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instruction. This requirement may be satisfied through any combination of semester, block, or hybrid courses. 
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 Natural Science Elective 

Sophomore 
First Semester 
LES 200 Legal Ethics 

LES 220 Introduction to Legal Studies 

LES 225 Legal Research 

ENG 131 Public Speaking 

 HUM Elective 

Second Semester 
HIS 316 American History 

LES 226 Legal Writing 

LES 228 Civil Procedure 

MAT 308 Inferential Statistics 

PSY 304/ORG 304 
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 Legal Elective 
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LES 213 American Legal History 

LES 216 Environmental Compliance
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POL 321 International Organization and Politics 

POL 326 Public Policy and Social Issues 

SOC 331 Research, Writing and Information Literacy in the 
Behavioral Sciences 

Directed Core Electives (18 credits) 
Choose 6 of the following courses: 
CRJ 330/BAC 330 
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Legal Studies Core 
CTA 326 Integrating Excel into Business Problem Solving 

LES 350 Interviewing & Investigating 

LES 390 Advanced Legal Writing 

LES 440 Advanced Litigation Skills 

LES 491 Capstone: Virtual Experience in Legal Studies 



COLLEGE OF SOCIAL AND BEHAVIORAL SCIENCES| 209 

POL 380 Health Care Policy 

POL 402 Analysis of Public Policy 

POL 403 Writing for Public Policy 

Government and Public Policy Core Electives (21 credits) 
Choose 7 of the following courses: 
CRJ 304/LES 304/POL 

304 
Constitutional Law 

CRJ 330/BAC 330 Financial Fraud Examination 

LES 205 State and Local Government 

LES 206/POL 365 U.S. Regulatory Compliance 

LES 207/POL 335 Global Financial Compliance 

LES 213 American Legal History 

LES 216 Environmental Compliance 

LES 217/POL 413 Food and Drug Law and Policy 

LES 323/PSY 323/SOC 
323 

Law & Practice in Human Services 

LES 330 Cyberlaw 

LES 331 Electronic Discovery 

POL 321 International Organization and Politics 

POL 325/HSC 325 Healthcare Compliance 

POL 345 Fundamentals of Compliance Management 

POL 355 Corporate Governance and Regulation
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Political Science Completion Degree 

Currd54 66[(S)-1.9 (I)7.7 (T)2.3 (Y)13.2 ( 20)7.oR
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Goal 3: Ethical and Social Responsibility in a Diverse World 
Students should understand ethically and socially responsible behaviors for professional and personal settings in a landscape that 
involves increasing diversity. 

3.1 Apply ethical standards to evaluate psychological science and practice 
3.2 Build and enhance interpersonal relationships 
3.3 Adopt values that build community at local, national, and global levels 

Goal 4: Communication 
Students should demonstrate competence in writing and in oral and interpersonal communication skills. 

4.1 Demonstrate effective writing for different purposes 
4.2 Exhibit effective presentation skills for different purposes 
4.3 Interact effectively with others 

Goal 5: Professional Development 
Students should be able to demonstrate the ability to apply psychology-specific content and skills, effective self-reflection, project-
management skills, teamwork skills, and career preparation. 

5.1 Apply psychological content and skills to career goals 
5.2 Exhibit self- efficacy and self- regulation 
5.3 Refine project- management skills 
5.4 Enhance teamwork capacity 
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PHI 302 Ethics and Values in Behavioral Science 

SOC 101 Introduction to Sociology 

   

HIS 381 Contemporary Global Issues 

OR  

POL 300 American Politics 

   

BIO 253 Anatomy and Physiology I (with Lab) 

OR  

SCI 335 Human Anatomy and Physiology (with Lab) 

Humanities Elective (3 credits) 
Psychology Core (42 credits) 
MAT 308 Inferential Statistics 

PSY 101 Introduction to Psychology 

PSY 300 Theories of Personality 

PSY 301 Social Psychology 

PSY 305 Abnormal Psychology 

PSY 324 Applying Psychology in Professional Contexts
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Free Electives (20 credits) 
Please note: Psychology majors are strongly encouraged to take PSY 490 - PSY 494 (Internship) as part of their psychology core 
electives or as free electives. Also, PSY 290 - PSY 291 (Guided Practicum) is available. 
Students with less than 16 transfer credits are required to take FYE 101 as one of their electives. 

Concentration in Children and Families 
The Concentration in Children and Families will give students the opportunity to focus their elective credits on courses that will help 
prepare them for careers working with children and families. This concentration provides students with information and skills in 
understanding and working with children and families, including both theory and practice. In completing this concentration, students 
will identify the roles commonly played by family members and assess the impact of these roles using an assets, strength-based 
perspective as well as a global/diversity perspective. Students will also examine various models for helping and empowering families 
and will examine how various elements of the ecological systems theory influence child/adolescent/adult development within the 
family context. 
  
The “General Education Requirements” and “Psychology Core” curriculum for the concentration remain unchanged. The only difference is 
the PSY electives are limited to courses required for the concentration 

Children and Families  Concentration (9 Credits) 
PSY 319 Family Systems 

PSY 453 Families and Crisis 

   

PSY 454 Children and Families in Context 

OR  

PSY 455 Adolescents, Adults and Families in Context 
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SOC 304 Ethnic Groups and Minorities 

OR  

PSY 452 Multicultural Psychology 

   

PSY 300 Theories of Personality 

PSY 301 Social Psychology 

PSY 305 Abnormal Psychology 

PSY 324 Applying Psychology in Professional Contexts 

PSY 334 The Biological Basis of Behavior 

PSY 351 Learning and Cognition 

PSY 340 Research Methods in Psychology 

PSY 409 Seminar in Psychology 

PSY 420 Introduction to Trauma-Informed Approaches 

   

PSY 490 Internship in Behavioral Science (Psychology Majors) 

OR  

PSY 304/ORG 304 Survey of Human Dynamics 

Choose One Developmental Psychology Course 
PSY 329 Lifespan Development 

PSY 330 Infant and Toddler Development 

PSY 332 Adolescent Development 

PSY 336 Child Development 

PSY 401 Adult Development and Aging 

The following courses are pre-requisites for a degree in Psychology 
ENG 310 Research Writing 

MAT 205 Introductory Survey of Mathematics 

PHI 302 Ethics and Values in Behavioral Science 

PSY 101 Introduction to Psychology 

SOC 101 Introduction to Sociology 
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graduate Applied Family Science program. 

College of Social and Behavioral Sciences Minors 



COLLEGE OF SOCIAL AN



218| WILMINGTON UNIVERSITY 2021-2022 UNDERGRADUATE CATALOG 

POLI TICAL SCIENCE MINOR  
A minor in Political Science provides students from any major an opportunity to learn about the political world around them. Such 
knowledge can be a tremendous asset in the real world whether it is used simply to be a better citizen, such as being informed on the 
issues to evaluate political candidates, or to further a professional matter, such as knowledge on how to get a bill passed. A political 
science minor would be a perfect complement to many degree programs. 
Note: Students will be held to all course prerequisites. 

18 credits 
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Curriculum 
Core Requirements (9 credits) 
SOC 425 Child Abuse: Recognition and Investigation 

SOC 426 Responding and Inveognitio9cb2.7 (ga)-2.7 (t)4.7 (i)-2 (on)]TJ C
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Legal Studies 
LES 323/PSY 323/SOC 

323 
Law & Practice in Human Services 

LES 306 Family Law 

Total credits for the CAST certificate: 15 

CERTIFICATE IN COMMUNITY ENGAGEMENT  
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SOC 350 Sociology of Disaster 

SOC 351 Disaster and the Media 

SOC 352 Crisis Communications 

SOC 353 Environmental Sociology 

SOC 404/PSY 416 Human Trafficking
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CTA 326 Integrating Excel into Business Problem Solving 

Electives (6 credits) 
Two electives are also required to earn the Compliance Certificate. Approved courses are listed below. Students may be able to 
substitute courses from their degree program, depending on their major. Please check with the Certificate Coordinator. 
 
Select two courses from the following: 
CRJ 385/POL 385 Anti-Money Laundering and Terrorist Financing 

CRJ 330/BAC 330 Financial Fraud Examination 

HRM 300 Labor Relations and Collective Bargaining 

HRM 400 Legal Aspects of Human Resource Management 

HSC 325 Healthcare Compliance 

LES 216 Environmental Compliance 

POL 490 Public Policy Internship 

General Requirements 
• Associate degree, and/or 

• 
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Electives (6 credits) 
Two electives are also required to earn the Conflict Resolution Certificate. Approved courses are listed below. Students may be able to 
substitute courses from their degree program, depending on their major. Please check with the Certificate Coordinator. 
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Science 
SCI 315 Applied Chemistry (with Lab) 

SCI 335 Human Anatomy and Physiology (with Lab) 

CERTIFICATE IN CRIMINAL JUSTICE  
Students may begin their education with a certificate in Criminal Justice. The program offers the busy professional a certificate 
concentrating on the core courses in the Criminal Justice Bachelor of Science degree. Upon completion, the student can continue 
immediately into the bachelor’s degree program. Students with transfer credit should meet with an Academic Advisor to determine 
what courses may transfer into the CJ certificate program. 
Note: Students are held to all prerequisite requirements; some students may require more than 10 courses to complete this 
certificate. 

Curriculum 
Certificate Core Courses (21 credits) 
CTA 206 Computer Applications 

CRJ 101 Survey of Criminal Justice 

CRJ 205 Principles of Criminology 

ENG 121 English Composition I 

ENG 122 English Composition II 

PSY 101 Introduction to Psychology 

SOC 101 Introduction to Sociology 

Criminal Justice Electives (6 credits) 
Two courses with the CRJ prefix 

Free Elective (3 credits) 
Total credits for Certificate in Criminal Justice: 30  

CERTIFICATE IN EMERGENCY MANAGEMENT  
The certificate in Emergency Management (EMC) was developed to complement programs in Criminal Justice, Psychology, Behavioral 
Sciences as well as the Healthcare and Arts and Sciences.  The objective of the undergraduate certificate is to help better prepare 
students for entry-level emergency management positions, or to enrich the academic background of current practitioners.   

Curriculum 
Core Requirements (12 Credits) 
EMC 101 Fundamentals of Emergency Management 

EMC 201 Response and Recovery for Emergency Management 

EMC 301 Exercises and Technology of Emergency Management 

COM 332 Managing Crisis Communications 

Elective (3 Credits) 
The one additional three-credit course required to earn the Emergency Management Certificate would be drawn from existing 
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courses within the College’s offerings.   
Elective Courses may include: 
CRJ 472 Terrorism 

HLT 379 Healthcare Emergency Management 

HLT 381 Disaster Management in Public Health 

PSY 355/SEC 305 Psychology of a Cyber Attacker 

PSY 412 Crisis Intervention 

PSY 420 Introduction to Trauma-Informed Approaches 

PSY 421 Trauma and Self-Care 

PSY 422 Practical Implications of Trauma-Informed Approaches 

SOC 350 Sociology of Disaster 

SOC 351 Disaster and the Media 

Total Credits for EMC Certificate: 15  
 
 
 

CERTIFICATE IN EMOTIONAL INTELLIGENCE AND 
LEADERSHIP 
Purpose 
Learning about emotional intelligence will help students to become more socially aware and develop the emotional intelligence skills 
needed to lead others. Leaders who demonstrate emotional intelligence are adept at earning and maintaining the respect of peers and 
coworkers, including the ones they lead.  
Socially aware leaders encourage coworkers to express opinions honestly and without fear of retribution.  They are exceptional 
listeners who pay attention to the needs of both the organization and the individuals in the organization.  They are willing to accept 
constructive criticism about their leadership style and activity and to sincerely undertake corrective action.  By doing so, they create 
an honest, respectful, and comfortable environment for followers and others in the organization. Learning to recognize and develop 
emotional intelligence will help students gain skills in leadership. 
Students completing this certificate will meet the following goals in the three core courses: 

1. Students will appraise their own emotional intelligence and leadership skills. 

2. Students will learn to identify the qualities of emotional intelligence in leaders and others. 

3. Students will analyze the qualities of positive leadership. 

4. Students will recognize unethical/ethical leadership behaviors and situations. 

5. Students will describe various types of leadership. 

6. Students will examine how they empathize with or respond to the expressed feelings, thoughts, behaviors, and needs of 
others in the organization.  
 

Curriculum 
This certificate consists of 5 courses (15 credits). 

• 4 core courses (12 credits). 

• 1 elective course from a menu of approved courses (3 credits). 
Note: Students are held to all prerequisite requirements; some students may require more than 5 courses to complete this certificate. 
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Core Requirements (12 credits) 
SOC 315 Emotional Intelligence and Leadership 

SOC 317 Applied Emotional Intelligence 

ORG 302/PSY 461 Psychology of Leadership 

PHI 302 Ethics and Values in Behavioral Science 

Electives (3 credits) 
Choose one of the following courses: 
BBM 347 Interpersonal Skills and Professionalism in the Workplace 

COM 300 Communication Theory 

COM 332 Managing Crisis Communications 

HRM 300 Labor Relations and Collective Bargaining 

PSY 300 Theories of Personality 

PSY 309 Interpersonal Communication Skills 
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SOC 302 Marriage and the Family 

Electives (3 Credits) 
ECE 217 Family, Community, and School Partnerships 

PSY 319 Family Systems 

PSY 453 Families and Crisis 

PSY 499 Internship in Family Science 

SOC 469 Step-Parenting & Blended Families 

CERTIFICATE IN HUMAN TRAFFICKING AWARENE SS 
The undergraduate Certificate in Human Trafficking Awareness provides a basic overview and introduction to the human trafficking 
problem, recognizing, responding, and investigating human trafficking allegations, creating change, and advocating for victims of 
human trafficking and human trafficking awareness. The goal of the Certificate in Human Trafficking Awareness is to provide 
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CRJ 490 Internship in Criminal Justice 

HLT 379 Healthcare Emergency Management 

NUR 413 Holistic Health Assessment 

NUR 423 Global Health Care 

NUR 433 Global Health Care Practicum 

PHI 302 Ethics and Values in Behavioral Science 

PSY 305 Abnormal Psychology 

PSY 309 
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1. An undergraduate application for admission.  

2. An official transcript showing completion of a bachelor’s degree.  

3. No more than two courses (6 credits) may be transferred into this certificate program.  

“Legal Specialties” 
Students must take a minimum of 18 credits of “legal specialty” courses to earn a Post-Bachelor’s Paralegal Certificate. The 18 credits 
may be satisfied with a combination of transfer courses and courses taken at Wilmington University. A legal specialty is defined by 
the American Bar Association (ABA) as a course that covers substantive law or legal procedures or processes, has been developed for 
paralegals, emphasizes practical paralegal skills, and meets the ABA’s instructional requirements. The Legal Studies program offers 
legal specialties in an accelerated, hybrid, and online format. Legal specialty courses are designated with (LS) below; however, they 
can also be identified by course description and by the Basic Course Information provided on the website. 

Face-to-Face Requirement 
Students must take a minimum of 9 credits of legal specialty courses through traditional, face-to-face or synchronous classroom 
instruction. This requirement may be satisfied through any combination of semester, block, or hybrid courses. 

Transfer Policy 
The Paralegal Certificate may accept in transfer equivalent courses considered legal specialties that are taken at another institution. A 
maximum of 6 credits of legal specialty courses may be accepted for equivalent LES courses. 

