of the Introduction to 3D, this course 
focuses on the creation of humanoid and non-humanoid 
characters. Good structuring techniques and modeling are 
emphasized. Students will create mapped textures using DI 
tools (like Photoshop) and include the assets into the 3D 
application. Prerequisites: DSN 301

DSN 305	 3 credits
Character Rigging
This course focuses on the underlying skeleton structure of the 
characters created in the previous course, or samples provided. 
In addition to being applied to animation of characters, it also 
sets up the structure for integration into 3D game engines. 
Inverse Kinematics, Bones, and Meshes will be the core 
topics of this course. You will develop your creation’s motion 
capabilities by learning the character rigs and skeletal structures 
used in 3D computer animation. Prerequisites: DSN 301

DSN 308	 3 credits
Illustration
This course will expose students to the basic editorial, 
storytelling, and advertising illustration principles and 
techniques. Students will examine, from a historical perspective, 
illustrators; illustration trends; styles; and techniques, including 
print and animated motion pictures. Students will focus on 
visualization and sketching of concepts through traditional 
and nontraditional methods to explore digital means of 
manipulating illustrations. The course will also introduce 
the basic terminologies used in computer-based illustration. 
Prerequisites: DSN 110/DSN 112, DSN 210, DSN 230

DSN 310	 3 credits
Advanced Motion Graphics
This course is an extension of DSN 201, Fundamentals of 
Animation. The student will manipulate text, computer 
animation, and motion graphics to create visual effects seen in 
commercial video. Students learn about composition, rendering, 
lighting direction, and time management. Projects allow for 
creativity as well as ability to adhere to guidelines and follow 
instructions. Prerequisites: DSN 201

DSN 315	 3 credits
Typography
The principle goal of typography is the assembly of text in 
a fashion that is both easy to read and visually engaging. 
This course examines the historical, aesthetic, and cultural 
development of typographic forms and fonts. Students will 
explore historical styles and theories of type design, letter forms 
and typographic layouts, and their influence on modern and 
contemporary typography. Students will study type mechanics 
using type in a variety of design applications. Prerequisites: 
DSN 210, DSN 230

DSN 318	 3 credits
Portfolio Production
Building a portfolio of accomplished images in individual 
areas of interest is an integral part of any design program. The 
portfolio is a constant work in progress that should regularly 
be upgraded and changed with new and better examples of 
the designer’s work. This course provides the student with an 
opportunity to concentrate on building both the electronic and 
tangible (physical) portfolio that will be needed to showcase 
one’s design work in order to further career and personal goals. 
Prerequisites: DSN 320

DSN 320	 3 credits
Web Page Design
This course will develop the scripting skills necessary for web 
page design and introduce students to the basics of HTML. 
Prerequisites: DSN 210

DSN 325	 3 credits
Multimedia Web Page Design
This course covers the fundamental concepts for creating a 
multimedia web page. Students will be expected to learn the 
differences in creating graphics by using shapes versus vector 
formats and then converting these formats to symbols, using 
these elements to further explore a 2-dimensional environment. 
When the basic skills are acquired, students will use these 
elements to create their own multimedia project, whether it is 
for CD or the web. Prerequisites: COM 360

DSN 326	 3 credits
Intermediate Multimedia Web Page Design
This course builds on DSN 325 (Multimedia Web Page 
Design) by exposing the student to the next level of multimedia 
interactivity and action scripting. Students will become 
familiar with the process of publishing a multimedia web site. 
Prerequisites: DSN 325

DSN 401	 3 credits
Publication Design
This course looks at the theory, technology, and preparation 
needed for a publication layout, print separation, print 
reproduction, and a print bureau file. The focus will include 
typographical design, design layout, scanning and importing 
files, file choice, and color. Logos and other symbolic images 
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ENG 111, MAT 201, and passing score on all sections of the 
PRAXIS I: Reading, Mathematics and Writing (or relevant 
exemption test), and for students entering Fall 2007 and after, 
PRAXIS II.

ECE 205	 3 credits
Parent, Family, and Community Interactions
This course examines the development of the family and 
emerging family issues, with an emphasis on the teacher’s 
role in parent conferences and home-school communications. 
Family types and their impact on children in educational 
settings are emphasized, as well as parenting issues, parent 
education, and parental involvement in the educational process. 
Community resources to support the family and the child in 
the schooling process are explored.  

ECE 206	 3 credits
Family Development and Service Systems
The structure and development of the family and its 
relationship to educational programs and other service delivery 
systems are studied. The clinical component of the course is 
student attendance at community-based family services. The 
purpose of the clinical component is to relate service systems 
to educational programs for children as students explore 
possibilities for seamless service delivery to children and 
their families. A five (5) hour clinical experience in schools 
is required.  

ECE 211	 3 credits
Language Arts in Early Childhood Programs
Methods and materials to promote effective language skills 
of listening, speaking, and vocabulary development are 
emphasized. Activities for pre-writing and pre-reading are 
included. Criteria for appropriate selection of children’s books 
are presented. Students learn techniques for reading and telling 
stories. Prerequisites: PSY 201

ECE 214	 3 credits
Creating Environments for Learning
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EDC 100 (for all students who began their career and technical 
degree programs on or after September 1,2009. EDC 100 is 
the E-Folio System used for documenting and tracking student 
mastery of program competencies.)  

EDC 412	 3 credits
Career and Technical Education Classroom Management
Effective classroom management techniques are emphasized 
to maximize student achievement. Concepts in academic 
learning time and active instruction are stressed. Students will 
learn strategies for preventing discipline problems, including 
organizing the classroom effectively, maintaining on-task 
behavior, interacting positively with students, and developing 
rules and procedures for a positive learning environment. This is 
a dual-listed course for underegraduate and/or graduate credit.  
Additional and differentiated assignments will be required for 
students taking this course at the graduate level. Prerequisite: 
EDC 100 (for all students who began their career and technical 
degree programs on or after September 1,2009. EDC 100 is 
the E-Folio System used for documenting and tracking student 
mastery of program competencies.)  

EDC 413	 3 credits
Methods of Teaching Career and Technical Education II
This course is geared to meeting the developmental learning 
needs of career and technical education students. The effective 
teaching skills evident in the DPAS system and the Delaware 
Professional Teaching Standards will be emphasized in this 
course. Multiple strategies will be considered for (1) planning 
and delivering lessons that make learning meaningful for 
students; (2) meeting the developmental and diverse learning 
needs of students; (3) creating an environment in the classroom 
conducive to learning; (4) assessing, analyzing, and reflecting 
upon teaching and student learning; (5) using technology to 
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EDU 102	 0 credit
E-Folio
This course is designed to provide access to the electronic 
portfolio that is required for all students in initial teacher 
preparation programs who are beginning their coursework 
during the fall semester of 2008 or later. As a non-credit 
experience, the course does not meet on a regular basis 
but requires an initial fee which will provide the students 
instructions and ensure their access to the portfolio for a 
period of six years. Students must enroll in this course at the 
beginning of their program as information from many other 
courses will be placed into the portfolio.  

EDU 202	 2 credits
School Involvement with Families and Community
This course is an examination of issues related to the family, 
school, and community. Professional ethics, issues of diversity, 
and the availability of community and school resources are 
major focuses. In addition, an emphasis will be placed on 
the need for collaboration, reaching out, and the necessity 
of a shared vision when trying to meet and understand the 
joint needs of the child, family, and school. Effective parent 
conferencing techniques and home/school communications 
are stressed, in addition to how to achieve sensitive solutions 
to school-related problems.  