Credit Through Alternate Sources 
The award of credit for legal specialty courses through portfolio assessment or by examination is coordinated by the Legal Studies 
Program Chair to ensure that the quality and integrity of the program are maintained. Any award of credit requires the approval of 
the Program Chair upon demonstration that the credits can be classified as legal specialty, meets the course objectives and practical 
skills to be developed for the course for which credit is being awarded, meets the needs of the legal community the program serves, 





COLLEGE OF SOCIAL AND BEHAVIORAL SCIENCES| 233 

PSY 422 Practical Implications of Trauma-Informed Approaches 

Electives (6 credits) 
Criminal Justice 
CRJ 206 Corrections and Rehabilitation 

CRJ 303 Administration of Criminal Justice Organizations 

CRJ 305 Women and Crime 

CRJ 341 Community Corrections 
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PSY 475 Topics in PSY: Violence in the Workplace 

PSY 477/ORG 477 Introduction to Conflict Management
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the category of Computer and Information Sciences, General, this Associate of Science degree program in Applied Technology is a 
unique program designed to meet their educational and career needs. The goal of the Applied Technology program is to build 
credentials, such as certificates, through a general education foundation along with technology course requirements for starting 
careers in business and technology. Not only does this degree incorporate detailed skills and knowledge needed to start working in 
the present-day technology environment, but it is also a program for those who have experience and are planning a career change 
and who want a degree customized to their career requirements. 
  

Purpose 
  
The Associate of Science in Applied Technology program is a flexible STEM degree offering a broad technology base, designed for 
students who want to develop through selected technology pathways and/or in combination with multiple disciplines. This degree 
provides students with foundation skills in technology including exposure to information assurance, process management, 
information systems, multimedia production, software applications, technology language, and design. 
  
It meets the University’s mission to provide career-oriented programs with a curriculum that is relevant to a broad range of 
occupations, while increasing graduate competitiveness in the job market, and encouraging lifelong learning. The degree prepares 
students in the conceptual and practical aspects of information technologies. Upon graduation, students will have demonstrated the 
knowledge, skills, and applications to both continue and expand their career goals. 
  

Program Competencies 
  
Students completing the Applied Technology Program (A.S.) will be able to: 

•  Apply workplace technology tools to develop and present communications that are coherent, unified, and focused on a 
particular theme; 

•  Analyze applications of emerging technologies for problem solving in chosen technical area; 

•  Demonstrate an understanding of how integrating technology increases effectiveness in the workplace; 

•  Describe and apply the ethical principles required of a technology professional; 

•  Effectively participate in groups to define and solve problems;  

•  Practice the use of library resources, including subscription services and other sources generally accepted as legitimate and 
valid. 

  

Experiential Learning 
  
The Office of Experiential Learning takes a 360 
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ENG 121 English Composition I 

ENG 122 English Composition II 

ENG 131 Public Speaking 

HIS 381 Contemporary Global Issues 

MAT 205 Introductory Survey of Mathematics 

PHI 100 Introduction to Critical Thinking 

PSY 101 Introduction to Psychology 

SCI Natural Science 

Applied Technology Core (18 credits) 
ENG 310 Research Writing 

PHI 314 Ethics for Computer Professionals 

SEC 205 Fundamentals of Cybersecurity 

Art in Technology Elective 
Choose one course from the following: 
DSN 121 Basic InDesign 

DSN 235 Vector Drawing 

TEC 215 Basic Photography 

VFP 100 Camera and Cinematography 

Language in Technology Elective 
Choose one course from the following: 
CSC 100 Web Design & Development 

CSC 345 Database Foundations 

GMD 110 Intro to Game Programming 

SEC 290 Introduction to Programming with Python 

Process in Technology Elective 
Choose one course from the following: 
GMD 105 Video and Audio for Game Design 

ISM 300 Business Process Management 

ISM 450 Project Management and Practice 

MIS 320 Management Information Systems 

Technology Electives (9 credits) 
Select three (3) courses from the following based on your chosen concentration of study.* 
ANI, CSC, CTA, DSN, GMD, HIT, ISM, SEC, TEC, UAV, VFP 
*Course selection must be approved by an Academic Advisor.  

Free Elective (3 credits) 
Students with less than 16 transfer credits are required to take FYE 101 as their elective. 
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CYBERSECURITY, ASSOCIATE OF SCIENCE  
Philosophy 
Data breaches, ransomware, identity theft, theft of intellectual property and countless other cyber crime continue to be a major 
problem, affecting individuals, companies, critical infrastructure and government. The need for skilled cybersecurity professionals to 
keep networks and data safe and to prosecute the criminal elements behind such crimes continues to grow. 
The Associate of Science in Cybersecurity program (ASC) provides a solid foundation in cybersecurity skills and is designed to both 
prepare students for entry level cybersecurity jobs as well as to continue their education with seamless transfer into undergraduate 
cybersecurity programs, such as Wilmington University’s Bachelor of Science in Cybersecurity. 

Purpose 
The Associate of Science in Cybersecurity (ASC) program provides students with a foundation in cyber defense to protect data and 
network assets. In addition, students are introduced to digital forensics, which is needed for cyber crime investigations. Students 
completing courses in this program with some additional self-study can sit for the following certifications: 
In terms of the NICCS Workforce Framework for Cybersecurity (NICE Framework), the curriculum for this degree aligns closely with 
the categories of 

• Operate and Maintain 

• Protect and Defend 

• Investigate 
Other categories are touched upon, as well. 
Some of the job titles for which students graduating from this degree program should qualify include: 

• Associate Network Engineer 

• Customer Service and Technical Support 

• Computer User Support 

• Cyber Security Analyst 

• Cyber Security Engineer 

• Data Support Technician 

• Desktop Support Administrator  

• Field Service Technician 

• Help Desk Specialist 

• Information Security Analyst 

• Information Security Manager 

• IT Administrator  

• IT Auditor 

• IT Technician 

• IT Technical Support Specialist 

• Linux Administrator  

• Network Administrator  

• Network Analyst 

• Network Support Specialist 

• Penetration Tester 

• Security Engineer 
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• Security Analyst 

• Security Administrator 

• Service Desk Analyst 

• Systems Administrator 

• Systems Analyst 

• System Support Specialist 
In addition, the curriculum for the ASC is designed to align as a Program of Study for the NSA/DHS National Center of Academic 
Excellence in Cyber Defense Education for 2-year programs (CAE-2Y). Wilmington University was first designated as an NSA/DHS 
National Center of Academic Excellence in Cyber Defense Education (CAE-CDE) in 2011 and continues to serve nationally as a 
cybersecurity education leader. The ASC degree is designed to seamlessly transfer completely into the Bachelor of Science in 
Cybersecurity (formerly Computer & Network Security) degree program, which has been validated by the NSA as a CAE-CDE Program 
of Study. 

Program Competencies 
• Describe ethical considerations required of computer professionals. 

• Recognize cybersecurity problems using required skills and knowledge. 

• Describe generally current and accepted best practices in cybersecurity projects. 

• Evaluate and employ appropriate informational resources that are generally accepted as legitimate and valid. 

• Appraise the needs of the audience and then speak in a clear and succinct manner.  Research, construct, and deliver 
professional presentations using a variety of communication tools and techniques. 

• Write with clarity and precision using correct English grammar: mechanics and usage. Correctly and ethically exhibit 
competence in writing for specific purposes, diverse audiences, and genres. 

Experiential Learning 
The Office of Experiential Learning takes a 360�†�� �ƒ�’�’�”�‘�ƒ�…�Š�� �–�‘�� �‡�š�’�‡�”�‹�‡�•�–�‹�ƒ�Ž�� �Ž�‡�ƒ�”�•�‹�•�‰�ä  Whether you come to Wilmington University 
with a vast amount of professional experience and are awarded Credit for Prior Learning (CPL), or you participate in a Work-
Integrated Learning (WIL) opportunity (Internships or Cooperative Education) embedded in your curriculum for credit, we provide a 
pathway to completing your degree.  

Minimum Grade Policy 
This program has set a minimum passing grade of "C-" for Cybersecurity A.S. Core courses.  Students receiving a grade lower than "C-" 
in any of these courses must retake that course. 

Cybersecurity A.S. Curriculum 



240| WILMINGTON UNIVERSITY 2021-2022 UNDERGRADUATE CATALOG 

Cybersecurity A.S. Core (30 credits) 
This program has set a minimum passing grade of "C-" for Cybersecurity A.S. Core courses.  Students receiving a grade lower than "C-" 
in any of these courses must retake that course. 
CSC 345 Database Foundations 

SEC 100 Introduction to Computer Hardware and Operation 

SEC 210 Principles and Practice of Information Security 

SEC 230 Introduction to Linux 

SEC 235 Networks and Telecommunications 

SEC 250 Operating System and Computer Systems Security 

SEC 290 Introduction to Programming with Python 

SEC 350 Introduction Computer Forensics 

SEC 425 Ethical Hacking 

Free Elective (3 credits) 
Students with less than 16 transfer credits are required to take FYE 101 as an elective. 
  

DATA ANALYTICS, ASSOCIATE OF SCIENCE  
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IX Practice professional and ethical behavior 

•  Demonstrate knowledge and application of prescribed ethical code(s) and/or behaviors promoted by the profession 
X Analyze past and current professional trend in animation and 3D 

• Evaluate current techniques being used to create animation 

• Research the development of early animation  
 

Experiential Learning 
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Animation and 3D BS Curriculum 
General Education Requirements (39 credits) 
CTA 210 Intro to Technology 

DSN 105 Visual Communication 

ECO 105 Fundamentals of Economics 

ENG 121 English Composition I 

ENG 122 English Composition II 

ENG 131 Public Speaking 

ENG 360 Creative Writing 

HIS 381 Contemporary Global Issues 

LIT 313 Visual Approaches to Literature: The Graphic Novel 

MAT 205 Introductory Survey of Mathematics 

PHI 100 Introduction to Critical Thinking 

PSY 101 Introduction to Psychology 

SCI Any Natural Science Elective ilhe3.7 (ati Td
[6 (and 3D)1T6.7 C)1T6.76 (0)-4 (c((0)-4  <<cl)0.(pora)-6.3 di Td
[tslpo) (v)-4 (e)1003 9 Tw 1.553 0 Td
( )Tj
EMC 
/P72</MCID 70 >2BDC 
/TT023 Tc 9.98.3 9p9 -4.003 9 54 APHI 100 
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ANI 487 Animation and 3D Senior Project 

OR  

ANI 490 Internship in Animation and 3D 

College of Technology Certificate Electives (15 credits) 
Students should choose a College of Technology certificate to fulfill this elective core.  If not pursuing a College of Technology 
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success in your chosen program of study. 

Accelerated Option with Graduate Certificate 
Accelerated Option with Technology Project Mgt Graduate Certificate 
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•  Describe and apply the ethical principles required of a technology professional; 

•  Research, construct and deliver professional presentations while appraising the needs of the audience; 

•  Research, evaluate, and ethically utilize information; and 

• Write with clarity and precision using correct English grammar: mechanics and usage.  Correctly and ethically exhibit 
competence in writing for specific purposes diverse audience, and genres. 

  

Experiential Learning 
The Office of Experiential Learning takes a 360�† approach to experiential learning. Whether you come to Wilmington University with 
a vast amount of professional experience and are awarded Credit for Prior Learning (CPL), or you participate in a Work-Integrated 
Learning (WIL) opportunity (Internships or Cooperative Education) embedded in your curriculum for credit, we provide a pathway 
to completing your degree. 
  

Cooperative Education 
In order to provide relevant work experience, students in the Applied Technology degree program have the option of completing up 
to 15 credit hours via a co-op assignment. In order to be eligible, students must first have completed two core courses in residence 
and at least 60 credits, plus a GPA of 2.5 or higher. Students can complete their Applied Technology degree with 120 credit hours, 
whether they choose the co-op option or not. Because each co-op experience is individually designed, students must inform the Office 
of Work-Integrated Learning and their Program Chair one semester before they would like to begin a co-op assignment.   For 
additional information on cooperative education, please visit: https://www.wilmu.edu/coel/work -integrated-learning.aspx 

Course Selection 
The course selection for this program will be approved by the faculty Program Chair after the student completes an interview with an 
Academic Advisor or COEL Specialist. 
  

Minimum Grade Policy 
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Intermediate Software Applications Elective 
Choose one course from the following: 
CTA 315 Effective Presentations through Technology 

CTA 326 Integrating Excel into Business Problem Solving 

Language in Technology Elective 
Choose one course from the following: 
CSC 100 Web Design & Development 

CSC 345 Database Foundations 

GMD 110 Intro to Game Programming 

SEC 290 Introduction to Programming with Python 

Process in Technology Elective 
Choose one course from the following: 
GMD 105 Video and Audio for Game Design 

ISM 300 Business Process Management 

ISM 450 Project Management and Practice 

  

College of Technology Electives (15 credits) 
Choose five courses* from the following:   
ANI, CSC, CTA, DSN, GMD, ISM, SEC, TEC, UAV, VFP, and HIT (for Applied Technology majors only) 
*Three of the courses must be upper level (300-400). Course selection must be approved by an Academic Advisor. 
 
 

Certificate or Minor (15 credits) 
Course required must be applicable toward a specific certificate or minor.** 
**Certificate or minors may require prerequisites and/or require more than 15 credits.  Course selection must be approved by an 
Academic Advisor. 
 
 

Free Electives (27 credits) 
Students with less than 16 transfer credits are required to take FYE 101 as one of their electives. 

Completion Degree Requirements 
What is a Completion Degree? 
A completion degree is a personalized version of a bachelor's degree created exclusively for students who have completed an 
associate degree at an accredited institution. Completion degrees are available for most Wilmington University Bachelor of Science 
degrees. A student who expects to transfer a completed associate degree should communicate with a Wilmington University 
academic advisor before registering for courses. A transcript with documentation of the conferred degree must be received by 
Wilmington University to confirm eligibility.  
Note that a minimum of 120 combined credits are needed to satisfy the Completion Degree requirements, including both transfer 
credits and credits earned at Wilmington University. 

Applied 
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 OR 

CTA 326 Integrating Excel into Business Problem Solving 

   

ENG 310 Research Writing 

   

ISM 300 Business Process Management 

 OR 

ISM 450 Project Management and Practice 

   

MIS 320 Management Information Systems 

PHI 314 Ethics for Computer Professionals 

   

APL 490 Applied Technology Internship 

OR  

APL 489 Experiential Learning in Applied Technology 

 
 
 
 

Certificate or Minor (15 credits) 
Course required must be applicable toward a specific certificate or minor.** 
**Certificate or minors may require prerequisites and/or require more than 15 credits.  Course selection must be approved by an 
Academic Advisor. 
 
 

College of Technology Electives (9 credits) 
Choose three upper level (300-400) courses from the following prefixes:   
CSC, CTA, DSN, GMD, ISM, SEC, TEC, VFP, and HIT (for BAT majors only) 
*Course selection must be approved by an Academic Advisor. 
 