EDU 301	 3 credits
Teaching English as a Second Language
This course is an overview of the field of teaching English as a 
second language (ESL), including practice in the preparation 
and presentation of ESL lesson plans.  

EDU 303	 2 credits
Contemporary Theories and Practices  
in Middle Level Education
Contemporary theories and practices that apply to middle 
level schools are reviewed and critiqued. Topics include 
contemporary social and cultural issues, school organization, 
curriculum, guidance, and student activities. A major focus of 
the course is the special developmental needs of middle level 
students and appropriate classroom management techniques 
for this age group.  

EDU 304	 3 credits
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given curriculum guide, developing model lessons that include 
cross-curricular activities, including enrichment and fine arts 
connections.  

EDU 313	 2 credits
Classroom Culture and Student Behavior
This course is an in-depth study of practical techniques applied 
by teachers to deal effectively with middle level student 
behavior problems when such problems arise in classrooms and 
schools. Different students misbehave in different ways and for 
different reasons. As a result, not all misbehavior can be handled 
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301 and RDG 302; passing scores on all sections of PRAXIS 
I, and a passing score on the appropriate PRAXIS II

EDU 403	 3 credits
Integrated Methods of Teaching Elementary Social Studies
Students learn selection and evaluation of teaching methods, 
use of curriculum, use of technology, and preparation of 
instructional materials appropriate for social science content. 
Emphasis is placed on an integrated unit approach (integrating 
both the social sciences and the social sciences with other 
major content areas). A virtual clinical experience from schools 
using “best practices” is required. Prerequisites: HIS 300, HIS 
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candidates are placed with individual cooperating teachers 
or with teams of cooperating teachers in approved clinical 
settings. Teacher candidates are monitored and supported 
by Wilmington University supervisors. Placement priority 
is given to settings that serve culturally, linguistically, and 
socioeconomically diverse student populations. A minimum 
of 15 clock hours is scheduled by the Wilmington University 
supervisors to address professional issues related to the clinical 
semester and to provide support and assistance with the 
completion of the required professional portfolio. EDU 451 
is graded Satisfactory/Unsatisfactory. Prerequisites: Approved 
application from the Office of Clinical Studies; application 
must be received by October 1 for spring student teaching and 
by March 1 for fall student teaching; Student teaching must be 
taken in conjunction with EDU 499. A criminal background 
check is required.

EDU 460-462	 3 credits
Topics in Education
This course is an intensive study of contemporary topics and 
issues in education. Prerequisites: Approval of Academic Dean

EDU 499	 3 credits
Clinical Assessment in the Classroom
Clinical assessment addresses contemporary issues and practices 
in the field of assessment. The course will focus on developing 
competence in assessing student work in an educational setting. 
The collection, analysis, and>>B
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ENG 111	 3 credits
Advanced Communication Skills
This course is designed to help students develop and improve 
effective oral communicative skills. Students will learn the basic 
skills and principles necessary to prepare written presentations 
and to orally deliver these presentations with confidence. They 
will receive practical assistance in the areas of reading, writing, 
speaking, listening, and critiquing. Prerequisites: ENG 102

ENG 200	 3 credits
English Grammar
This course will survey the structure of contemporary English 
grammar. It will also explore the usage problems associated 
with contemporary grammar in both speech and writing. 
Topics will include: the structure of English (words, phrases, 
clauses, and sentences), sentence structure problems, agreement 
errors, commonly confused and misused words, and spelling. 
Prerequisites: ENG 102

ENG 205	 3 credits
History of the English Language
This course is designed to provide students with an 
understanding of the development of the English language. 
They will recognize changes in language as the product of 
political, social, religious, technological, and economic factors. 
This course will focus on the study of the origins, changes, and 
reasons for changes in the grammar, sounds, and vocabulary 
of English from its beginnings to modern time. Prerequisites: 
ENG 102

ENG 320	 3 credits
Advanced Composition
This course emphasizes correct and effective expression, 
providing advanced training in the organization and writing 
of a research paper. The focus of this course is on the principles 
and style of advanced expository writing. Students will be 
prepared to write an undergraduate thesis in their major 
area of study. Strategies are provided for the composition of 
scholarly discourse, and forms of critical analysis and inquiry 
are examined and practiced. Prerequisites: ENG 102

ENG 360	 3 credits
Creative Writing
This course allows students to express their creative abilities 
through the writing of stories, plays, poems, and essays. Critical 
appraisals of students’ work by members of the class are an 
important element in this course. Prerequisites: ENG 102

ENG 365	 3 credits
Academic Writing
This course seeks to develop skills in advanced composition 
and critical reading. It is designed to improve students’ abilities 
to paraphrase, summarize, and synthesize and to correctly and 
effectively express themselves. Prerequisites: ENG 102

EPY 301	 3 credits
Assessment of Exceptional Children and IEPs
Assessment procedures that provide information that enable 
teachers to make decisions regarding appropriate instruction 
for the children they serve are learned and applied. Informal 
and formal assessments used in identifying exceptionalities 
are analyzed. The formally evaluated strengths and weaknesses 
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FIN 200	 3 credits
Small Business Finance
This course covers the financial aspects of operating a small 
business, specifically how money is acquired, managed, and 
distributed, and an examination of financial planning and 
financial documents. Prerequisites: ENG 102

FIN 300	 3 credits
Applied Concepts in Accounting and Finance
This course is an applications-based approach to the study of 
accounting and finance for the non-business major. Topics 
will include the preparation and basic analysis of financial 
statements (with emphasis on the income statement and 
balance sheet), the time value of money, cash and capital 
budgeting, financing the organization, and cost/volume/
profit relationships also known as break-even analysis. The 
course assumes no prior knowledge of accounting or finance. 
Prerequisites: ENG 102

FIN 301	 3 credits
Personal Finance
This course introduces students to the fundamentals of personal 
finance. The course covers career planning, budgeting and 
cash-flow management, credit use, planned borrowing, taxes, 
and managing major expenditures such as automobiles and 
housing. Prerequisites: ENG 102

FIN 302	 3 credits
Financial Planning
This course covers the essentials of risk management, property 
and liability insurance, an introduction to investments (stocks, 
bonds, and mutual funds), health care planning, retirement, and 
estate planning. Prerequisites: ENG 102

FIN 305	 3 credits
Financial Management
This course is an introduction to the role of finance, the 
operating environment of the firm, analysis of financial 
statement information, present value concepts, risk, return, 
and valuation fundamentals. Prerequisites: BAC 102, ENG 
102 and MAT 308 or MAT 301

FIN 306	 3 credits
Corporate Finance
Building on the fundamentals of financial management, the 
major emphasis of the course is on the cost of raising funds 
for projects (cost of capital) and major project decisions 
(capital budgeting). Additional topics include: working capital 
management, cash flow, inventory, and the proper distribution 
of debt and equity. Prerequisites: FIN 305

FIN 308	 3 credits
Financial Economics and Instruments
This course explains the key elements of financial markets (and 
associated instruments) and their contribution to bringing 
together the suppliers and users of funds within the framework 

of national and international economics. It is assumed that 
the student has a basic understanding of managerial finance 
which includes present value and bond valuation techniques. 
The course will emphasize financial concepts and theories and 
apply them to “real-world” situations. Prerequisites: FIN 305

FIN 410	 3 credits
Financial Reporting and Analysis
This course is designed to help the student understand 
and interpret financial statements. The course will include 
information on how to read and understand financial 
statements and how to apply this knowledge to determine the 
health and current status of a business. Prerequisites: FIN 305

FIN 411	 3 credits
Investments and Security Analysis
From a basic understanding of traditional investments (stocks, 
bonds, and mutual funds), the students will expand their 
knowledge of the investment world to include: fundamental 
and technical analysis, the efficient market hypothesis, 
valuation and portfolio theories, and an introduction to options 
and futures. Prerequisites: FIN 302 and FIN 305

FIN 412	 3 credits
Financial Institution Management
This advanced course covers the major decision-making 
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FRE 101	 3 credits
Introduction to French
This course is an introduction to the French language, 
with emphasis on developing listening and speaking skills 
commonly used in conversation.  

FRE 201	 3 credits
French for Business
This course is an introduction to the French language, with 
the emphasis on the practical application of the language in a 
global economy. Listening and speaking skills commonly used 
in a business/office setting are developed.  

FYE 101	 3 credits
First Year Experience Seminar
This is an academic centered seminar that introduces students 
to the University. This course is designed to provide students 
with the skills, knowledge, and dispositions that will promote 
success in higher education. Primary focus will be placed on 
the ability to locate and gather information and to engage 
in critical thinking. Each session of the seminar will address 
a topic or body of knowledge for the purpose of developing 
students as learners and active members of the University 
community. Topics will include (but are not limited to): time 
management, self-knowledge, learning, wellness, reading, 
writing, APA format, technology, University information, 
student services, campus organizations, and academic integrity 
polices. A common reading provides a context for academic, 
personal, and social investigation by students. FYE 101 is 
a requirement for students entering the University with 12 
credits or less. 

GEN 460	 3 credits
Topics in General Studies
This course is an intensive study of contemporary topics and 
issues in General Studies. Prerequisites: Permission required.

GEN 480	 3 credits
General Studies Senior Seminar
Students will discuss concepts that, if applied consistently and 
conscientiously, can help to develop attributes that lead to 
professional success. Emphasis will be placed on learning and 
refining communication, self-management, and other “soft” 
skills that determine one’s place in an organization. Students 
will hone their written and oral communication skills while 
they discuss and analyze their careers in relation to the General 
Studies degree. Prerequisites: ENG 102, ENG 111, MAT 205, 
and senior status (at least 90 credit hours)

GER 101	 3 credits
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environmental movement, students will be better able to 
understand the complex environmental issues facing the 
world today.  

HIS 316	 3 credits
American History
This course covers the history of the United States from the 
voyages of discovery to the complexities of the modern world. It 
will be divided into five categories: Discovery and Exploration, 
Settlement, Forging a New Nation, Growing Pains, and the 
Challenges of the Modern World.  

HIS 317	 3 credits
Military History
This is a study of warfare from prehistoric to modern times. 
The course focuses on how political, social, and economic 
conditions shape the battle and the tools that are used in 
warfare. In addition, the moral and psychological aspects of 
war will be considered. Geography plays an important role in 
shaping warfare, its causes and outcomes. The course will focus 
secondarily on the geographical aspect.  

HIS 320	 3 credits
Global Civilizations
This course will cover the progress of mankind from the 
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HUM 310	 3 credits
Building Brain Power
This course seeks to unlock the individual’s creative potential, 
both personally and professionally. Creativity is typically 
ascribed to the outstandingly gifted and, most notably, artists. 
Therefore, many assume they cannot be creative unless they 
were born especially talented. However, research indicates that 
creative skills can be taught and developed. Considering the 
magnitude and complexity of problems facing contemporary 
society, fostering the understanding and growth of creative 
potential has become a crucial agenda.  

HUM 325	 3 credits
Empowerment Strategies
This course offers strategies for seeing possibilities in situations, 
ways of changing perspectives, evaluating opportunities, and 
discovering the power within you to change your attitudes, your 
work, your relationships, and your life for the better.  

HUM 330	 3 credits
Introduction to Modern Theater
This course gives students a thorough understanding of the 
intricacies of play production, including the interacting roles 
of the dramatist, actor, and backstage worker. Also included 
is a brief history and discussion of the changing theater from 
1930 to the present.  

HUM 340	 3 credits
Hispanic Culture and Enrichment
Students will learn the importance of introducing children to 
foreign culture and language at an early age, as well as how 
to implement a program into the curriculum. This is a new, 
unique, and highly motivating course which will provide an 
understanding of the Hispanic culture. Students will learn 
through hands-on activities, crafts, music, dance, guest speakers, 
food, and some Spanish vocabulary.  

HUM 341	 3 credits
Native Americans
This course includes the study of Native American social and 
economic history and culture. It will acquaint the students 
in a broad way with the struggles and accomplishments of 
the Native Americans. One of the aims of this course is to 
bring about greater understanding and appreciation of the 
contributions and achievements of the Native Americans.  

HUM 342	 3 credits
Western Myth
This course will examine the myths of the western world. 
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changes, and present roles in the European community. This 
course is especially suited for students who wish to pursue 
international interest and studies beyond the classroom. The 
location of this course will be Italy.  

HUM 421	 3 credits
European Cultures and Historical Legacies
This course offers a unique combination of study and experience. 
Students will find opportunities for cross-cultural encounters, 
which, in turn, will provide a physical and intellectual 
framework for an educationally exciting and enriching 
experience. The students will explore some of Europe’s major 
cities, investigating their history, culture, changes, and present 
roles in the European community. This course is especially 
suited for students who wish to pursue international interest 
and studies beyond the classroom. The location of this course 
will be Paris, London, and Venice.  

HUM 425	 3 credits
Arab Perspectives
This course is for those students who have little prior 
knowledge about the Arabic world and culture, in particular 
the world of Arab women. The course addresses the larger 
geographical, ideological, and cultural aspects of the Arabic 
world, as seen through the eyes of sociologists, film makers, 
and scholars, especially notable Arab women. The focus of the 
course includes themes about family, gender, self-expression, 
and religion.  

ISM 110	 3 credits
Information Systems Theory and Practice
This course will include an introduction to systems and 
development concepts, information technology and application 
software. It will further involve an understanding of 
organizational systems planning, decision-making processes 
and how information is used for decision support in 
organizations. Quality and decision theory as well as 
information theory and practice essential for providing viable 
information to an organization will also be discussed.  

ISM 300	 3 credits
Business Process Management
This course will introduce students to understanding, 
documenting, mapping, and improving business processes, 
including a systematic approach and notation for planning, 
graphically representing, communicating, and managing 
a company’s business process performance. It will include 
processes at a strategic, tactical, and organizational level. 
Discussions of the logical design of processes, process 
design and implementation and IT’s role in business process 
automation will also be included.  

ISM 330	 3 credits
Business Intelligence
This course will introduce students to the concepts of business 
intelligence. It will include contemporary applications and 
practices for the collection, analysis and presentation of an 

organization’s information. Students will also be introduced 
to the concepts of converting data into business intelligence 
to improve organizational performance.  

ISM 350	 3 credits
Information Technology Policy and Strategy
This course will include: 1) management’s strategic prospective 
for aligning competitive strategy; 2) an introduction to the 
development and implementation of policies and plans to 
achieve organizational goals; 3) an introduction to operational, 
strategic and administrative needs of an organization and the 
systems that support them; 4) examining the collaboration 
and dual challenges of maintaining information systems 
and keeping apprised and using emerging technologies. 
Prerequisites: ISM 300.