  
The following courses or their equivalents are pre-requisites for a completion degree in Applied Technology: 
CTA 206 Computer Applications or CTA 210 Intro to Technology 
ENG 122 English Composition II 
MAT 205 Survey of Mathematics 
SEC 205 Fundamentals of Cybersecurity 
Design or Methods of Technology Elective (VFP 100, DSN 121, DSN 235, or TEC 215) 
Programming, Scripting, Web Design Elective (CSC 100, CSC 345, GMD 110, or SEC 290)  
  

Accelerated Options with Graduate Certificate 
Accelerated Option with Management Information Systems Graduate Certificate 
The certificate requires 15 graduate credits. Students must maintain a 3.0 GPA in their graduate courses in order to earn the 
certificate. 
IST 7000 Data Management 

IST 7020 Analysis, Modeling, and Design 

IST 7040 Data Communications and Networking 
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IST 7060 Project and Change Management 

IST 7100 IT Policy and Strategy 

Accelerated Option with Technology Project Mgt Graduate Certificate 
The certificate requires 15 graduate credits.  Students will complete IST 7060 and four of the six IPM courses listed. Students must 
maintain a 3.0 GPA in their graduate courses in order to earn the certificate. 

 
IST 7060 Project and Change Management 
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Highly Ranked Program 
Whereas the Cybersecurity B.S. program is offered both face-to-face and online, Wilmington University's online Cybersecurity B.S. 
program is ranked in the top twenty on several websites including: 
https://thebestschools.org/rankings/best- online-bachelors-information- assurance-security/  
https://cybersecuritydegrees.com/rankings/top -online-bachelors-cyber-security/  
  

Program Competencies 
Students completing the Cybersecurity B.S. Program will be able to: 

•  Apply the ethical principles required of computer professionals; 

•  Solve cybersecurity problems using required skills and knowledge; 

•  Analyze requirements for cybersecurity projects using best practices and current methodologies; 

•  Employ current and accepted processes to analyze, design, implement, test and deliver cybersecurity projects; 

•  Apply generally current and accepted best practices in cybersecurity projects; 

•  Evaluate and employ appropriate informational resources that are generally accepted as legitimate and valid; 

•  Appraise the needs of the audience and then speak in a clear and succinct manner.  Research, construct, and deliver 
professional presentations using a variety of communication tools and techniques;  

•  Write with clarity and precision using correct English grammar: mechanics and usage.  Correctly and ethically exhibit 
competence in writing for specific purposes, diverse audiences, and genres; and 

• Digital Forensics:  Image, process and analyze digital evidence, and properly document findings. 

What You Will Learn 
In addition to becoming well-prepared for the technical aspects of a career in cybersecurity, students will develop soft skills. Critical 
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SEC 290 Introduction to Programming with Python 

SEC 310 Cryptography: Algorithms and Applications 

SEC 335 Linux for Systems Administrators 

SEC 340 Windows Operating Systems and Systems Administration 

SEC 410 Web and Data Security 

SEC 450 Firewalls and Network Security 

   

SEC 480 Experiential Learning in Cybersecurity 

 OR 

SEC 490 Computer and Network Security Internship 

 
 
 
 
  

Digital Forensics Concentration (18 Credits) 
Whereas the bulk of the Cybersecurity B.S. degree is devoted to defending against cyber attacks, digital forensics is used in the 
investigation of a crime or incident. In law enforcement, digital evidence found on computers, phones, laptops, Fitbits, Alexa, smart 
refrigerators, etc. is used to prosecute crimes. In the corporate world, digital forensics is used to investigate data breaches, 
intellectual property theft, corporate espionage and malicious employees among other things; sometimes the goal is to prosecute, 
sometimes not. The intelligence community, on the other hand, is not interested in prosecuting. Instead, the goal is to obtain 
actionable intel, such as in the pursuit of terrorist organizations and espionage activities by hostile nation states. 
The Cybersecurity program has set a minimum passing grade of "C-" for Security Core and Security Elective courses.  Students 
receiving a grade lower than "C-" in any of these courses must retake that course. 
Those interested in declaring a Digital Forensics Concentration should select six (6) of the following eight Security Elective courses: 
LES 331 Electronic Discovery 

SEC 240 Foundations in Cyber Investigations 

SEC 350 Introduction Computer Forensics 

SEC 355 Mobile Device Security and Forensics 

SEC 360 Advanced Mobile and IoT Forensics 

SEC 370 Computer Incident Response Course 

SEC 375 Malware Analysis Techniques 

SEC 440 Network Forensics 

Note:  Students interested in declaring a Digital Forensics Concentration but who do not have enough available elective credits may 
request a waiver on the SEC480/490 requirement. 
Students declaring a Digital Forensics Concentration may also earn two certificates: Digital Evidence Discovery and Digital Forensics 
Investigation by taking three additional courses: LES 330 – Cyber Law, SEC 360 – Advanced Mobile Device, and IoT Forensics and SEC 
375 – Malware Analysis Techniques. For more information, see the section on Digital Evidence Discovery and Digital Evidence 
Investigation Certificates. 

Cybersecurity - No Concentration (18 credits) 
Students must complete five (5) Security Electives and one free or College of Technology elective in order to satisfy the requirements 
of the degree. 

Security Electives 
LES 330 Cyberlaw 

LES 331 Electronic Discovery 

SEC 240 
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SEC 310 Cryptography: Algorithms and Applications 

SEC 335 Linux for Systems Administrators 

SEC 340 Windows Operating Systems and Systems Administration 

SEC 410 Web and Data Security 

SEC 450 Firewalls and Network Security 

   

SEC 480 Experiential Learning in Cybersecurity 

OR  

SEC 490 Computer and Network Security Internship 

  

Students will also complete 6 courses from the following: 
LES 331 Electronic Discovery 

SEC 240 Foundations in Cyber Investigations 

SEC 350 Introduction Computer Forensics 

SEC 355 Mobile Device Security and Forensics 

SEC 360 Advanced Mobile and IoT Forensics 

SEC 370 Computer Incident Response Course 

SEC 375 Malware Analysis Techniques 

SEC 440 Network Forensics 

Note: Students interested in declaring a Digital Forensics concentration and that do not have enough available elective credits may 
request a waiver on the SEC480/490 requirement. 
  
The following courses or their equivalents are prerequisites for a degree in Computer and Network Security: 
CTA 206 Computer Applications 
ENG 122 English Composition II 
MAT 205 Introductory Survey of Mathematics 
SEC 100 Introduction to Computer Hardware and Operation 
SEC 210 Principles and Practices of Information Security 
SEC 230 Introduction to Linux 
SEC 235 Networks and Telecommunication 
SEC 250 Operating System and Computer Systems Security 
SEC 290 Introduction to Programming with Python 

Cybersecurity Completion Degree 
The Cybersecurity degree completion program has set a minimum passing grade of "C-" for required courses, electives and 
prerequisites. Students receiving a grade lower than "C-" in any CSC, SDD, SEC or LES course must retake that course. 
CSC 345 Database Foundations 

MAT 308 Inferential Statistics 

PHI 314 Ethics for Computer Professionals 

SEC 310 Cryptography: Algorithms and Applications 

SEC 335 Linux for Systems Administrators 

SEC 340 Windows Operating Systems and Systems Administrati-2 (ra)-2.7 otu1(m)4.7 Tni tt 
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SEC 480 Experiential Learning in Cybersecurity 

 OR 

SEC 490 Computer and Network Security Internship 

   

 Security Elective 

 Security Elective 

 Security Elective 

 Security Elective 

 Security Elective 

 CoT Elective 
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Accelerated Option with SCADA Cybersecurity Graduate Certificate 
This certificate requires 15 graduate credits.  Students must successfully complete one IST course (either IST 7060 or IST 7100) and 
all four SEC courses identified in the core courses to complete the certificate.  Students must maintain a 3.0 GPA in their graduate 
courses in order to earn the certificate.  

 
IST 7060 Project and Change Management 

 OR 

IST 7100 IT Policy and Strategy 

   

SEC 6080 Industrial Control Systems (ICS) Security 

SEC 6082 SCADA Architecture 

SEC 6084 SCADA Risk Management and Auditing 

SEC 6086 SCADA Security Awareness and Standards 

COMPUTER SCIENCE, BACHELOR OF SCIENCE  
Philosophy 
The Wilmington University undergraduate degree program in Computer Science prepares students for some of the most innovative 
and essential fields in today's growing information economy.  With technical knowledge in the principal areas of study including 
computer programming, computer network, information security, web applications, and artificial intelligence, students will learn to 
solve real-life problems involving the design, development, support and management of hardware, software, multimedia and systems 
integration services. Students who successfully complete this degree are prepared for work in the computer technology industry, 
developing commercial and industrial applications or computer models. 
  

Program Competencies 
Students completing the Computer Science Program (B.S.) will be able to: 

• Apply Computer Science best practices and current methodologies to create, deliver, and support information technology 
projects and its importance in the world of technology. 

• Demonstrate personal skills in innovation and problem solving. Employ critical thinking strategies such as quantitative, 
qualitative, and scientific reasoning to analyze consequences and outcomes and then determine logical solutions. 

• Practice the use and employ the benefit of library resources, including subscription services and other sources generally 
accepted as legitimate and valid. 

• Apply the ethical and legal principles required of computer science professionals. 

• Analyze requirements for the process of creating programming from script to screen. 

• 
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competence in writing for specific purposes, diverse audiences, and genres. 
  

Experiential Learning 
The Office of Experiential Learning takes a 360�† approach to experiential learning. Whether you come to Wilmington University with 
a vast amount of professional experience and are awarded Credit for Prior Learning. (CPL), or you participate in a Work-Integrated 
Learning (WIL) opportunity (Internships or Cooperative Education) embedded in your curriculum for credit, we provide a pathway 
to completing your degree. 
  

Cooperative Education Option 
The Cooperative Education option is an alternative to the CSC490-
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PHI 100 Introduction to Critical Thinking 

POL 300 American Politics 

 OR 

HIS 381 Contemporary Global Issues 

PSY 101 Introduction to Psychology 

 Science Elective 

Humanities Electives 
Choose two courses (6 credits) from: 
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CSC 335 
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CSC 340 JavaScript I 
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CSC 370 User-Centered Design 

CSC 400 O-O Sys Anlys and Design 

ISM 420 Data Modeling and Warehousing 

PHI 314 Ethics for Computer Professionals 

SEC 290 Introduction to Programming with Python 

 Science Elective 

   

CSC 490 CSC Internship 

 OR 

CSC 489 Experiential Learning in Computer Science 

All students interested in this degree must have completed the following prerequisites or their equivalents: 
CSC 100 Web Design & Development 
CTA 326 Integ Excel into Business Problem 
ENG 122 English Composition II 
SEC 100 Intro to Comp Hardware & Operation 
SEC 205 Fundamentals of Cybersecurity 
SEC 235 Networks and Telecommunications 
  

Accelerated Options with Graduate Certificates 
Accelerated Option with Management Information Systems Graduate Certificate 
The certificate requires 15 graduate credits.  Students must maintain a 3.0 GPA in their graduate courses in order to earn the 
certificate. 
IST 7000 Data Management 

IST 7020 Analysis, Modeling, and Design 

IST 7040 Data Communications and Networking 

IST 7060 Project and Change Management 

IST 7100 IT Policy and Strategy 

Accelerated Option with Technology Project Mgt Graduate Certificate 
The certificate requires 15 graduate credits.  Students will complete IST 7060 and four of the six IPM courses listed. Students must 
maintain a 3.0 GPA in their graduate courses in order to earn the certificate. 

 
 
 
IST 7060 Project and Change Management 

Choose four (4) of the following: 
IPM 6000 IT/IS Project Scope Development and Management 

IPM 6010 IT/IS Project Scheduling 

IPM 6030 IT/IS Project Risk Management 

IPM 6040 IT/IS Project Quality Management 

IPM 6050 Agile Project Management 

IPM 6090 Special Topics in IT/IS Project Management 
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GAME DESIGN AND DEVELOPMENT, BACHELOR OF  
SCIENCE 
Philosophy 
Crossing the boundaries of traditional game programs, the Game Design and Development program combines the programming, art, 
and design aspects of creating video games for major platforms, consoles, mobile devices, and simulations. Gaming has been 
integrated into how we learn, socialize, interact, and gather information.  
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to completing your degree. 
  

Cooperative Education Option 
The Cooperative Education option is an alternative to GMD 401 - Game Development I and GMD 405 - Game Development II. Each co-
op assignment is one semester long and normally the two co-op assignments span two consecutive semesters with the same 
employer. In order to be eligible, students must first have completed GMD 300 - Advanced Game Engines and have at least 60 credits, 
plus a GPA of 2.5 or higher.  Students must contact the Office of Work-Integrated Learning and their Program Chair one semester 
before they would like to begin a co-op assignment.   For additional information on cooperative education, please visit: 
https://www.wilmu.edu/coel/work -integrated-learning.aspx 
  

Enhance your Degree with a Certificate 
The College of Technology's digital media department, which is focused on giving students hands-on training and real-world skills 
across a multimedia platform, consists of six individual Bachelor of Science (B.S.) degrees: Animation and 3D, Game Design and 
Development, Graphic Design, Photography, Video and Film Production, and Web Design. 
  
Each of these degree programs has been designed with three identifiable parts:  Uniform First Year, Program Core, and 15 credits to 
be used towards a CoT Certificate.  All students will begin their academic career with a uniform first year before they begin to focus 
on their selected degree core.  After completion of the uniform first year, students will begin to enroll in their program core 
courses.  Finally, students in each program will use 15 career-
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Accelerated Option with Management Information Systems Graduate Certificate 
The certificate requires 15 graduate credits.  Students will complete the following five courses in place of ANI 322, ANI 323,
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Uniform First Year 

Animation & 3D Program 
Core Courses 

Game Design & Development 
Program Core Courses 

Graphic Design Program 
Core Courses 

Video & Film Production 
Program Core Courses 

Web Design Program 
Core Courses 

College of Technology Certificate Courses (options vary by program) 

  

Accelerated Graduate Certificate Option 
Students in the Graphic Design B.S. degree program may choose an accelerated option with: 
  
Technology Project Management Graduate Certificate 
  
Students selecting this option can complete both their undergraduate degree and the graduate certificate by completing 120 credits 
(105 undergraduate credits and 15 graduate credits).  The five graduate courses (15 credits) needed for the graduate certificate 
would count as five courses (15 credits) towards undergraduate electives in your degree. 
  
Students who complete the Technology Project Management Graduate Certificate also receive the benefit of completing five graduate 
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HIS 230 
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Completion Degree Requirements 
What is a Completion Degree? 
A completion degree is a personalized version of a bachelor's degree created exclusively for students who have completed an 
associate degree at an accredited institution. Completion degrees are available for most Wilmington University Bachelor of Science 
degrees. A student who expects to transfer a completed associate degree should communicate with a Wilmington University 
academic advisor before registering for courses. A transcript with documentation of the conferred degree must be received by 
Wilmington University to confirm eligibility.  
Note that a minimum of 120 combined credits are needed to satisfy the Completion Degree requirements, including both transfer 
credits and credits earned at Wilmington University. 

Graphic Design Completion Degree 
The Graphic Design completion degree program has set a minimum passing grade of “C-” for the following courses:  DSN 308, DSN 
335, DSN 401, DSN 410, and DSN 415.  Students receiving a grade lower than “C-” in any of these courses must retake the course. 
 