ISM 400	 3 credits
System Analysis and Design
This course provides an understanding of the system 
development and modification process. It enables students 
to evaluate and choose a system development methodology. 
The factors for effective communication and integration with 
users and user systems are emphasized. Interpersonal skill 
development with clients, users, team members, and others 
associated with development, operation, and maintenance of 
the system is encouraged. Other topics examined are object-
oriented analysis and design, use of data modeling tools, and 
development and adherence to life-cycle standards.  

ISM 410	 3 credits
Physical Design and Implementation with DBMS
This course covers information systems design and 
implementation within a database management system 
environment. Students demonstrate their mastery of the 
design process acquired in earlier courses by designing and 
constructing a physical system using database software to 
implement the logical design.  

ISM 420	 3 credits
Data Modeling and Warehousing
This course will focus on the data warehousing concepts and 
the general architecture of data warehousing systems, including 
data marts. Students will learn the business drivers for deciding 
to make an investment in data warehousing. The course will 
include a review of the entity-relationship / domain class 
modeling techniques used in the design of the transactional 
databases that provide the source of data for data warehouses. 
Students will learn how to create dimensional data models to 
design data warehouses. In addition, students will develop an 
understanding of the ETL (extract, transform, load) processes 
for extracting data from multiple sources and converting the 
data into a consistent format, based upon the reference data 
standards, for consolidation in the data warehouse. The students 
will be introduced to the Business Intelligence (BI) concepts of 
OLAP and data mining that are generally used in conjunction 
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techniques. A separate course will explore Business Intelligence 
applications in depth. Prerequisites: ISM 410

ISM 455	 3 credits
Strategic Application of Information Technology
This capstone course will involve identifying, analyzing, 
planning and reflecting on a current business/IT system. It will 
involve a project, approved by the instructor that includes an 
existing organization or case study. Business processes and the 
IT assets and resources that support them must be included 
as well as a recommended strategy for improvement by the 
student. The review will also include the concepts studied in 
the preceding core courses. A final report and presentation will 
be required Prerequisites: ISM 350 and ISM 450

ISM 450	 3 credits
Project Management and Practice
The factors necessary for successful management of system 
development or enhancement projects are covered in this 
course. Both technical and behavioral aspects of project 
management are discussed. The focus is on management 
of development for enterprise-level systems. This course 
incorporates such functional areas as finance, marketing, and 
production in the project. Prerequisites: ISM 400 and ISM 420

LES 120	 3 credits
Introduction to Legal Studies
This course provides an introduction to the legal field and the 
many opportunities available within the legal services industry. 
Students will receive an overview of the ethical obligations, 
regulations, professional trends, and skills required of those 
within this field. Prerequisites: ENG 101

LES 200	 3 credits
Legal Ethics
This course is a comprehensive survey of professional 
responsibility issues for paralegals, legal assistants, and those 
in related industries. The main focus will include the study 
of the American Bar Association’s Model Code and Model 
Rules of Professional Responsibility and various professional 
paralegal associations’ codes of ethics. Prerequisites: LES 120

LES 205	 3 credits
State and Local Government
This course surveys the complexity of the fifty state 
governments and numerous local governments in the United 
States. The issue of authority in the three forms of government 
found throughout the United States - unitary, confederate, and 
federal - is examined. Prerequisites: ENG 102

LES 303	 3 credits
History of American Jurisprudence
This course examines the American jurisprudence system 
from the founding of the government of the United States of 
America to the system of laws that exists today. The main focus 
of the course is on laws and the courts and the tremendous 

impact of the rule of law that has developed during the last 
century. Prerequisites: ENG 102

LES 304	 3 credits
Constitutional Law
This course examines the United States Constitution and its 
broad framework. Specific topics of review include the powers 
of each branch of government, judicial review of Congressional 



133

LES 320	 3 credits
Law Office Technology
This course examines the legal marketplace and introduces 
its members and their respective roles within the legal 
environment. Students learn about the integration of 
technology into the delivery of legal services. Topics include: 
legal fees, timekeeping, billing, case management software, 
docketing and calendaring software. Prerequisites: BCS 205

LES 330	 3 credits
Cyberlaw
This course provides an overview of the legal doctrines and 
principles that apply to the operation and development of 
computer technology and the Internet. Topics include: issues 
related to jurisdiction, constitutional issues of free speech, 
property rights, e-business, and cutting-edge legislation like 
the Anticybersquatting Act. Prerequisites: ENG 101 and 
ENG 102

LES 331	 3 credits
Electronic Discovery
This course looks at the structure and scope of system and 
records regulation in various industries, the process of discovery 
within the legal system and its likely impact on a systems 
administrator. Topics include: technologies for handling 
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LES 410	 3 credits
Real Estate, Transfer, and Ownership Law
This course provides a comprehensive survey of the modern 
real estate property transaction, covering the drafting of basic 
documents involved in transfer of land such as deeds, mortgages, 
sales agreements and options, and a review of federal and state 
regulation of land transfer. Emphasis is placed on ownership 
rights, survey and land descriptions, encumbrances, easements 
and licenses, financing, title examinations, real estate closings 
and leases. Prerequisites: LES 316

LES 411	 3 credits
Estates, Trusts, and Probates
This course discusses the law of testamentary disposition; the 
common instruments used in testamentary dispositions; and 
the formalities for validity, construction, and interpretation of 
wills, trusts, and other post-death transfer devices. Emphasis 
will be placed on the probate process, estate administration, 
and federal and state tax concerns. Prerequisites: LES 316

LES 416	 3 credits
Environmental Law
This course surveys the major federal statues related to 
environmental quality and analyzes various approaches to 
regulation. Primary focuses are on the interaction of law and 
policy; and the roles of Congress, the regulatory agencies, 
and the courts in defining and implementing environmental 
mandates. In addition, toxic torts and environmental litigation 
will be discussed. Prerequisites: LES 316

LES 417	 3 credits
Intellectual Property
This course provides an overview of the classes of intellectual 
property, including U.S. patents, copyrights, trademarks, and 
trade secrets, with an emphasis on the process for securing 
intellectual property rights, ownership issues, and licensing of 
intellectual property, i.e., technology transfer. Prerequisites: 
LES 316

LES 420	 3 credits
Personal Injury and Malpractice
This course provides a comprehensive overview of civil wrongs. 
Students will learn the elements of negligence as applied in 
personal injury and malpractice actions. Also discussed will 
be intentional torts, strict liability, and affirmative defenses. 
Prerequisites: LES 316

LES 490	 3 credits
Internship in Legal Studies
This course consists of supervised, practical work experience in 
a law office, judicial office, nonprofit agency, or another entity 
which employs legal paraprofessionals. Prerequisites: LES 316 
and LES 403

LES 499	 3 credits
Senior Seminar in Legal Studies
The Senior Seminar integrates theory and practice in 
substantive areas of law culminating in a portfolio of 
original work designed to assess student mastery of program 
competencies. Prerequisites: Completion of all Legal Studies 
core courses and senior status

LIT 201	 3 credits
Introduction to Literature
This course introduces students to the historic forms of 
literature that include short story, drama, poetry, and the novel. 
Students will read, critically analyze, and evaluate selected 
works from each literary genre. They will prepare short reports 
and papers about the characteristics of these selected works. 
Prerequisites: ENG 102