 
 
 
 
CSC 370 User-Centered Design 

DSN 300 Design for Marketing 

DSN 306 Principles of Color Theory 

DSN 307 Intermediate InDesign 

DSN 308 Illustration 

DSN 315 Typography 

DSN 318 Portfolio Production 

DSN 335 Advanced Vector Drawing 

DSN 401 Advanced InDesign 

DSN 410 Advanced Photoshop 

DSN 415 Package Design 

DSN 487 Senior Project 

TEC 325 Business of Freelancing 

VFP 313 Aesthetics of Film 

   

DSN 490 Internship 

OR  

DSN 489 Experiential Learning in Design 

The following courses are prerequisites for the Web Design Completion Degree: 
  
DSN 121 Basic InDesign 
DSN 210 Basic Photoshop 
DSN 235 Vector Drawing 
HIS 230 History of Art and Design 
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•  Write with clarity and precision using correct English grammar:  
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credits; and 

• Recommendation of the Program Chair 
Note:  Students will not be eligible to register for graduate level courses until they have successfully transferred in or completed, at 
least, 60 credits towards their bachelor’s degree in the College of Technology and have an approved AOI form.  Students must receive 
their B.S. degree and apply to the Graduate College of Technology to receive the graduate certificate. 
Minimum Grade Policy: Students must maintain a cumulative 3.0 GPA in their graduate courses in order to earn the certificate. 

Information Systems Management B.S. Curriculum 
General Education Requirements (39 credits) 
CTA 326 Integrating Excel into Business Problem Solving 

ECO 105 Fundamentals of Economics 

ENG 121 English Composition I 

ENG 122 English Composition II 

ENG 131 Public Speaking 

ENG 310 
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ISM 400 System Analysis and Design 

ISM 410 Physical Design and Implementation with DBMS 

ISM 420 Data Modeling and Warehousing 
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SEC 205 Fundamentals of Cybersecurity 
  

Accelerated Options 
Accelerated Option with Management Information Systems Graduate Certificate 
The certificate requires 15 graduate credits.  
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•  Develop the technical skills required for professional video production; 

•  Practice a professional video workflow; 

•  Utilize informational resources and other sources generally accepted as legitimate and valid; 

•  Employ creative problem solving; 

•  Practice professional and ethical behavior; and 

• Analyze past and current professional trends in video and film production. 
  

Experiential Learning 
The Office of Experiential Learning takes a 360�† approach to experiential learning. Whether you come to Wilmington University with 
a vast amount of professional experience and are awarded Credit for Prior Learning (CPL), or you participate in a Work-Integrated 
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•  A minimum GPA of 3.25 

• Completion of at least 60 credits towards your degree program 

• A meeting with an academic advisor to submit an Accelerated Option Intent (AOI) form upon completion of at least 30 
credits; and 

• Recommendation of the Program Chair 
Note:  
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VFP 302 Lighting for Production II 

VFP 350 Journalism in Practice 

VFP 400 On Location Production Techniques 

VFP 401 Producing the Documentary 

VFP 402 Studio Production Techniques 

VFP 423 Advanced Non-Linear Editing 

VFP 487 Video & Film Production Senior Project 

   

VFP 490 Video & Film Production Internship 

OR  

VFP 489 Experiential Learning in Video and Film Production 

College of Technology Certificate Electives (15 credits) 
Students should choose a College of Technology certificate to fulfill this elective core.  If not pursuing a College of Technology 
Certificate, students may choose from the following undergraduate College of Technology courses to fulfill their electives:  ANI, CSC, 
DFM, DSN, GMD, ISM, SEC, TEC, UAV, VFP.  Selecting an elective outside of this list will require approval of the Program Chair. 

Free Elective (3 credits) 
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VFP 487 Video & Film Production Senior Project 

OR  

VFP 490 Video & Film Production Internship 

The following courses are prerequisites for a completion degree in Video and Film Production: 
DFM 200 Introduction to Digital Film-Making 
VFP 100 Camera and Cinematography 
VFP 101 Introduction to Audio 
Note:   
Some courses have prerequisites and should be taken in the correct sequence.  If your associate's degree is in an academic discipline 
different than the one you plan to study at Wilmington University, you may be required to take additional courses to ensure your success 
in your chosen program of study. 

 
Accelerated Option with Technology Project Mgt Graduate Certificate 
The Video and Film Production degree also allows students the opportunity to build a Graduate Certificate into their undergraduate 
curriculum.  The Technology Project Management Certificate would benefit students who are interested in pursuing video/film 
producing and working in the management of film production. The certificate requires 15 graduate credits.  Students will complete 
IST 7060 and four of the six IPM courses listed.  Students must maintain a 3.0 GPA in order to earn the certificate. 

 
IST 7060 Project and Change Management 

Choose four (4) of the following: 
IPM 6000 IT/IS Project Scope Development and Management 

IPM 6010 IT/IS Project Scheduling 

IPM 6030 IT/IS Project Risk Management 

IPM 6040 IT/IS Project Quality Management 

IPM 6050 Agile Project Management 

IPM 6090 Special Topics in IT/IS Project Management 

WEB DESIGN, BACHELOR OF SCIENCE 
Philosophy 
  
The Web Design (B.S.) program offers courses in three key areas of software required to work in the design industry - Adobe 
InDesign, Adobe Photoshop, and Adobe Illustrator - with curriculum emphasis on good design, problem solving, planning, and design 
functionality.  InDesign is used for layout, Photoshop for image manipulation, and Illustrator for vector drawing. Students will learn 
industry standard software with hands-on coursework.  
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•  Management Information Systems Graduate Certificate; or 

•  Technology Project Management Graduate Certificate 
Students selecting this option can complete both their undergraduate degree and the graduate certificate by completing 120 credits 
(105 undergraduate credits and 15 graduate credits).  The five graduate courses (15 credits) needed for the graduate certificate 
would count as five courses (15 credits) towards undergraduate electives in your degree. 
Students who complete the Management Information Systems or Technology Project Management Graduate Certificates also receive 
the benefit of completing five graduate level courses that count towards a Master’s degree in Information Systems Technologies (MS-
IST).  Students selecting this option are not required to pursue the MS-IST degree.  
Admission requirements include: 

1. A minimum GPA of 3.25 

2. Completion of at least 60 credits towards your degree program 

3. A meeting with an academic advisor to submit an Accelerated Option Intent (AOI) form upon completion of at least 30 
credits; and 

4. Recommendation of the Program Chair 
Note:  Students will not be eligible to register for graduate level courses until they have successfully completed at least 60 credits 
towards their bachelor’s degree and have an approved AOI form.  Students must receive their B.S. degree in order to receive the 
graduate certificate. 
Minimum Grade Policy: Students must maintain a 3.0 GPA in their graduate courses in order to earn the certificate. 

Web Design Curriculum 
  

General Education Requirements  (39 credits) 
The Web Design program has set a minimum passing grade of “C-” for the following courses:  CSC 306, CSC 240/340, CSC 370, DSN 
325, DSN 326, and TEC 325.  Students receiving a grade lower than “C-” in any of these courses must retake the course. 
CTA 210 Intro to Technology 

DSN 110 Fundamentals of Drawing 

ECO 105 Fundamentals of Economics 

ENG 121 English Composition I 

ENG 122 English Composition II 

ENG 131 Public Speaking 

   

ENG 310 Research Writing 

 OR 

ENG 360 Creative Writing 

   

HIS 230 History of Art and Design 

HIS 381 Contemporary Global Issues 

MAT 205 Introductory Survey of Mathematics 

PHI 100 Introduction to Critical Thinking 

PSY 101 Introduction to Psychology 

SCI Natural Science 

Web Design Core (63 credits) 
ANI 201 Fundamentals of Motion Graphics 
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CSC 240 JavaScript 

 OR 

CSC 340 JavaScript I 

   

CSC 306 PHP Applic Development 

CSC 370 User-Centered Design 

DSN 105 Visual Communication 

DSN 121 Basic InDesign 

DSN 210 Basic Photoshop 

DSN 220 Concept Development 

DSN 235 Vector Drawing 

DSN 300 Design for Marketing 

DSN 306 Principles of Color Theory 

DSN 307 Intermediate InDesign 

DSN 315 Typography 

DSN 318 Portfolio Production 

DSN 325 Interactive Web Design I 

DSN 326 Interactive Web Design II 

DSN 487 Senior Project 

TEC 215 Basic Photography 

TEC 325 Business of Freelancing 

VFP 313 Aesthetics of Film 

   

DSN 490 Internship 

OR  

DSN 489 Experiential Learning in Design 

College of Technology Certificate Electives (15 credits) 
Students should choose a College of Technology certificate to fulfill this elective core.  If not pursuing a College of Technology 
Certificate, students may choose from the following undergraduate College of Technology courses to fulfill their electives:  ANI, CSC, 
DFM, DSN, GMD, ISM, SEC, TEC, UAV, VFP.  Selecting an elective outside of this list will require approval of the Program Chair. 

Free Elective (3 Credits) 
Students with less than 16 transfer credits are required to take FYE 101 as one of their electives. 

Completion Degree Requirements 
What is a Completion Degree? 
A completion degree is a personalized version of a bachelor's degree created exclusively for students who have completed an 
associate degree at an accredited institution. Completion degrees are available for most Wilmington University Bachelor of Science 
degrees. A student who expects to transfer a completed associate degree should communicate with a Wilmington University 
academic advisor before registering for courses. A transcript with documentation of the conferred degree must be received by 
Wilmington University to confirm eligibility.  
Note that a minimum of 120 combined credits are needed to satisfy the Completion Degree requirements, including both transfer 
credits and credits earned at Wilmington University. 
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Artificial Intelligence Certificate 
CSC 414 Ethics for AI and Data Analytics 

CSC 419 Python for Data Science 

CSC 420 Intro to Artificial Intelligence 

CSC 430 Machine Learning Principles 

CSC 470 Computer Vision and Image Analysis 

CTA 326 Integrating Excel into Business Problem Solving 

Note: Students are held to all prerequisite requirements; some students may require more than 6 courses to complete this certificate. 

CLOUD PRACTITIONER CERTIFICATE 
The Cloud Practitioner Certificate (CPC) is geared towards IT students and working professionals.  This set of courses prepares 
students with the knowledge and skills needed to meet the demand for professionals in cloud computing.  This 16-credit 
undergraduate certificate provides cloud background and technical details working on the AWS platform.  Students who successfully 
complete this certificate will demonstrate an overall understanding of the AWS Cloud, functions/pillars and services provided by the 
platform. 
This certificate also prepares students for the external AWS Certified Cloud Practitioner (AWS CCP) examination - an industry-
recognized certification intended for individuals who have a desire to gain an entry-level position in the industry. The AWS CCP 
certification is foundational to the pursuit of an Advanced AWS Associate-level or Specialty certification. 
A key course offering of this certificate is the “boot-camp” style review course – SEC 329 Cloud Practitioner Certificate (CPC) Exam 
Review.  The CPC Exam Review course has two components: 1) a review for all material on the AWS CCP Exam and 2) a series of pre-
tests that will allow students to assess their readiness for the external AWS CCP exam. This review course meets over several days 
and includes a hands-on portion. The review will emphasize the competencies and material assessed on the external AWS CCP exam.  
Students must maintain a minimum cumulative grade point average of 2.0. The certificate must be completed within two (2) years. 

 
Cloud Practitioner Certificate 
SEC 325 Breaking Down Cloud Security 

SEC 326 Cloud Architecture, Reliability & Economics 

SEC 327 Cloud Services & Tools 

SEC 328 Cloud Operations & Performance 

SEC 329 Cloud Practitioner Certificate (CPC) Exam Review 

DATA ANALYTICS CERTI FICATE 
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Data Analytics Certificate 
CSC 345 Database Foundations 

CSC 402 Data Analysis Storytelling 

CSC 407 Data Analysis for Organizations 

CSC 414 Ethics for AI and Data Analytics 

CSC 419 Python for Data Science 

CTA 326 Integrating Excel into Business Problem Solving 

Note:  Students are held to all prerequisite requirements; some students may require more than 6 courses to complete this certificate. 

DIGITAL EVIDENCE DIS COVERY AND DIGITAL E VIDENCE 
INVESTIGATION CERTIF ICATES  
Two certificates offer forensic training for students, providing the skills to locate, recover, and analyze digital evidence. These skills 
include but are not limited to: 

• Understanding how to identify and safely recover digital evidence from computers, cell phones and other end-user devices; 

• Conducting an analysis of data to determine evidentiary value; 

• Understanding the rules of evidence and applicable law necessary in the collection, preservation and presentation of digital 
evidence; and 

• Understanding the difference between computer crime and computer-related crime in today’s society. 

• Analyzing malware. 
The proliferation and use of technology has changed the nature of crime and the methods of high-tech criminals. For example, fraud 
may no longer involve forging checks, but instead debit or credit card fraud. Organized scams over the internet are prevalent. Each of 
these areas requires a new skill set for practitioners in the field. It is common for those involved in criminal activity to have used 
social media, email, their smartphone or a combination of these while engaged in criminal activity. In addition, IoT (Internet of 
Things) devices, such as smart home appliances, Fitbits and the Echo capture vast amounts 
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GRAPHIC DESIGN CERTI FICATE 
Graphic design is an essential part of any visual communication. Wilmington University's Graphic Design five course (15 credit) 
certificate gives you the hands-on experience and production knowledge to create innovative design concepts. 
Note: Students are held to all prerequisite requirements; some students may require more than 5 courses to complete this certificate. 

 
Graphic Design Certificate 
DSN 121 Basic InDesign 

DSN 210 Basic Photoshop 

DSN 220 Concept Development 

DSN 235 Vector Drawing 

DSN 307 Intermediate InDesign 

Note: Students are held to all prerequisite requirements; some students may require more than 5 courses to complete each 
certificate. 

ADVANCED GRAPHIC DES IGN CERTIFICATE  
Students who have completed the Graphic Design Certificate and want to continue to a higher level of expertise may enroll in the 
Advanced Graphic Design Certificate. Three core classes in Marketing, Illustrator and Photoshop are followed by a choice of 2 
electives out of a list of 7 courses. 

 
Advanced Graphic Design Certificate 
DSN 300 Design for Marketing 

DSN 335 Advanced Vector Drawing 

DSN 410 Advanced Photoshop 

  

CHOOSE TWO (2) OF THE FOLLOWING: 
CSC 100 Web Design & Development 

CSC 370 User-Centered Design 

DSN 306 Principles of Color Theory 

DSN 308 Illustration 

DSN 315 Typography 

DSN 325 Interactive Web Design I 

TEC 325 Business of Freelancing 

Note: Students are held to all prerequisite requirements; some students may require more than 5 courses to complete each 
certificate. 
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pressure.   

 
Photography Certificate 
TEC 215 Basic Photography 

TEC 275 Intermediate Photography 

TEC 300 Advanced Photography 

TEC 400 Sports Photography 

TEC 407 Lighting: Location and Studio 

Note: Students are held to all prerequisite requirements; some students may require more than 5 courses to complete each 
certificate. 

VIDEO PRODUCTION CERTIFICATE 
Video is being created and distributed more now than ever. Being able to create a quality video for commercial, social media, or 
filmmaking purposes is becoming a necessary skill in today’s world. The Video Production Certificate will cover six different skill sets 
within the video production field: Scriptwriting, Producing, Cinematography, Video Editing, Audio Production, and Film Aesthetics. 
Students will be introduced to the pre-production, production, and post-production workflows that are required to produce 
professional video.  

 
Video Production Certificate 
DFM 200 Introduction to Digital Film-Making 

VFP 100 Camera and Cinematography 

VFP 101 Introduction to Audio 
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CSC 240 JavaScript 
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Graphic Design Minor 
Required Courses 
DSN 121 Basic InDesign 

DSN 210 Basic Photoshop 

DSN 220 Concept Development 

DSN 235 Vector Drawing 

DSN 307 Intermediate InDesign 

PHOTOGRAPHY MINOR  
Photography is everywhere you look: web pages, billboards, textbooks, etc. Images are used to transmit ideas and emotions, to 
persuade consumers, to influence voters, to make you hungry. Photographs inspire nostalgia, capture history, and they allow people 
to experience worlds they would otherwise never know. Now that everyone carries a camera, we have witnessed news and events 
unfolding in ways that forever changed our society. In this minor, students will improve their photographic skills in a course of study 
that could ultimately lead to employment as working photographers. 
The Photography minor is open to all Wilmington University students. In this minor, students will create a path of study suited to 
their desires by selecting any five courses from the following list, preferably starting with TEC 215. Students who are normally 
required to include TEC 215 for their major will, when electing a Photography minor, select four additional TEC courses from those 
listed below. 

Photography Minor 
Required Courses 
TEC 215 Basic Photography 

TEC 275 Intermediate Photography 

TEC 300 Advanced Photography 

TEC 400 Sports Photography 

TEC 407 Lighting: Location and Studio 

VIDEO MINOR 
Students interested in video production may select the Video Minor. This minor will encompass coursework within both the 
television studio and video production domains, with additional coursework in non-linear editing. The Video Minor will not only 
expand and build on the skill set of photography, graphic design and web design students, but also students in many other 
Wilmington University degree programs.  Students who are interested in learning the skills practiced in the professional video field 
will obtain the necessary background to produce works for applications in business, education, and industry, as well as for marketing 
and advertising purposes. 
Note: Students will be held to all course prerequisites. 

Video Minor 
Suggested Pre-requisites 
VFP 100 Camera and Cinematography 
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Required Courses 
VFP 203 Intro to Non-Linear Editing 

VFP 301 Lighting for Production I 

VFP 400 On Location Production Techniques 

VFP 401 Producing the Documentary 

VFP 402 Studio Production Techniques 
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AFS - Military Science 

AFS 110 - Heritage and Values of the United States Air Force I (1)  
"Heritage and Values of the United States Air Force," is a survey course designed to introduce students to the United States Air Force 
and provides an overview of the basic characteristics, missions, and organization of the Air Force. 
Prerequisite: freshman status. 

AFS 111 - Heritage and Values of the United States Air Force II (1)  
"Heritage and Values of the United States Air Force," is a survey course designed to introduce students to the United States Air Force 
and provides an overview of the basic characteristics, missions, and organization of the Air Force. 
Prerequisite: AFS 110 and freshman status. 

AFS 150 - Initial Military Training I (0)  
Leadership Lab (LLAB) for the Initial Military Training (IMT) cadets is a recruiting and retention tool. It is an informative and aaottee
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of skills all cadets must learn prior to attending field training. 
Prerequisite: AFS 250 and sophomore status. 

AFS 310 - Leading People and Effective Communication I (3)  
"Leading People and Effective Communication," teaches cadets advanced skills and knowledge in management and leadership. 
Special emphasis is placed on enhancing leadership skills and communication. Cadets have an opportunity to try out these leadership 
and management techniques in a supervised environment as juniors and seniors. 
Prerequisite: AFS 210 and junior status. 

AFS 311 - Leading People and Effective Communication II (3)  
"Leading People and Effective Communication," teaches cadets advanced skills and knowledge in management and leadership. 
Special emphasis is placed on enhancing leadership skills and communication. Cadets have an opportunity to try out these leadership 
and management techniques in a supervised environment as juniors and seniors. 
Prerequisite: AFS 310 and junior status. 

AFS 350 - Intermediate Cadet Leadership I (0)  
LLAB provides intermediate cadet leaders, typically AS300 cadets, the opportunity to further develop the skills learned at field 
training. Every cadet position should provide the intermediate cadet leaders the opportunity to sharpen their planning, 
organizational, and communication skills, as well as their ability to effectively use resources to accomplish a mission in a constructive 
learning environment. 
Prerequisite: AFS 250, AFS 251 and junior status. 

AFS 351 - Intermediate Cadet Leadership II (0)  
LLAB provides intermediate cadet leaders, typically AS300 cadets, the opportunity to further develop the skills learned at field 
training. Every cadet position should provide the intermediate cadet leaders the opportunity to sharpen their planning, 
organizational, and communication skills, as well as their ability to effectively use resources to accomplish a mission in a constructive 
learning environment. 
Prerequisite: AFS 250, AFS 251, AFS 350 and junior status. 

AFS 410 - National Securit y Affairs/Preparation for Active I (3)  
"National Security Affairs/Preparation for Active Duty," is designed for college seniors and gives them the foundation to understand 
their role as military officers in American society. It is an overview of the complex social and political issues facing the military 
profession and requires a measure of sophistication commensurate with the senior college level. The final semester provides 
information that will prepare the cadets for Active Duty. 
Prerequisite: senior status. 

AFS 411 - National Security Affairs/Preparation for Active Duty II (3)  
"National Security Affairs/Preparation for Active Duty," is designed for college seniors and gives them the foundation to understand 
their role as military officers in American society. It is an overview of the complex social and political issues facing the military 
profession and requires a measure of sophistication commensurate with the senior college level. The final semester provides 
information that will prepare the cadets for Active Duty. 
Prerequisite: AFS 410 and senior status. 

AFS 450 - Senior Cadet Leadership I (0)  
LLAB for senior cadet leaders (SCL), typically AS400 cadets, provides commissioning cadets with additional opportunities to develop 
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ANI - Animation 
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learning the character rigs and skeletal structures used in 3D computer animation. This course is equivalent to VMG 325. 
Prerequisite: ANI324. 

ANI 326 - Dynamics and Particles for 3D 
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comprehensive and integrative experience that enables a student to demonstrate the capacity to apply knowledge and skills to real 
world applications. This capstone will result in a completed project.  
Prerequisite: APL 310 and Senior Status. 

APL 489 -  Experiential Learning in Applied Technology (3)  
This course provides students with an experiential learning opportunity to engage in project-based learning within the student’s 
current employment context or through a simulated work experience utilizing scenario-based application assessments that align 
with the competencies of an Applied Technology professional as identified by the program chair.  The course provides students with 
an opportunity to define, analyze, and apply theories and models to resolve a complex organizational problem(s) and real-world  
experiences to strategize Applied Technology related solution and opportunities.  This course will also cover phases of career 
management including preparing for the job market, understanding the job search process, and maximizing effectiveness in career 
development. 
Prerequisite: APL 310. 

APL 490 -  Applied Technology Internship (3)  
Students in the final year of the program who have completed the program's core requirement of APL 310 will be offered the option, 
as a capstone, to receive academic credit of up to three credit hours for a supervised field experience. 
Prerequisite: APL 310. 

ART - Art 

ART 101 - Art Appreciation 1 (3)  
Art Appreciation I is an introduction to western art and architecture of the Pre-historic through the early Renaissance. The course 
will provide students with the foundational skills of art analysis and interpretation, set in the historical context of the times. Students 
will examine how works of art from Pre-historic to the early Renaissance function both as aesthetic and material objects and as 
cultural artifacts. These include art as sacred spaces, narrative art, art as power and propaganda, and art as domestic decoration. 

ART 203 - Non-Western Art (3)  
Non-western Art is an introduction to visual art and architect
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ART 303 - Themes in Contemporary Art (3)  
This course includes the study and appreciation of art in the 21st century. Students will investigate themes including art as social 
change, art as object, art as event, and art as concept. Students will use visual literacy and critical thinking skills to investigate the 
meaning and importance of art in modern society. This course will encourage active participation by fostering dialogue and 
interpretation.  

ART 304 - Painting (3)  
Acrylic paint is a versatile medium that may be applied in transparent glazes, like watercolor, or opaquely, like oil paint. Learn how to 
experiment with color mixing, develop skills in paint application, and explore the fundamentals of color while creating dynamic 
paintings. 

ART 315 - Watercolor Painting  (3)  
Watercolor is admired for its fluid and transparent qualities. Develop skills in color mixing, brush handling, and paint application to 
create expressive works of art using fundamental techniques such as wet-in wet, dry brush, glazing, and washes. 

ART 320 - Fine Art Illustration (3)  
Illustration employs a variety of art media in the advertising, fashion, educational, scientific, book publishing, and manufacturing 
industries. Explore illustration styles and techniques while applying creative problem-solving skills to designs and compositions. 

BAC - Accounting 

BAC 101 -  Accounting I (3)  
This course studies the double-entry accounting system, including: the accounting cycle, books of original entry, preparation of 
journal entries, worksheets, the trial balance, and statements of financial position and income. Emphasis is on the proper recording 
and reporting of assets, liabilities, equity, revenue, and expenses. 

BAC 102 -  Accounting II (3)  
This course is an introduction to financial statement analysis and managerial accounting. It provides a study of cash flow, financial 
ratios, elements of cost in business organizations, basic cost behavior patterns, contribution approach to decision analysis, cost-
volume profit analysis, budgeting, and a basic understanding of taxes for individuals and corporations. 
Prerequisite: BAC 101 GPA .67; Accounting Majors GPA 2.0 in that course. 

BAC 190 -  Tax Help Practicum (3)  
This course is an elective available to any Wilmington University undergraduate student. It is offered in cooperation with the 
Delaware EITC Campaign and The Nehemiah Gateway Community Development Corporation. It is graded Satisfactory/Unsatisfactory. 
The course has two components: distance-learning and service-learning on tax law, tax theory, and tax return preparation. When 
students complete the academic distance-learning portion of the program, they participate in a community program helping low and 
moderate income taxpayers file their federal and state income tax returns. An emphasis is placed on tax credits which benefit lower 
income working families, such as the Earned Income Tax Credit (EITC), Child Tax Credit, Dependent Care Tax Credit, etc. Following 
the on-line tax instruction, students complete 30 hours of community service (at least 3 hours per week between January 15 and 
April 15) at a local IRS VITA (Volunteer Income Tax Assistance) site. Students work under the supervision of a tax professional Site 
Manager whose job is to answer questions and review each return upon completion. The tax sites are certified by the IRS so that 
there is no student liability for errors. Students will be able to choose a tax site and schedule which is convenient to them. Students 
who successfully complete the course will be awarded the DE EITC Campaign/IRS certification. For students who have completed 
BAC 321, Tax Accounting I, participation in the academic portion of the course is voluntary; however, an eight-hour (one day) tutorial 
on the use of the tax preparation software is required. Graduate students are welcome in the course, but no graduate credit can be 
awarded. 

BAC 201 -  Intermediate Accounting I (3)  
This course provides an in-depth study of accounting concepts and principles presented in the introductory accounting courses. 
Students will examine in detail the preparation of the balance sheet, statements of income, retained earnings, and cash flows. The 
course includes a comprehensive analysis of financial transactions affecting the proper recording and reporting of assets. 
Prerequisite: BAC 102 GPA 2.0. 

BAC 202 -  Intermediate Accounting II (3)  
This course is an intensive review of the analysis, recording, and reporting of financial transactions affecting liability and equity 
accounts. Accounting for investments, pension plans, leases, income taxes, and accounting changes are covered, along with an in-
depth review of basic financial statement analysis. 
Prerequisite: BAC 201 GPA 2.0. 
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BAC 301 -  Cost Accounting I (3)  
This course serves as an introduction to the fundamentals of cost accounting, with emphasis on costing systems in the service, 
merchandising, and manufacturing sectors. The use of budgets and standards are studied as keys to planning and control, including 
flexible budgets and variance analysis. The use of cost information for various decision and control purposes is also studied. 
Prerequisite: BAC 202 GPA 2.0. 

BAC 302 -  Cost Accounting I I (3) 
This course is a detailed study of the accountant’s role in developing cost analyses for management decisions. The areas of cost 
allocation, joint products, costing systems, capital budgeting, cost management, inventory management, transfer pricing, and 
performance measurement are covered. 
Prerequisite: BAC 301 GPA 2.0. 

BAC 321 -  Tax Accounting I (3)  
This course analyzes the determination of taxable income of individuals and business entities for federal income tax purposes. 
Emphasis is on all of the aspects of accounting that are necessary to complete the returns in accordance with federal income tax law. 
Prerequisite: BAC 202 GPA 2.0. 

BAC 322 -  Tax Accounting II (3)  
A continuation of Tax Accounting I, this course examines present federal income tax law and develops an understanding of the 
accounting principles and procedures involved in preparing tax returns for partnerships, estates, trusts, and corporations. 
Prerequisite: BAC 321 GPA 2.0. 

BAC 330 -  Financial Fraud Examination (3)  
This course is an introduction to the skills and knowledge necessary to prevent, detect, and investigate financial frauds.  The focus is 
on the causes of fraud, methods for investigating fraud within organizations, and what organizations can do to prevent and detect 
fraud.  The course is open to accounting and criminal justice majors and all other students interested in this subject matter. 
Crosslisted as: CRJ 330 and BAC 330. 

BAC 401 -  Advanced Accounting I (3)  
This course examines problems relating to business combinations, consolidated financial statements, debt restructuring, corporate 
reorganizations, and liquidations. 
Prerequisite: BAC 202 GPA 2.0; CTA 326. 

BAC 402 -  Advanced Accounting II (3)  
The special topics in accounting theory reviewed in this course are: foreign operations, interim and segment reporting, partnerships, 
governmental and not-for-profit fund accounting, and estates and trusts. 
Prerequisite: BAC 401 GPA 2.0. 

BAC 423 -  Auditing (3)  
This course is an introduction to generally accepted auditing standards, concepts of internal control, analysis and tracing of financial 



306| WILMINGTON UNIVERSITY 2021-2022 UNDERGRADUATE CATALOG 

BAC 483 -  Auditing and Attestation (AUD) (3)  
This course provides an extensive review of auditing and attestation topics including: internal control, PCAOB audit standards, 
international auditing standards, and audit engagement procedures.  These concepts correspond with the topics tested in the 
Auditing and Attestation (AUD) section of the CPA Exam. 

BAC 484 -  Regulation (REG) (3)  
This course provides an in-depth review of federal tax law and other laws regulating business entities. These concepts correspond 
with the topics tested in the Regulation (REG) section of the CPA Exam. 