LIT 205	 3 credits
World/Non-Western Literature
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LIT 334	 3 credits
Dramatic Literature
This course is designed to provide the opportunity for study 
and enjoyment of dramatic literature. Students will study the 
history of the theater and the forms of drama through the 
reading and analysis of representative plays. The course will 
focus on playwrights, periods, settings, characters, plots, and 
historical aspects of particular plays. Prerequisites: ENG 102

LIT 335	 3 credits
Russian Literature
This course will explore the writing of major Russian authors 
from the 19th and 20th centuries. Students will also analyze the 
political and social background of the period that influenced 
the novels. Although the primary emphasis will be on literature, 
students will also study other art forms from the period. 
Prerequisites: ENG 102

LIT 352	 3 credits
Women’s Literature
This course surveys selected major female writers of the 
nineteenth and twentieth centuries, with an emphasis on their 
portrayal of the female in relation to twentieth century issues. 
Prerequisites: ENG 102

LIT 353	 3 credits
History of Mystery
Students will study the literary genre of the mystery throughout 
its history. The course begins with selected readings from Edgar 
Allan Poe (1840s) and presents a historical progression of the 
mystery with discussions of works by Wilkie Collins, Arthur 
Connan Doyle, G. K. Chesterton, Agatha Christie, Dashiell 
Hammet, and Raymond Chandler. Students will also view 
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MAT 310	 3 credits
Calculus I
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MLS 466	
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NUR 393	 3 credits
Independent Study In Nursing Practice
This course recognizes the student’s personal and/or professional 
experiences and/or accomplishments relevant to nursing. The 
student will independently document the experience and/or 
accomplishment to show achievement of course objectives. 
If contracting for more than 1 credit, a review of relevant 
literature is required.  Examples of personal and/or professional 
experiences and/or accomplishments related to nursing include: 
missionary work, disaster/humanitarian relief work, military 
experiences, volunteer work, community service, conference 
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organizational policy and/or decision making.  This course 
is appropriate for students studying organizational dynamics 
or other related fields and seeking greater understanding of 
applied organizational research.  Examples of some of the 
topics to be covered in this course are:  the philosophical basis 
of science - deciphering truth from fiction; organizational 
research techniques and tools; construction and implementation 
of organizational surveys; construction and implementation 
of organizational focus group research practices; quantitative 
versus qualitative research; report writing; research-based 
decision making, etc. Prerequisites: PSY 101, SOC 101, SOC 
331

ORG 408	 3 credits
Culture of the Workplace
General patterns of beliefs, expectations, and values that 
influence workplace cultural behavior will be discussed. 
Organizational cultural behavior will be presented as the 
cognitive framework that consists of assumptions and values 
that are shared by the organization members. Issues of diversity 
and multiculturalism will be included. Prerequisites: SOC 101 
and PSY 101

ORG 433	 3 credits
Theoretical View of Organizational Systems
This course is designed to explore the prevailing theoretical 
perspectives that guide the behavior of humans and the 
organizational systems in which they participate. The practical 
knowledge and skills necessary to create and lead high 
performance organizations are examined. Prerequisites: SOC 
101 and PSY 101

ORG 444	 3 credits
Organizational Justice, Ethics, and Social Responsibility
This course reviews the multifaceted concept of justice and 
the variety of questions that are raised in organizational 
settings. Fairness is discussed in the context of organizational 
justice. Ethical workplace behavior and social responsibility of 
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system contained in the Constitution as amended formally and 
through legislation, the institutions which make up the vertical 
and horizontal separations of powers, the role of interest groups 
and elections in society, and the concept of civil rights and 
equality as opposed to freedoms in the culture.  

POL 304	 3 credits
Constitutional Law and Procedures
The focus of this course is the interaction, strengths, and 
weaknesses of the U.S. federal government. The course includes 
a study of selected Supreme Court cases which have clarified 
the roles of government and police power. It also includes 
a description of the U.S. federal system contained in the 
Constitution as amended formally and through legislation, 
the institutions which make up the vertical and horizontal 
separations of powers, the role of interest groups and elections 
in the society, and the concept of civil rights and equality as 
opposed to freedoms in the culture.  

POL 315	 3 credits
Comparative Government and Politics
This is a survey that approaches different forms of government 
from a theoretical and structural basis. The survey includes a 
review of political ideologies and the resultant governmental 
institutions of selected nation-states f rom democratic, 
communist, and other governmental forms. The institutional 
aspects reviewed are the organization of nation-state 
governments, including the executive, legislative, and judicial 
branches; political parties; the role of individual leaders; and 
domestic policies and stability.  

POL 321	 3 credits
International Organization and Politics
This course surveys the international arena, with a focus on 
political relations among states. It includes a description 
of the international political environment and its historical 
development; the principal institutions; the American 
organizations that conduct foreign policy; the contemporary 
issues resulting in cooperation and conflict; and the nature of, 
and reasons for, war.  

POL 326	 3 credits
Public Policy and Social Issues
This course studies how American societal problems become 
public policy issues; how those issues become part of the 
public agenda; and how public problems reshape or reorganize 
governmental institutions, structures, programs, and budgets. It 
includes both the process and the principles–public and private. 
Prerequisites: POL 300 or LES 316

POL 340	 3 credits
Criminal Justice Policy
This course provides an overview of the policies and ethics 
surrounding criminal justice. Topics covered include capital 
punishment, drugs, violent crime, decriminalization, gun 
control, mandatory sentencing, public assistance, inequality, and 
redistribution of wealth. Prerequisites: POL 326 and ENG 102

POL 350	 3 credits
Economic, Welfare and Income Policy
This course provides an overview of the policies and ethics 
surrounding the economy, welfare, and income. Topics covered 
include taxation and tax reform, guns vs. butter, poverty, Social 
Security, public assistance, inequality, and redistribution of 
wealth. Prerequisites: POL 326 and ENG 102

POL 360	 3 credits
Education Policy
This course provides an overview of the policies and ethics 
surrounding education. Topics covered include federal, state 
and local involvement in education, school choice, student 
achievement, multiculturalism, and the No Child Left Behind 
Act. Prerequisites: POL 326 and ENG 102

POL 370	 3 credits
Energy and Environmental Policy
This course provides an overview of the policies and ethics 
surrounding energy and the environment. Topics covered 
include policies effecting the production, distribution, and 
consumption of traditional and alternative energy sources, 
natural resources, air pollution, water pollution, toxic wastes, 
the Clean Air Act, and the National Environmental Policy Act. 
Prerequisites: POL 326 and ENG 102

POL 380	 3 credits
Health Care Policy
This course provides an overview of the policies and ethics 
surrounding health care. Topics covered include managed care, 
quality of health care, cost of and payment for health care, access 
to health care, Medicare, Medicaid, the State Children’s Health 
Insurance Program, and health care reform. Prerequisites: POL 
326 and ENG 102

POL 402	 3 credits
Analysis of Public Policy
This course combines theory and application. From a theory 
perspective, it evaluates the processes through which policy is 
created and the dynamics of power and access to the policy 
process. Measurements of policy success and ways to improve 
both policy quality and the efficiencies of its implementation 
are evaluated and explored. From an application perspective, 
each student selects a hypothetical new law that is of interest. 
Students conduct research, using primary as well as secondary 
sources, to justify and design their potential laws. They also 
analyze potential allies and foes, and develop strategies to get 
their issues on the “public agenda.” Prerequisites: POL 326 and 
junior or senior status

POL 403	 3 credits
Writing for Public Policy
This capstone course examines the theories, principles and 
ethics of government writing. Students apply this learning to 
the potential laws they researched in POL 402. Specifically, each 
student writes press releases, memos, and speeches relating to 
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building public awareness and support as well as drafting an 
original law. Prerequisites: POL 402

POL 490	 3 credits
Public Policy Internship
This course consists of supervised, practical work experience 
in a government office, nonprofit organization, or another 
appropriate entity. Prerequisites: Senior status

PSY 101	 3 credits
Introduction to Psychology
This course offers an overview of the principles of human 
behavior. Developmental theories, psychophysiology, thinking, 
learning, personality theories, abnormal, and deviant psychology 
are introduced. Methods of assessment and research principles 
are discussed.  