BAC 485 -  Business Environment and Concepts (BEC) (3)  
This course provides an in-depth review of corporate governance, cost and managerial accounting, financial management, strategic 
planning, and information technology.  These concepts cor
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BAM 494 -  Internship in Aviation Management (3)  
Internship in Aviation Management 

BBA - Business Analytics 

BBA 301 -  Intro to Business Analytics (3)  
This hands-on introductory course provides students with knowledge of the role of business analytics in modern business decision 
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methodologies. The associated tasks of acquiring data from an enterprise data warehouse and preparing it for analysis, and the 
documentation of results will also be covered.  Topics include building predictive models; exposure to logistic regression; machine 
learning and decision tree me
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Pass/Fail. The course has two components: Instruction (basic financial management) and service to the community (financial 
advisement). After completing the instructional component, students will offer financial advisement to clients at certified IRS 
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BBM 347 - Interpersonal Skills and Professionalism in the Workplace (3)  
This course is an elective available to any Wilmington University undergraduate student.  This course examines effective 
interpersonal skills and professionalism fundamental to the workplace environment, career development, community, and 
leadership.  Means and methods of using interpersonal skills to initiate, build, and maintain relationships in personal and 
professional life are explored including working in teams. 
Prerequisite: none. 

BBM 350 - Introduction to E -Commerce (3)  
This course exposes students to a survey of all of the key issues regarding e-commerce, including web sites, legacy database systems 
and the web, choosing a server, security, managing the web, marketing and technical aspects, approaching the .com market, and basic 
e-commerce concepts. 
Prerequisite: BBM 201. 

BBM 351 -  Small Business Management (3)  
This course provides the student with a combination of theoretical and practical knowledge in the area of small business 
ma



COURSES| 311 

throughout the Organizational Management curriculum. 
Prerequisite: BLA 303, Organizational Management major. 

BBM 401 -  International Communication (3)  
This course looks at the importance of international communication in today's business environment.  All organizations to some 
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Prerequisite: BIO 251. 

BIO 455 - Scientific CSI (with Lab) (4)  
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BMK 310 -  Business to Business Marketing (3)  
This course examines practices, strategies, and managerial problems unique to marketing and distribution of products and services 
to industrial and business buyers. Additional factors examined are procurement and sales practices, and cost and price analysis. This 
is a required marketing course for marketing majors. 
Prerequisite: BMK 305. 

BMK 320 -  Consumer Behavior (3)  
This course analyzes how psychological variables and social influences affect an individual’s or household’s buying behavior, both 
domestica
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COM 355 - Advanced Technical Communication (3)  
Advanced Technical Communication will continue the work of the introductory course, COM 250, covering the requirements for 
designing and developing technical documentation. Students will further define audience and purpose, determine appropriate format 
and style, improve the clarity and organization of writing, and review and edit work effectively. Project work will require teamwork, 
oral communication, and presentation skills. This course provides specific training for the Certified Professional Technical 
Communication™ (CPTC™) exam (an optional offering). Contact College of Arts & Sciences for testing dates. 
(CPTC™ is a trade mark of the Society for Technical Communication.) 
Prerequisite: COM 250 and ENG 122. 

COM 365 - Advanced Reporting (3)  
This course continues the work of COM 344.  It examines how to report, write, and edit news for the mass media, including 
newspapers, magazines, newsletter, radio, and television.  Emphasis will be on methods and styles of writing pertaining to various 
media, stressing differences in the approach demanded by each medium.  Additionally, use of analytics will be emphasized, leading to 
a final reporting project analyzing data on a particular topic and resulting in a publishable article.  Use of standard industry style - 
Associated Press - is required in this course.  
Prerequisite: ENG 122, COM 344, MAT 308. 

COM 390 - Curr ent Trends in Social Media (3)  
This course will continue the work of COM 260 in examining social media for business uses, with an emphasis on using analytics to 
achieve goals, and reviewing current issues in social media.  Practice using social media distribution tools like Hootsuite will be 
included.  Other tools like Google Analytics will be examined.  The final project will focus on a special problem or issue in which 
analytics will be used to complete the assignment. 
Prerequisite: ENG 122, COM 260. 

COM 400 - Co-Op Experience (3)  
This course will provide students with real-
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CRJ 310 - History of the Criminal Justice System (3)  
This course is designed to offer the student an overall historical perspective of the criminal justice system from ancient times through 
the 20th and early 21st centuries. Students will review the history of the three main components of the criminal justice system: 
police, courts, and corrections. 
Prerequisite: CRJ 205 or CRJ 334. 

CRJ 316 - Criminal Law (3)  
This course focuses on both the general principles that apply to all criminal law, and the specific elements of particular crimes that 
prosecutors have to prove beyond a reasonable doubt. 
Prerequisite: CRJ 304. 

CRJ 318 - Criminal Investigation (3)  
This course addresses the basic aspects of criminal investigation. It presents an overview of crimes and their elements and identifies 
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such as time exposure, multiple flash photos, bloodstain pattern documentation and panoramic photography are also 
covered.  During the second part of the course, the photographic work of each student is also evaluated on an individual basis. 
Prerequisite: CRJ 318. 

CRJ 385 - Anti -Money Laundering and Terrorist Financing (3)  
Money laundering and terrorist financing are on the rise and are becoming a main focus for regulation and enforcement among 
government agencies around the world.  The financial sectors are growing their expertise to combat these white collar crimes. There 
is an increasing need for qualified investigators in the financial industry to understand and implement a risk-based approach to these 
issues.  
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research. Review and discussion of the process of analysis, interpretation and clarification of problems, the issue of confidentiality, 
and the terminology of research are examined. Students will focus on preparation for the role of research consumer. 
Prerequisite: ENG 122 and CRJ 205 or CRJ 334. 

CRJ 419 - Crime Scene Applications and Practices (3)  
A practical examination of scientific applications and practices of crime scene investigation are explored and examined in great 
depth.  Special emphasis will again be placed upon the preservation, collection, and examination of physical evidence with emphasis 
on understanding the latest applications and best practices in the field. The forensic laboratory’s capabilities, new areas of concern 
and initiative, and program concerns are covered to prepare the student to demonstrate total understanding of practices in the field. 
Prerequisite: CRJ 318. 

CRJ 450 - Seminar in Criminal Justice (3)  
This is the capstone course for the Criminal Justice program. Students demonstrate research abilities, develop an in-depth 
understanding of the criminal justice system, and become acquainted with the range and scope of professional career options and 
settings within the system. 
Prerequisite: All CRJ core courses and senior status. 

CRJ 461 - Organized Crime (3)  
This specialized type of crime continues to be a serious problem in society and influences control on many aspects of American 
society. Students will learn the structure and history of organized crime, both domestically and internationally, and will exhibit 
knowledge of the laws passed to combat it. 
Prerequisite: CRJ 205 or CRJ 334. 

CRJ 469 - Domestic Violence (3)  
Statistics indicate that family violence is a serious pervasive problem in our society that affects increasingly larger numbers of 
individuals each year. The course will provide a psychological and criminal justice perspective on family violence. Included in the 
course will be a review of theories and research on family violence; the types of abuse; responses from the legal and criminal justice 
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CSC 305 - Computer Architecture (3)  
This course stresses the structure of the complete system (CPU, memory, buses, and peripherals) and reinforces that core content 
with an emphasis on divergent examples. Computer architecture is an effective arrangement that provides sufficient detail at the 
logic and organizational levels appropriate for EE/ECE departments. Topics that are important to computer architecture will be 
covered in a way that is both thought-provoking and interesting to all. 

CSC 306 - PHP Applic Development (3)  
This course focused on developing software using PHP, a powerful server-side scripting language. Students will explore software 
development with PHP. Features common to all programming languages will be studied, including variables, arrays, functions, and 
control constructs. Application development using HTML, forms, server-side scripting will be explored, and on database connectivity 
to applications.  

CSC 310 - Microsoft .NET I (3)  
This is the first of a two-course sequence focused on developing software using the Microsoft .NET framework. In this course, 
students will learn how to set up the .NET development environment, including creating an ASP.NET website in Microsoft Visual 
Studio. Students will be introduced to the C# programming language and will learn how to use AJAX and JQuery in ASP.NET.  

CSC 311 - Microsoft .NET II (3)  
This is the second of a two-course sequence focused on developing software using the Microsoft .NET framework. In this course, 
students will learn to incorporate databases into their .NET application. In addition, students will learn how to handle errors and 
exceptions, and how to implement security and access controls. Lastly, students will learn how to deploy ASP.NET websites.  
Prerequisite: CSC 310 OR SDD 310. 

CSC 315 - Fund. of O -O Programming (3) 
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CSC 400 - O-O Sys Anlys and Design (3)  
The Software Development Life Cycle (SDLC) will be the focus of study. Emphasis will be on current and emerging technologies for 
systems analysis and requirements gathering. Various object-oriented modeling techniques will be examined in a hands-on 
environment. Other topics covered will include testing, documentation, and configuration control.  

CSC 402 - Data Analysis Storytelling (3)  
In this computer science course, you will learn the art and science of data storytelling and achieve greater analytics impact.. 

CSC 407 - Data Analysis for Organizations (3)  
This computer science course provides you the opportunity to experience different data analyst roles so that you can be better 
prepared for the work of an analyst.. 

CSC 414 - Ethics for AI and Data Analytics (3)  
This course provides an overview of ways to apply ethical frameworks to initiatives in the data profession.  You will compare 
practical approaches to data and analytics problems posed by work in Big Data, Data Science, and AI.  You will also investigate data 
methods for ethical work to Analytics and AI. 

CSC 419 - Python for Data Science (3)  
This computer science course provides an overview of Python and explains how it can be used in data science.  You will learn how to 
store data, manipulate data, and the best tools to use for data analysis. 

CSC 420 - Intro to Artificial Intelligence (3) 
This computer science course introduces Artificial Intelligence and explains how it can be used to build applications that help users 
be more efficient.  It uses a mix of engaging lectures and hands-on activities to help you take your first steps into the exciting field of 
Artificial Intelligence. 

CSC 430 - Machine Learning Principles (3)  
Machine learning is very important in Artificial Intelligence.  This computer science course provides an overview of ML 
principles.  You will receive experience building and deriving insights from machine learning models using Python and Azure 
Notebooks. 

CSC 470 - Computer Vision and Image Analysis (3)  
This computer science course provides an overview of Learn about Image Analysis techniques using OpenCV and the Microsoft 
Cognitive Toolkit to segment images into meaningful parts.  You will explore the evolution of Computer Vision, from classical to Deep-
Learning techniques using Transfer Learning and Microsoft ResNet to train a model to perform Semantic Segmentation. 

CSC 487 - CSC Senior Project (3)  
As a culmination of their studies, students in the Computer Science major will complete a senior project to demonstrate the 
knowledge they’ve gained across the curriculum.  The project requires students to participate in the identification of a problem, 
develop a project proposal outlining an approach to the problem’s solution, implement the proposed solution, and test or evaluate 
the results.  Students must document their work in t
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CTA - Contemporary Technology Applications 

CTA 206 - 
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Prerequisite: DFM 300. 
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DSN 306 - Principles of Color Theory (3)  
This course covers principles of color theory in art and design. Students will advance their knowledge of color through projects that 
focus on the visual characteristics of color and various color theories. Color will be examined based on value, hue, chroma, and 
relativity through the use of paint. Students will create effective visual compositions while developing sensitivity to color, creativity, 
and critical thinking. 

DSN 307 - Intermediate InDesign (3)  
In this course, students will get hands-on experience producing direct mail pieces with Adobe InDesign.  This course will focus on 
design and typography of brochures, advertisements, posters, and postcards with a focus on commercial printing costs. 
Online students are responsible for acquiring the latest software version (education pricing available) through Adobe's Creative 
Cloud (one-year or month-to-month memberships) or the Adobe Creative Suite Design Premium. 
Prerequisite: DSN 121 and DSN 210. 

DSN 308 - Illustration (3)  
This course will expose students to the basic editorial, storytelling, and advertising illustration principles and techniques. Students 
will examine, from a historical perspective, illustrators; illustration trends; styles; and techniques, including print and animated 
motion pictures. Students will focus on visualization and sketching of concepts through traditional and nontraditional methods to 
explore digital means of manipulating illustrations. The course will also introduce the basic terminologies used in computer-based 
illustration  
Prerequisite: DSN 210 and DSN 235. 

DSN 315 - Typography (3)  
The principle goal of typography is the assembly of text in a fashion that is both easy to read and visually engaging. This course 
examines the historical, aesthetic, and cultural development of typographic forms and fonts. Students will explore historical styles 
and theories of type design, letter forms and typographic layouts, and their influence on modern and contemporary typography. 
Students will study type mechanics using type in a variety of design applications. 
Prerequisite: DSN 210 and DSN 235. 

DSN 318 - 



COURSES| 331 

Prerequisite: DSN 210. 

DSN 415 - Package Design (3)  
This course focuses on package design, structure and product branding. Students are expected to design and produce various 
packaging projects by creating digital files that will be printed, cut and assembled as a comprehensive package design sample. 
Prerequisite: DSN 235 and DSN 307. 

DSN 460 - Topics in Design (3)  
This class may be tailored specifically to a course of study agreed upon by student and teacher, or run as a section with a chosen 
topic. 

DSN 487 - Senior Project (3)  
This course is designed to allow senior year students the opportunity to practice their specialization in a production environment. At 
the start of the project, students will identify a realistic project in their main competency area(s) with a faculty mentor. Having agreed 
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occur in the early childhood/elementary classroom. Preventive strategies include organizing the classroom effectively, maintaining 
on-task behavior, positive interactions, developing and teaching rules and behavioral expectations, and ignoring attention-getting 
behavior. Discipline models reviewed by students include student-centered approaches including the Supportive Model and 
Transactional Analysis, and such teacher-directed approaches as Assertive Discipline and Behavior Modification. 
Prerequisite: PSY 336. 

ECE 217 - Family, Community, and School Partnerships (3)  
This course emphasizes the importance of families in the education of young children through relevant strategies that acknowledge 
the structure and development of the family.  The relationship of the family to educational programming and other service delivery 
systems is studied and techniques for building partnerships are explored.   

ECE 301 - Integrating the Arts into Early Childhood Education (3)  
The National Association for the Education of Young Children asserts that the integration of the arts into curriculum and instruction 
in  Early Education will boost candidate  development and learning  in subjects other than the arts (NAEYC, 2019). This course will 
teach candidates to understand the theoretical background of the importance of the arts in Early Childhood Education and the role 
that cognitive development has in play-based learning. Additionally, candidates will learn how to integrate the arts to teach 
Language, Math, and Sciences. Lastly, candidates will learn how to incorporate the arts with developmentally appropriate technology. 
Prerequisite: EDU 102, ECE 105, PSY 101, PSY 330, PSY 333, and PSY 336. 

ECE 302 - Numeracy and the Acquisition of Number Fluency in Early Childhood 
Education (3)  
This course explores the development of numeracy and number sense in early childhood. Candidates will learn practical ways to 
facilitate this learning in the early childhood environment. Candidates will learn the research that informs the cognitive development 
for the acquisition of number fluency and number sense. Candidates will explore how the Theory of Multiple Intelligences can be 
applied to early childhood studen
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Candidates in Practicum II will demonstrate their understanding of designing instruction and assessment for student 
learning.  Candidates focus on key elements within instructional design to create learning opportunities for PK-12 students that align 
to state and national standards.  Candidates analyze student assessment data to construct learning opportunities for PK-12 students 
emphasizing lesson modification and personalized learning. 
Candidates analyze and reflect on their performance in teaching content lessons to PK-12 students with disabilities.  Candidates will 
plan, prepare and teach two lessons within an approved classroom setting, as well as working with individual students by utilizing 
the WILMU Teaching and Learning Roadmap. 
Candidates must take the appropriate Praxis II Content Knowledge Examination by the end of the semester in which they are 
enrolled in Practicum II and designate Wilmington University as a score recipient. Praxis II must be passed prior to Student 
Teaching/Teaching Internship as a condition of entry into Student Teaching/Teaching Internship.  
Prerequisite: EDU 102, ECE 105, ECE 390. On file with the Office of Clinical Studies; A Federal and Delaware CBC (Criminal 
Background Check) Report, and a TB/PPD report. Submitted into Taskstream a new completed CPR (Child Protection Registry Form). 
A completed Practicum Fieldwork application in Taskstream by the deadlines of February 1 for placement in Fall and August 1 for 
placement in Spring. 

ECE 392 - Practicum III (1)  
Practicum III is a structured, field-based, semester-long exploratory clinical course that requires at least 60 hours of supervised 
classroom experience in an approved setting. Fieldwork is monitored by Wilmington University Practicum advisors and mentor 
teachers. Placement priority is given to settings that serve culturally, linguistically, and socioeconomically diverse student 
populations. Fieldwork is supported by 30 hours of Practicum seminar sessions.  
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ECO - Economics 

ECO 101 - Economics I (3)  
This course gives students a basic understanding of economics, with particular emphasis on the operation of the American economic 
system. The topics of macroeconomics, classical economics, Keynesian and Post-
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102 is the E-Folio System used for documenting and tracking student mastery of program competencies.). Crosslisted as: MCT 6410. 

EDC 411 - Methods of Teaching Career and Technical Education I (3)  
Methods of Teaching Career and Technical Education I includes methods and demonstration of proficiency in teaching the particular 
career program of the teacher. Students are expected to develop materials, lesson plans, units, and structure for their courses. This 
course also addresses strategies that include helping students to develop problem-solving skills. Safety procedures will also be 
emphasized as an integral part of this course. This is a dual-listed course and may be taken for either undergraduate or graduate 
credit.  Additional assignments will be required for students taking this course at the graduate level. 
Prerequisite: EDU 102 (for all students who began their career and technical degree programs on or after September 1, 2009. EDU 
102 is the E-Folio System used for documenting and tracking student mastery of program competencies.). Crosslisted as: MCT 6411. 

EDC 412 - 
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processes, and reflect on outcomes. The candidate will be observed at least six times during the placement using the DPAS II model or 
the observation/evaluation system required by the school. The same e-folio student teaching components required for other College 
of Education teacher preparation programs are also required for this option (reflections on and evidence of achievement of 
Delaware’s teaching standards, etc.). *EDC 420/MCT 6420 is a dual-listed course and may be taken for either undergraduate or 
graduate credit. 
Candidates seeking licensure are required to take and pass (with a score of 38 or higher) the PPAT. The PPAT is a nationally-normed 
and scored assessment of a teacher candidate’s ability to apply pedagogical content knowledge and skills during student teaching. It 
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of Clinical Studies in its original sealed envelope. A new TB/PPD and a completed CPR (Child Protection Registry Form) uploaded into 
Taskstream. A completed Practicum Fieldwork application in Taskstream by the deadlines of February 1 for placement in Fall and 
August 1 for placement in Spring. Program Chair approval required. 

EDU 391 - Practicum II (1)  
Practicum II is a structured, field-based, semester-
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EDU 405 - Integrated Methods to Teaching E lementary Math (3)  
Students are exposed to mathematics learning strategies and the methods and strategies for teaching mathematics. Students have the 
opportunity to analyze programs and learning materials as they set up environments and situations which stimulate interest in 
learning mathematics. A special emphasis is on how math can be integrated with other major content areas in the teaching and 
learning process. Modeling strategies, the appropriate use of manipulatives, the integral use of calculators and computers, learning in 
cooperative groups, reading and writing to learn, and the other NCTM standards are the core of this course. A virtual clinical 
experience from schools using "best practices" is required. 
Prerequisite: EDU 102, EDU 203, Junior and Senior Status Only. 

EDU 407 - Integrated Approaches to Teaching Middle Level Language Arts/Reading (3)  
This course includes content, methods, and demonstration of proficiency in the literacy areas of reading, written composition, 
listening, oral communication, grammar and usage, and spelling. Students are expected to develop materials, lesson plans, units, and 
methods for teaching the elements of language arts/reading in an integrated way. A team approach with other teachers and the 
integration of other content areas are emphasized in the course. A virtual clinical experience from schools using "best practices" is 
required. 
Prerequisite: EDU 102, EDU 203, Junior and Senior Status Only. 

EDU 408 - Integrated Approaches to Teaching Middle Level Social Science (3)  
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APA formatting and apply it to each writing assignment. Students will learn about academic integrity and submit each essay draft 
through Turnitin.  
Prerequisite: A "C" or higher in ENG 121. Please note the minimum passing grade of ENG 122 is a "C". 

ENG 131 - Public Speaking (3)  
PRIOR TO FALL 2013, THIS COURSE WAS OFFERED AS ENG 111. This course will help students develop and improve effective oral 
communicative skills. Students will learn the basic skills and principles necessary to prepare written presentations and to orally 
present these presentations with confidence. They will receive practical assistance in the areas of reading, writing, speaking, 
listening, and critiquing. 
Note:  The online version of this course requires the use of a webcam. 
Prerequisite: A "C" or higher in ENG 122. 

ENG 200 - English Grammar (3)  
This course will survey the structure of contemporary English grammar. It will also explore the usage problems associated with 
contemporary grammar in both speech and writing. Topics will include: the structure of English (words, phrases, clauses, and 
sentences), sentence structure problems, agreement errors, commonly confused and misused words, and spelling.  The course will 
also explore theories and effective practices of grammar education. 
Prerequisite: Successful completion of ENG 122 (with a grade of a "C" or higher). 

ENG 205 - History of the English Language (3)  
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examine core principles in environmental planning. 

ENV 303 - Climate Dynamics (3)  
This course is a study of the earth and its atmospheric phenomena that result in weather. Weather theories, forecasting, 
dissemination, and applications of weather principles are studied. Developments resulting from pollution of the atmosphere are 
examined.  PRIOR TO FALL 2019, THIS COURSE WAS OFFERED AS SCI 303. 

ENV 305 - Earth Science (with Lab) (4)  
This course emphasizes the process of scientific investigation in the study of the earth and its place in the universe. The course shall 
include discussions of the earth and space, with emphasis on the processes used by geologist and astronomers in developing an 
understanding of the growth and evolution of the earth and the universe.  PRIOR TO FALL 2019, THIS COURSE WAS OFFERED AS SCI 
305. 

ENV 310 - Environmental Science (3)  
This course identifies the causes of environmental degradation and examines current efforts toward correcting a variety of complex 
environmental situations. Emphasis is placed on the role of humans using science and technology to find solutions to the problems 
facing earth.  PRIOR TO FALL 2019, THIS COURSE WAS OFFERED AS SCI 310. 

ENV 448 - Environmental Informatics (3)  
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with disabilities.  Students will be competent with the use of assessment strategies to describe a child’s educational and learning 
strengths as well as instructional needs. 
Prerequisite: EDU 102, ECE 105, PSY 101, PSY 330, PSY 333, and PSY 336. 

EPY 402 - Learning Differences and A ssessment of Exceptional Children (3Yig]TJ
0 Tc 0 Tw 1..1 4and A
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ETN 336 - Irish American Heritage and Culture: A Local Perspective (3)  
Ir ish Americans have played an integral role in shaping American political, economic, cultural, and social lives. This course will 
explore the multi-layered history and influence of Irish Americans, from the Scotch-Irish immigrants of the early 1700's to the Irish 
Catholic immigrants of the 1800's, from food to the arts; each aspect of the course will seek to answer the question, "What does it 
mean to be Irish-American?" Special emphasis will be given to the local and regional impact of the Irish-American community. 

ETN 337 - African American Heritage and Culture: A Local Perspective (3)  
African Americans have played an integral role in shaping American political, economic, cultural, and social lives.  This course will 
explore the multi-layered history of African Americans, from Harriet Beecher Stowe’s Uncle Tom’s Cabin to the Civil Rights era to 
Thurgood Marshall, from food to the arts; each aspect of the course will seek to answer the question, "What does it mean to be African 
American?"  Special emphasis will be given to the local and regional impact of the African American community. 

ETN 338 - The Black Woman (3)  
This course will explore the experience of the Black Woman from antiquity (Sahara, 8000 BC) to present. The course will examine the 
Black Woman’s life, politics, and culture.  The course will use the analytical frameworks of race, gender, and class to understand the 
culture of domination and the life cycles and multiple roles of women of the African Diaspora as mothers, daughters, wives, and 
workers, and agents of social change. 

ETN 340 - Hispanic Culture and Enrichment (3)  
This course is an overview of the influence of Hispanic culture in American society. The student will explore the multicultural, multi 
ethnic, and multiracial aspects as well as the geography, history, language, and culture of the many groups who have come to the 
United States and how these groups have and will influence the future of our country. 

ETN 341 - Native Americans (3)  
This course includes the study of Native American social and economic history and culture. Students will analyze the struggles and 
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management, credit use, planned borrowing, taxes, and managing major expenditures such as automobiles and housing. 
Prerequisite: ENG 122 and MAT 205. 

FIN 302 - Financial Planning (3)  
This course covers the essentials of risk management, property and liability insurance, an introduction to investments (stocks, bonds, 
and mutual funds), health care planning, retirement, and estate planning. 
Prerequisite: ENG 122 and MAT 205. 

FIN 304 - Applications of Corporate Finance (3)  
Continuing with the basic financial models presented in FIN 300, this course will concentrate on the application of discounted cash 
flow and financial analysis to specific corporate financial topics to include capital budgeting, cost of capital, the structure of capital 
markets, debt and stock financing, and factors affecting dividend policy and retained earnings.  This two course sequence will 
culminate with the presentation of a detailed two corporation comparative analysis. 
Prerequisite: FIN 300. 

FIN 305 - Financial Management (3)  
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FIN 412 - Financial Institution Management (3)  
This advanced course covers the major decision-making considerations in the management of financial institutions. Emphasis is on 
recent developments in the financial services industry, balance sheet management, value production in financial services, and the 
regulation of financial institutions. 
Prerequisite: FIN 305. 

FYE - First Year Experience 

FYE 101 - First Year Experience Seminar (3)  
This is an academic centered seminar that introduces students to the University. This course is designed to provide students with the 
skills, knowledge, and direction that will promote success in higher education. Primary focus will be placed on the ability to locate 
and gather information and to engage in critical thinking. Each session of the seminar will address a topic or body of knowledge for 
the purpose of developing students as learners and active members of the University community. 

GIS - Geographic Information Systems 

GIS 300 - Geographic Information Systems Science & Technology (3)  
'Geospatial Information Science and Technology' provides the theory and origin for the practice of geo-spatial analysis in GIS. This 
course introduces the fundamental mathematics, physics and modern technology in usage by the geospatial sciences. Topics 
necessary to perform mapping, inventory, data conversion, and analysis are covered. Aspects of the applied field include the 
fundamentals of: measurements, units, precisions, accuracies, projections, datum(s), conversions, geo-spatial models (2D/3D/4D, 
geodetic, geo-referencing), GIS data types, application programming, remote sensing, and global positioning systems. These core 
areas provide the foundation for our mapping systems and resulting cartographic visualizations. 

GMD - 
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Prerequisite: GMD 105. 

GMD 203 - Creating Sound Effects and Dialog for Film, Video and Games (3)  
This course focuses on the recording of sound effects for character movement, interactions with the environment, and cinematic 
effects like explosions, gunfire, etc. Recording of character dialog techniques will also be heavily explored. 
Prerequisite: GMD 202. 

GMD 210 - Advanced Game Programming  (3)  
This course continues the foundation of GMD 110 to further enhance the capabilities of the student to perform complex functions 
internally and externally to the game engine. 
Prerequisite: GMD 110. 

GMD 211 - Game Program Troubleshooting (3)  
In this course, students will find and hopefully fix game development and game execution issues in their projects and the projects of 
others. Students will engage in a variety of exercises based on real world development issues and will be encouraged to bring in 
problems from other courses or previous projects in need of polish.  Troubleshooting is not only about fixing problems in existing 
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HIS 302 - Social Studies for Elementary Teachers (3)  
This course will provide information that will help future elementary teachers to learn all the content that an elementary teacher will 
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HIT - Health Information Technology 

HIT 301 - Healthcare Informatics (3)  
The course provides an overview of the interdisciplinary nature of Healthcare Informatics. Students will have the opportunity to -
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HLT 372 - Issues in Aging (3)  
This course, introduces the study of the aging process with a focus on promotion of independence and wellness, its implications for 
individuals, families, and society, and the background for health policy related to older persons. Presents an overview on aging from 
different perspectives: demography, biology, epidemiology of diseases, physical and mental disorders, functional capacity and 
disability, health services, federal and state health policies, Medicare, social aspects of aging, and ethical issues in the care of older 
individuals. 

HLT 378 - 
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HRM 311 - Human Resource Management (3)  
This course reviews systems required to effectively recruit, select, train, and maintain a workforce. Particular emphasis is placed on 
training and development, wage and salary administration, and personnel planning. 
Prerequisite: BBM 201 or HSP 101. 

HRM 312 - Computer Applications in Human Resource Management (3)  
This course examines the use of computer applications in human resource management through interactive computer lab utilization. 
Students review basic computer theory and then apply that theory to produce human resources documents and projects. 
Prerequisite: CTA 206, HRM 311. 

HRM 315 - Occupational Health, Safety & Security (3)  
Occupational Health, Safety  Security is the concerned with developing and maintaining a safe workplace for all employees.  This 
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throughout the course. 
Prerequisite: HRM 311. 

HRM 410 - Training and Development (3)  
This course provides students with a practical approach to training employees in the business environment. Components of training 
design, including needs assessment, objectives, and evaluation are studied. Training presentation styles are also reviewed. 
Prerequisite: HRM 310. 

HRM 450 - Strategic Human Capital Management (3)  
The field of Human Resources continues to evolve as the needs of organizations change in an era of globalization and increasing 
competitiveness. Human Resource professionals need to be proficient in their discipline and the business operations to assess the 
human capital needs and to achieve the human capital objectives necessary for the successful implementation of business goals. 
Additionally, Human Resource professionals need to be able to effectively articulate human capital needs utilizing business 
vocabulary to gain board and senior leadership support. This capstone course will help enhance the business acumen of Human 
Resources students so that they can effectively partner with various levels of an organization to further the human capital initiatives 
within an organization. Additionally, this course will examine the implications of globalization and knowledge management upon the 
field of Human Resources. 
Prerequisite: HRM 400, FIN 305, BBM 320, HRM 405. 

HRM 460 - Topics in Human Resource Management (3)  
This course is an intensive study of selected topics related to the field of human resource management. Emphasis is on in-depth 
research in staffing, human resource development, or international human resource management, as selected by the instructor. 