PSY 201	 3 credits
Child Growth and Development
This course provides a comprehensive study of human 
development from the prenatal period through adolescence. 
Areas that are studied include physical, social-emotional, and 
intellectual development. Major developmental theorists are 
reviewed. The interrelationship of heredity and environmental 
factors that influence change are also considered. Prerequisite/
Co-requisite: PSY 101 (except for K-6 and 6-8 education 
programs)  

PSY 204	 3 credits
Life Span Development
This course is a survey of maturational and learned behaviors 
as they develop through all life phases. Human behavioral 
development is traced from prenatal stages through infancy, 
childhood, adolescence, adulthood, and later life. Physical, 
cognitive, and social development are considered, along with 
the development of language and personality. Prerequisites: 
PSY 101

PSY 215	 3 credits
The Family: Effect on Development
The effects of family and home environment on the development 
of children are examined. Current trends in the family, the 
impact of society on the family and the child, as well as the 
influence of values on family interactions are explored.  

PSY 280	 3 credits
Problem Solving
This course is an introduction to human information processing: 
how we think, reason, and solve problems. Students explore the 
way in which problems can be transformed into opportunities. 
Topical issues include models of thinking, simulation, and 
creativity. Prerequisites: PSY 101

PSY 290-291	 1 credit
Guided Practicum in Behavioral Science and Psychology
This course is a supervised and guided 30-clock hour field 
experience for undergraduate students who have completed 
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PSY 306	 3 credits
Behavior Modification
This course surveys and examines the theory and technique of 
operant and classical conditioning in behavior modification. 
The main emphasis is on understanding the basic principles of 
behavior modification. Prerequisites: PSY 101

PSY 309	 3 credits
Interpersonal Communication Skills
This course explores communication patterns and styles between 
people. Focus is on developing effective communication 
skills and understanding those factors which influence the 
implementation of these skills. Prerequisites: PSY 101

PSY 310	 3 credits
Community Psychology
This course studies the community as a system which affects the 
development of the individual. It provides a study of community 
organizations as they impact the individual and includes a search 
for approaches to creating and re-creating the community 
through grass-roots efforts. Prerequisites: PSY 101

PSY 314	 3 credits
Psychology of Human Potential
This course is a study of the techniques and theoretical 
approaches common to the human potential movement. The 
course examines the basics of humanistic psychology and its 
origins in eastern philosophy. Special attention is given to the 
reconciliation of rational and non-rational modes of thought 
in human psychology. Prerequisites: PSY 101

PSY 315	 3 credits
Group Dynamics
This course focuses on the social and psychological implications 
and processes of groups, group participation, and organization. 
Included are class exercises which foster students’ understanding 
of group development, styles of facilitation, and interdependency. 
Prerequisites: PSY 101

PSY 316	 3 credits
Stress Management
This course provides the student with an understanding of the 
causes and symptoms of stress and burnout. The emphasis is 
on prevention strategies and the development of individual 
coping skills, including proper exercise, nutrition, breathing 
techniques, biofeedback, time management, and progressive 
relaxation. Prerequisites: PSY 101

PSY 319	 3 credits
Family Systems
This course focuses on how families function as a system; aspects 
of assessment and treatment are also considered. Prerequisites: 
PSY 101

PSY 322	 3 credits
Wellness in the Workplace
This course will cover the challenges of creating and sustaining 
wellness in the workplace. The course will examine health 
promotion models and preventative management techniques 
for planning, implementing, and evaluating worksite wellness 
programs and interventions. The underlying premise of the 
course is that improving the quality of health of the individual 
and the organization involves changing organizational systems 
as well as people’s attitudes and behaviors. Prerequisites: PSY 
101

PSY 330	 3 credits
Infant and Toddler Development
This course is an in-depth study of the growth and development 
of an infant from conception to age three. The effect of nature vs. 
nurture on development is emphasized; recent trends in infant 
group care are reviewed. Basic knowledge of child growth and 
development is essential to succeed in the course.  

PSY 331	 3 credits
Middle Childhood Development
This course focuses on physical, cognitive, and social/emotional 
development in middle childhood. Attention is also given to 
development immediately preceding and following this phase 
of development.  

PSY 332	 3 credits
Adolescent Development
This course provides an overview of the significant developmental 
stages of adolescent growth. Consideration of this stage spans 
preadolescence and extends into early adulthood. Special 
emphasis is placed on the sequences of social and emotional 
development common to all adolescents. Prerequisites: PSY 101.

PSY 333	 3 credits
Psychology of the Exceptional Child
This course provides information and strategies for individuals 
working with exceptional children. Emphasis is on identification, 
assessment, and intervention appropriate to various types of 
exceptionalities, as well as the impact of these exceptionalities 
on the social-emotional development of the child. Prerequisites: 
PSY 101.

PSY 334	 3 credits
The Biological Basis of Behavior
This course focuses on the biological systems that impact human 
behavior. Special attention is given to the parts of the brain, 
hormones, and neurochemistry of behavior, as well as drugs that 
affect behavior. Additional topics include illness; abnormality 
or defects that affect behavior; applications of knowledge to 
understanding of common behaviors; and implications of 
this information for treatment, prevention, remediation, and 
common research methodologies. Evolutionary considerations 
are also an important focus of this course. Prerequisites: PSY 
101 and SCI 335
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PSY 351	 3 credits
Learning and Cognition
This course is the study of the thinking process from sensory 
perception through attention, memory, learning, and the 
higher- order skills of problem solving. In addition to basic 
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PSY 460-467	 3 credits
Topics in Behavioral Science
This course is an intensive study of selected contemporary topics 
relative to psychology and sociology. Emphasis is on in-depth 
research in areas selected by the student. Prerequisites: PSY 
101, SOC 101, and junior status

PSY 468	 3 credits
Psychology of Gambling
This course focuses on the social and psychological implications 
of gambling, including identification of problem gambling, 
related disorders and/or addictions, stages of gambling disorders, 
and treatment for pathological gambling. Prerequisites: PSY 
101

PSY 471	 3 credits
Wealth and Democracy
This course examines current concepts of personal wealth in 
the United States. Some of the many conflicting ideas about 
wealth are explored, including: what it is, how we get it, how 
we scorn it, how we love it, how we steal it, how we fear it, and 
what money buys (and doesn’t buy). Students will be required 
to do research, examine assigned materials, and write essays 
on a specified theme each week. Assignments will include 
three to four novels, three to four videos, and some newspaper/
magazine articles.  

PSY 473	 3 credits
Topic in Behavioral Science: Introduction to Expressive Arts 
Therapies
This course is an introduction to the therapeutic use of the 
expressive arts (drama, dance/movement, art, music, poetry, 
and play/humor) in counseling process. A focus is given to 
exploring the history and rationale behind the development of 
expressive art therapies as well as an opportunity to engage in 
experiential exercises which will foster a greater understanding 
of creative proc0 0
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background of the child. A virtual clinical experience from 
schools using “best practices” is required. Prerequisites: RDG 
300 and passing score on all sections of PRAXIS I, and for 
students entering Fall 2007 and afterward, PRAXIS II

SCI 105	 4 credits
Physical Science (with Lab)
The relationship between matter and energy and the principles 
governing this relationship are examined in this course. It sets 
forth the basic concepts of physics and chemistry, including the 
physics and chemistry of materials (their properties, the process 
by which they are changed, and how they are used), and energy 
(what it is, why it is important, and how it is used).  

SCI 110	 3 credits
Conceptual Physics (with Lab)
This course provides an understanding of how the physical 
environment changes around us. It gives an understanding of the 
relationship between matter and energy, including the following 
concepts: force, motion, conservation laws, energy, heat, wave 
motion (including sound and light), electricity and magnetism, 
the atom, and semiconductor materials. Prerequisites: MAT 
101 or MAT 205 or MAT 304

SCI 232	 4 credits
Life and Environmental Science (with Lab)
This course is an overview of how living things reproduce, 
develop, and transmit traits. Theories of evolution are discussed 
to account for the abundance of life forms. A review of how 
this knowledge is applied to agriculture and human health is 
given. A study of how all organisms are interconnected through 
structured ecosystems shows how humans apply scientific 
knowledge to better use natural resources.  

SCI 302	 3 credits
Secret of Life: A Study of Human Biology
This course involves the study of life on earth. Elements include 
human development, human interaction with the natural world, 
changes in disease patterns, and current medical research. 
A theme of DNA connects the course topics and provides 
opportunities for a look at genetic research and some ethical 
questions currently facing researchers.  

SCI 303	 3 credits
Meteorology
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SCI 321	 3 credits
Technology in the Sciences
This course provides an overview of technology in the sciences. 
A review of major technological advances and their relationship 
to man’s understanding of the universe will be included. The 
impact of current technology on individuals, society, and the 
environment, including moral and ethical concerns, will also 
be discussed. Prerequisites: junior status or higher.

SCI 331	 3 credits
Microbiology
This course explores the unseen life on earth. The world and 
the diversity of microorganisms, including the basics of cell 
biology and genetics, are examined. Students will gain a deeper 
understanding of how microbes shape the environment and 
their essential role in human life. Controlling microbes under 
special situations (e.g. food safety, hospitals), how the human 
body defends against microbial invaders, disease outbreaks, 
and current efforts to track and control infectious diseases are 
discussed.  

SCI 335	 4 credits
Human Anatomy and Physiology (with Lab)
Students in this course explore the structure and function of 
the human body. Basic terminology to describe the structure of 
the body while explaining the basic concepts of body function 
are presented. The student is introduced to the principles of 
operation of the major organ systems in healthy humans.  

SDL 300	 3 credits
Life Planning
This course introduces concepts of goal-setting and planning for 
present and lifelong learning. Students develop and implement 
a learning contract which is supported through a mentoring 
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SEC 450	 3 credits
Protecting Your Network: Firewall and Perimeter Security
This is the ultimate security course on protecting company assets 
through network security. Topics include Firewall, Perimeter 
Security, Intrusion Detection Systems (IDS), Edge Devices, and 
Assessment. Students will learn how to develop a set of firewall 
rules that will keep hackers out, how to look at all possible ways 
in which unauthorized users might gain access to network 
assets, and how an IDS can provide an analysis showing who 
has access to the system. Students will develop a security plan 
and monitor ongoing activities to determine effectiveness of a 
security model. Prerequisites: SEC 320 or IRM 320

SEC 460	 3 credits
Topics in Computer and Network Security
This course surveys contemporary subjects and current events 
pertaining to Computer and Network Security. Prerequisites: 
Permission of the Program Coordinator

SEC 490-494	 6 credits
Computer and Newtork Security Internship
Students in the final year of the program who have completed 
the program’s core requirements will be offered the option, as 
an elective, to receive academic credit of up to six credit hours 
for a supervised field experience. Prerequisites: Permission of 
the Program Coordinator

SOC 101	 3 credits
Introduction to Sociology
This course introduces students to the fundamental concepts 
and methods of the scientific study of group behavior in terms 
of social interactions and processes. An introduction to social 
psychology, socialization, personal development, culture, and 
personality is also offered.  

SOC 201	 3 credits
Cultural Anthropology
This course studies the cultural origins, development, and 
diversity of human beings. The dynamics of the cultural process, 
similarities and differences within cultures, and the implications 
and limitations of present research are examined. Prerequisites: 
SOC 101

SOC 205	 3 credits
Principles of Criminology
This is an introductory course in the study of crime and criminal 
behavior that examines various theories of crime causation, 
profiles of criminal behavior systems, societal reaction to 
crime, and structures of criminological methods of inquiry. 
Prerequisites: PSY 101, SOC 101, and CRJ 101

SOC 302	 3 credits
Marriage and the Family
This course introduces the subjects of marriage and the family 
from a sociological perspective. It includes an examination 
and comparison of patterns of behavior surrounding these 

institutions historically and cross-culturally, with an emphasis 
on contemporary U.S. society. Students are encouraged to 
analyze the causes and probable consequences of current trends 
and social problems surrounding the family. Topics explored 
are family violence, mate selection, romantic love, gender 
roles, sex, divorce, and the changing composition of the family. 
Prerequisites: PSY 101 or SOC 101

SOC 303	 3 credits
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SOC 312	 3 credits
Community Health & Social Issues
This course is designed to provide students with an overview of 
community health and the social issues that influence the overall 
health of the community. Students will learn the principles 
of community health, review human behaviors associated 
with community health, assess environmental influences that 
contribute to the overall health of a community, and become 
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emphasis on real-world approaches to social deviance is 
examined. Prerequisites: SOC 101

SOC 411	 3 credits
Special Topics: Sociology of Religion
Throughout history societies have incorporated religion as a 
means of establishing norms and values of societal life and 
provided a system of order. This course will explore the role and 
functions of religion and religious experiences as part of larger 
society. Students will explore the basics concepts of sociology 
of religion, discuss the role of religion in modern societies, 
and analyze the “social-ness” of the practice of religion itself. 
Prerequisites: SOC 101

SOC 460	 3 credits
Topic in Behavioral Science: Sociology of Globalization
The Sociology of Globalization combines macro and micro-
sociological views in examining the impact of globalization with 
a focus on understanding what globalization is, how it impacts 
individuals and societies, and the development of world culture. 
This course will analyze globalization using the perspectives 
of nations, organizations, and societies, and will include three 
globalization theories: world-system theory, world polity theory, 
and world culture theory. Prerequisites: SOC 101 or PSY 101

SOC 461	 3 credits
Women and Leadership
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and free speech, Title IX, duty of ordinary care and of care 
owed athletes and spectators, injuries, assumption of risk, and 
contributory negligence. The course stresses the application of 
principles of law and ethics to the sports setting. Actual court 
cases relating to these principles are examined.  

SPM 302	 3 credits
Sociology of Sport
This course examines the social/cultural history of sports and its 
influence on our social institutions, such as politics, the economy, 
and government. Also highlighted will be issues such as race, 
gender, deviance and social problems, and youth socialization 
in relationship with sports.  

SPM 304	 3 credits
Current Issues in Sports Management
This course studies current issues, problems, and trends in sports 
management.  

SPM 305	 3 credits
Sports Management I
This introduction to the sports industry covers theories of 
recreation and leisure, planning, policy-making, program 
evaluation, budgeting, and public relations. Prerequisites: BBM 
201

SPM 306	 3 credits
Sport Media Relations
This course focuses on the application of media relations and 
communications in a sport organization. Students learn how 
to utilize the various broadcast, print, and electronic media 
and how they are vital to the success of the sport organization. 
Students will develop media brochures, media guides and 
publications, and news releases for an existing or special sport 
event organized by the class. Prerequisites: SPM 305

SPM 405	 3 credits
Sports Management II
This course gives students a comprehensive view of the 
procedures and operation of professional sports, collegiate 
athletics, and recreational organizations and enterprises. 
The course examines skills and processes such as budgeting, 
marketing, event staging, and fund-raising that are necessary 
for the successful administration of these organizations. The 
interrelationship between these skills and administrative goals 
and objectives is studied. Prerequisites: SPM 305

SPM 406	 3 credits
Sport Facilities Management and Planning
This course focuses on the principles and practices of 
operating athletic centers and recreational facilities. Emphasis 
is on the management of such facilities, in addition to 
transportation, security, time management, and other related 
issues. Prerequisites: SPM 405

SPM 408	 3 credits
Financing Sport Operations
This class discusses the financial concepts and theories and their 
application in the professional, intercollegiate, and commercial 
sport industries. Specific topics include: revenues and expenses 
of professional, intercollegiate, and private sport industries; 
budgeting; the economic impact of the sports industry; and 
fund-raising. Prerequisites: SPM 405 and FIN 305

SPM 490	 3 credits
Sports Management Internship I
The internship provides students with administrative experience 
in their chosen concentration. Students gain practical experience, 
enhance skills learned in the classroom, and acquire contacts 
with professionals in the sports management field. A minimum 
of 120 hours is required for Sports Management internships. 
This course is graded pass/fail. Prerequisites: SPM 305

SPM 491	 3 credits
Sports Management Internship II
The internship provides students with administrative experience 
in their chosen concentration. Students gain practical experience, 
enhance skills learned in the classroom, and acquire contacts 
with professionals in the sports management field. A minimum 
of 120 hours is required for Sports Management internships. 
This course is graded pass/fail. Prerequisites: SPM 490

SSD 101	 3 credits
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TEC 215	 3 credits
Basic Photographic Techniques
This course introduces students to the technical aspects of 
photography. The content will include camera and lens types, 
film types and light meters, exposure control, and depth of field. 
Also explored is the development of basic 2D design, shape, 
texture, and basic image manipulation.  

TEC 235	 3 credits
Black and White Photography
Students in this course will learn the fundamentals of black 
and white photography, including processing film and exposing 
proof sheets and prints.  

TEC 300	 3 credits
Advanced Photography I
This course will cover the more technical aspects of photography, 
including how to cover special events. Prerequisites: TEC 215 
or approval of program coordinator.

TEC 305	 3 credits
TV Studio and Location Lighting
Through demonstration and practice, the students will learn 
manual and programmed lighting techniques for various types 
of TV and location productions. Prerequisites: TEC 102

TEC 315	 3 credits
Nature Photography
This course will explore nature through the eye of the digital 
camera. We will look up close with the use of macro equipment 
to see and photograph the small world that often goes unseen, 
and reach out with the telephoto to those parts of nature that 
lie just out of reach. There will be an emphasis on equipment, 
both hardware and software, and its application to the various 
areas of nature photography. Photo equipment will be provided, 
but students are invited to use their own equipment if desired. 
There will be substantial field work and projects associated 
with such areas as macro, landscape, and wildlife photography. 
Prerequisites: TEC 215

TEC 325	 3 credits
Business of Photography
This course will teach students the finer points of event 
photography, from considering aesthetic details such as angle 
and lighting to working with clients and pricing. In this 
hands-on photography course, students will learn to shoot 
ceremonies as well as sporting events. Prerequisites: TEC 215

TEC 366	 3 credits
Photojournalism I
This course is centered on visual storytelling as applied in 
print media. Students will learn to combine journalism and 
photography in order to best tell a story using images. They will 
photograph typical assignments such as general news, sports, 
and feature photography. Prerequisites: TEC 215

TEC 376	 3 credits
Photojournalism II
Students will further study the art of visual storytelling with an 
emphasis on the photographic essay. Through a series of images, 
students will comprehensively document a topic in a creative 
fashion. Prerequisites: TEC 366

TEC 405	 3 credits
Photographic Studio Lighting
This course is designed to explore the use of photography in 
the design process. Through demonstration and practice in 
the studio, the students will study and produce still life and 
portrait photographs using tungsten and powerflash equipment. 
Prerequisites: TEC 215

TEC 406	 3 credits
Photographic Location Lighting
This is a comprehensive course covering practical techniques for 
better use of light. Students will learn how to obtain predictable 
visual results as well as dramatic lighting by analyzing existing 
light conditions and using multiple light sources. The various 
aspects and techniques of photographic location work, including 
considerations for natural and created lighting, and camera 
flash use. Hands-on opportunities to practice the techniques 
covered in the class will be provided. Prerequisites: TEC 215 
and TEC 405. Some equipment purchases may be required for 
full participation in the class assignments.

TEC 460	 3 credits
Topics in Photography
Students will have the ability to specialize in this class to 
suit their needs. Among the genres that can be pursued are 
commercial/advertising photography, sports, nature/wildlife, 
wedding photography, studio work, and artistic work. This class 
is designed to allow the student to explore techniques, styles, and 
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WIS 200	 3 credits
Internet Foundations
This course covers the fundamentals of network and hardware 
architecture for the Internet. Topics will include network 
protocols for the web, such as HTTP, DNS, and DHCP, as 
well as client-server and peer-to-peer architectures. Various 
hardware, including routers, gateways, network topology, and 
network media will also be covered. Prerequisites: BCS 206

WIS 210	 3 credits
Database Fundamentals
This course covers the fundamentals of the database 
management systems environment. Students will study database 
concepts including the Structured Query Language (SQL), the 
relational model, normalization, database planning, design, and 
administration. Students will obtain hands on experience using 
the MySQL DBMS. Prerequisites: BCS 206

WIS 220	 3 credits
Intermediate Web Application Development
Object-oriented concepts will be introduced. Students will 
build on their knowledge of server side programming, focusing 
on database connectivity to web applications. Other concepts 
explored through class discussion and individual projects will 
include layered architectures, maintaining state, and sessions. 
Prerequisites: WIS120 or WIS 305; and WIS 210

WIS 290	 3 credits
Introduction to Programming with Python
This course introduces the student to computer programming 
using the Python programming language. The purpose of the 
course Is to help students understand programming as both an 
art form and a science. Prerequisites: BCS 206 or equivalent. 
Note: This course replaces SSD 101.

WIS 300	 3 credits
Foundations of Object-Oriented Programming
This course introduces students to software development using 
Object-oriented programming techniques.  Students will 
learn to apply common software design concepts including 
abstraction, encapsulation, composition, and inheritance to 
simplify application development. Prerequisites: WIS 220 or 
WIS 306

WIS 305	 3 credits
Basic Web Application Development
This is an introductory programming course using PHP, a 
powerful server side scripting language. Students will explore 
software development with PHP in conjunction with the 
Apache web server environment. Features common to all 
programming languages will be studied, including variables, 
arrays, functions, and control constructs. Web application 
development using HTML, forms, and server side scripting 
will be explored. Prerequisites: WIS 100 or permission of 
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