HRM 480 - Experiential Learning in HRM (3)  
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designed to prepare healthcare professionals with the competencies critical for success in their current and future roles within their 
professions.  The concept of Professionalism will be examined and discussed through many viewpoints.  A variety of topics pertaining 
to roles as a healthcare professional will be explored.     The course includes an introduction to information literacy and writing skills. 
Class sessions and course assignments ar
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understanding of health information technology (HIT) platforms utilized by a variety of healthcare professionals to optimize 
coordination of care for patients, or health plan members.  Metrics for informed decision-making will be introduced. Students will 
learn the value of adopting HIT into practice, key barriers to success, engaging with patients and members through virtual 
applications including telehealth, secure texting, and video conferencing.  Engaging assignments and activities will allow students to 
understand how to leverage innovative technology to optimize workflow efficiency while fostering patient self-care engagement 
strategies.  Providing care coordination to large populations of patients of all generations while maintaining patient privacy and 
information security will be discussed. 
 

HSC 343 - Research for Evidenced Based Practice (3)  
This course is designed to provide students with an understanding of the methodology of research.  Emphasis of this course is placed 
on the ability to understand and critique published research reports. Students learn the relevance of research and strategies for 
utilizati on as evidenced based care. Advocacy and accountability in the conduct and use of research are stressed. 
Prerequisite: HSC Major Pre-Requisite- HSC 303, MAT 308 and 60 lower level credits. 

HSC 380 - Health Care Policy (3)  
Health care policy affects everyone personally and affects the nation in countless ways.  It evolves constantly while engaging a wide 
variety of stakeholders and different branches and levels of government.  For this course, students will approach health care policy 
from an historical perspective, from the perspective of policy stakeholders, examine current events in health care policy, and view 
health care policy through a political lens.  In addition they will look at the mechanics of health care delivery so to be able to 
recognize its different components and interactions. This course examines the history, politics, ethics, and issues surrounding health 
care policy. Topics that will be covered include managed care, quality of health care, the cost of health care, paying for and accessing 
health care, Medicare, Medicaid, Healthcare reform, and the future of health care policy. 
Prerequisite: HSC Major Pre-Requisite- HSC 303 and 60 lower level credits. 

HSC 423 - Essentials of Public Health (3)  
This course is intended to provide the health sciences student with an overview of public health in the United States.  The history of 
public health along with the growth of the public health system will be reviewed through readings, discussion board, and problem 
solving activities.  The course will present the relationship between population health and the community including the impact of 
social, cultural, and economic factors. Pertinent public and community health issues such as minority health, aging, chronic disease, 
communicable disease, and health care delivery will be examined. 
Prerequisite: HSC Major Pre-Requisite- HSC 303 and 60 lower level credits. 

HSC 433 - Health Sciences Practicum/ Capstone (3)  
This course serves as a capstone course in Health Sciences. Students will have the opportunity to explore current issues related to 
their specific disciplines and health care in general. In addition, each student will prepare a portfolio assessment providing an 
opportunity to integrate and synthesize their growth in knowledge and skills over the course of the program. Identification of goals 
for continued professional growth and lifelong learning will be identified. Students will complete a grant proposal aimed at an 
intervention to help reduce the impact of a selected healthcare related issue on the community as part of the course requirements. 
Prerequisite: HSC Major, HSC 303, HSC 313, HSC 323, HSC 333, HSC 343, HSC 380 (or POL 380), and HSC 423. 

HSP - Hospitality 

HSP 101 - Introduction to the Hospitality Industry (3)  
This course provides an introduction to the hospitality industry from a management perspective.  It focuses on presenting industry 
statistics, dynamics, and terminology, as well as explaining the organization and structure of the hospitality industry and its key sub-
sectors: lodging; food and beverage; recreation; and travel and tourism. Information will be presented on, but not limited to, general 
operations, marketing, and human resources functions, as well as franchising, management contracts, and business ethics for the 
hospitality industry and the key sub-sectors.  

HSP 201 - Customer Relations in the Hospitality Industry (3)  
This course examines the various aspects of customer relations in the hospitality industry. It focuses on successfully implementing 
strategies and practices used to attract and retain customers. Included areas of customer relations management are standards for 
customer service, creating a customer service culture, and analysis of trends relating to customer service. The course will address 
customer relations challenges for the hospitality industry.  Companies known for their successful customer relations as well as their 
philosophy for success will be analyzed. 
Prerequisite: HSP101. 

HSP 202 - 
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students to become productive managers within the hospitality industry. Topics include, but are not limited to: 1) describing the 
role/importance of accounting and analysis; 2) interpreting the major financial statements; 3) applying various ratios, key volume 
indicators, and analytical tools; and 4) describing budgeting and planning functions. 
Prerequisite: HSP101. 

HSP 301 - Leadership and Management in the Hospitality Industry (3)  
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for the collection, analysis and presentation of an organization's information. Students will also be introduced to the concepts of 
converting data into business intelligence to improve organizational performance 

ISM 350 - Information Technology Policy and Strategy (3)  
This course will include: 1) management's strategic prospective for aligning competitive strategy; 2) an introduction to the 
development and implementation of policies and plans to achieve organizational goals; 3) an introduction to operational, strategic 
and administrative needs of an organization and the systems that support them; 4) examining the collaboration and dual challenges 
of maintaining information systems and keeping apprised and using emerging technologies. 

ISM 400 - System Analysis and Design (3)  
This course provides an understanding of the use of Systems Analysis and Design to continually learn new techniques and 
approaches to develop systems more effectively and efficiently.  Students are exposed to the Unified Modeling Language (UML), 
which provides a common vocabulary of object-oriented terms and diagraming techniques that are rich enough to model a systems 
development project from analysis through implementation.  This course will capture the dynamic aspects of the field by keeping 
students focused on doing SAD while presenting a core set of skills that every systems analyst needs to know today and into the 
future. 

ISM 410 - Physical Design and Implementation with DBMS (3)  
This course covers information systems design and implementation within a database management system environment. Students 
demonstrate their mastery of the design process acquired in earlier courses by designing and constructing a physical system using 
database software to implement the logical design 

ISM 420 - Data Modeling and Warehousing (3)  
This course will focus on the data warehousing concepts and the general architecture of data warehousing systems, including data 
marts. Students will learn the business drivers for deciding to make an investment in data warehousing. The course will include a 
review of the entity-relationship/domain class modeling techniques used in the design of the transactional databases that provide the 
source of data for data warehouses. Students will learn how to create dimensional data models to design data warehouses. In 
addition, students will develop an understanding of the ETL (extract, transform, load) processes for extracting data from multiple 
sources and converting the data into a consistent format, based upon the reference data standards, for consolidation in the data 
warehouse. The students will be introduced to the Business Intelligence (BI) concepts of OLAP and data mining that are generally 
used in conjunction with data warehouses. This course will focus on the implications of different data warehousing technologies on 
the use of BI techniques. A separate course will explore Business Intelligence applications in depth 

ISM 430 - Systems and Business Process Analysis for Healthcare Professionals (3)  
This course provides an understanding of the importance of workflow and process manageul 3 (x)-1.6 n 0 Td
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Prerequisite: ENG 121. 

LES 205 - State and Local Government (3)  
This course surveys the complexity of the fifty state governments and numerous local governments in the United States. The issue of 
authority in the three forms of government found throughout the United States - unitary, confederate, and federal - is examined. 
Prerequisite: ENG 122. 

LES 206 - U.S. Regulatory Compliance (3)  
This course provides an introduction to American public law with emphasis on the growth of administrative and regulatory law since 
the 1930s. Topics will include the roles and relationships between the three constitutional branches of government and the quasi-
fourth branch of government known as administrative agencies as well as the rulemaking, enforcement, and adjudicatory functions of 
agencies at the state and federal levels. Students will also gain exposure to reading and analyzing statutes and regulations including 
the APA. This course is a legal specialty. 
Prerequisite: ENG 121. Crosslisted as: POL 365. 

LES 207 - Global Financial Compliance (3)  
This course provides an overview of the global regulatory landscape and issues arising cross borders, particularly with regard to the 
financial services industry. This course will also provide insight into the many opportunities available within the field of regulatory 
compliance. Emphasis is placed on the international regulatory environment, the role of regulators, application of laws and 
regulatory structure, the development and governance of the compliance function within organizations, risk management, ethical 
concerns, trends, and the conflicts presented when the laws and principles of multiple jurisdictions are in conflict. 
Prerequisite: ENG 121. Crosslisted as: POL 335. 

LES 213 - American Legal History (3)  
This course examines the American legal system from the founding of the government of the United States of America to the system 
of laws that exists today.  The main focus of the course is on laws and the courts and the tremendous impact of the rule of law that has 
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LES 226 - Legal Writing (3)  
PRIOR TO FALL 2016, THIS COURSE WAS OFFERED AS LES 316 
This course provides students with an introduction to case analysis and the fundamentals of legal writing. Students learn how to 
analyze legal opinions for use as legal precedent. Students also learn how to distinguish various legal opinions and draft persuasive 
arguments. Emphasis is placed on the identification of key facts, issues, holdings, and reasoning in a legal opinion. Further instruction 
in proper Bluebook citation format will be provided, as well as how to prepare client correspondence, legal briefs, and memorandums 
of law. This course is a legal specialty. (Please note: minimum passing grade needed is a "C") 
Prerequisite: LES 220, LES 225, and ENG 122. 

LES 228 - Civil Procedure (3)  
PRIOR TO FALL 2016, THIS COURSE WAS OFFERED AS LES 403 
This course examines the theoretical and practical aspects of basic civil litigation including preliminary investigation, pleadings, 
motions, discovery, trials, and appeals. Emphasis will be placed on the requirements and restrictions of the Federal Rules of Civil 
Procedure which apply throughout the United States. (Please note: minimum passing grade needed is a "C"). This course is a legal 
specialty. 
Prerequisite: ENG 122 and LES 225. 

LES 302 - Business Organizations (3)  
PRIOR TO FALL 2016, THIS COURSE WAS OFFERED AS LES 402 
This course provides a comprehensive overview of the formation of legal entities. Main topics include the legal procedures essential 
to the creation and structuring of various entities, including sole proprietorship, corporations, trusts, and limited liability 
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Prerequisite: LES 226. 

LES 321 - Real Estate, Transfer, and Ownership Law (3)  
PRIOR TO FALL 2016, THIS COURSE WAS OFFERED AS LES 410 
This course provides a comprehensive survey of the modern real estate property transaction, covering the drafting of basic 
documents involved in transfer of land such as deeds, mortgages, sales agreements and options and a review of federal and state 
regulation of land transfer. Emphasis is placed on ownership rights, survey and land descriptions, encumbrances, easements and 
licenses, financing, title examinations, real estate closings and leases. This course is a legal specialty. 
Prerequisite: LES 226. 

LES 323 - Law & Practice in Human Services (3)  
This course examines how the law impacts the delivery of human services in both direct ways through the civil and criminal court 
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see in the literature. Student analysis of literature will be expressed through essays, presentations, and other activities. 
Prerequisite: ENG 122 or COM 245. 

LIT 313 - Visual Approaches to Literature: The Graphic Novel (3)  
This course presents students with the means for understanding and creating visual stories. Students will learn how to read, 
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expressed through written communication and other activities will take the rhetorical forms of description, analysis, and reflection. 
Prerequisite: ENG 122 or COM 245. 

LIT 443 - Shakespeare’s Plays (3)
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taught at the University of Delaware.) 

MLS 108 - Ranger Company (1)  
This course provides training in a variety of military disciplines in order to build knowledge of small-unit military tactics, develop 
leader skills, and improve physical fitness and overall confidence levels. No military obligation is associated with this course. ROTC 
participation is not required. (This course will be taught at the University of Delaware.) 

MLS 166 - Special Problem (3)  
See course description for MLS 105 or MLS 106. This course number is designed for students who have scheduling conflicts due to 
courses required for their degree. (This course will be taught at the University of Delaware.) 

MLS 205 - Basic Leadership I (1)  
This course is designed to enhance understanding of human behavior, leadership techniques, and management and planning 
structures. It builds leadership competencies through leadership opportunities with structured evaluations and feedback. Students 
will learn about the various branches and job opportunities in the Army. No military obligation is associated with this course. 
Previous ROTC participation is not required. (This course will be taught at the University of Delaware.) 

MLS 206 - Basic Leadership II (1) 
This course continues to build on the basics of MLS 205. Students will learn small-unit tactics and how to handle up to ten people in 
stressful situations with feedback on performance. Students will also further develop skills with a map and compass, weapons safety, 
and emergency first-aid techniques for basic life saving. No military obligation is associated with this course. (This course will be 
taught at the University of Delaware.) 

MLS 215 - Leadership Development (4)  
This is an introductory, six week off-campus, hands-on leadership education and assessment course called the Leader Training 
Course, designed for students interested in becoming Army officers. Real life individual and collective leadership challenges and 
opportunities are presented. This course is held at Fort Knox, Kentucky. All expenses are paid. Multiple scholarship opportunities are 
available. No military obligation is associated with this course, but a sincere interest in becoming an Army officer is required. 
Previous ROTC participation is not required. Restriction: permission of instructor required. 

MLS 266 - Special Problem (3)  
See course description for MLS 205 or MLS 206. This course number is designed for students who have scheduling conflicts due to 
courses required for their degree. (This course will be taught at the University of Delaware.) 

MLS 305 - Applied Leadership I (3)  
This course provides advanced training in military leadership. It is one of two courses designed to prepare cadets for the ROTC 
Leader Development and Assessment Course. It focuses on leadership development through multiple, small-unit leadership 
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concepts are used in today’s nonprofit organizational environments. 

NFP 304 - Advocacy and Public Policy (3)  
Focuses on the knowledge needed to understand and apply processes for making business decisions for nonprofit companies.  
Emphasis is placed on the role unique relationship nonprofit organizations have with the U.S. economy.  An emphasis will be placed 
on critical thinking skills. 

NFP 307 - Fundraising for Nonprofits (3)  
Focus on developing relationships with private and institutional donors. Students will learn the keys to effective grant proposal 
writing and endowment management skills. 

NFP 308 - Grant Writing for Nonprofits (3)  
A critical skill for nonprofit leaders is the ability to effectively raise funds to support operations. This course will teach the skills 
necessary for effective fundraising, including grant writing and managing g (itin)6.6 (gnTdi 308 )1 (FP)1 ( 3o )-0.7 307 
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NUR 475 - Contemporary Infectious Diseases (3)  
This course introduces the student to the role of epidemiology in the study of infectious disease. Students will explore relationships 
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implementation of organizational focus group research practices; quantitative versus qualitative research; report writing; research-
based decision making, etc. 
Prerequisite: PSY 340 or SOC 340. 

ORG 408 - Culture of the Workplace (3)  
General patterns of beliefs, expectations, and values that influence workplace cultural behavior will be discussed. Organizational 
cultural behavior will be presented as the cognitive framework that consists of assumptions and values that are shared by the 
organization members. Issues of diversity and multiculturalism will be included. 
Prerequisite: SOC 101 and PSY 101. 

ORG 433 - Theoretical View of Organizational Systems (3)  
This course is designed to explore the prevailing theoretical perspectives that guide the behavior of humans and the organizational 
systems in which they participate. The practical knowledge and skills necessary to create and lead high performance organizations 
are examined. 
Prerequisite: SOC 101 and PSY 101. 

ORG 444 - Organizational Justice, Ethics, and Social Responsibility (3)  
This course reviews the multifaceted concept of justice and the variety of questions that are raised in organizational settings. Fairness 
is discussed in the context of organizational justice. Ethical workplace behavior and social responsibility of organizations will be 
reviewed. Students will develop and resolve ethical dilemmas of the workplace that affect individual and group values. 
Prerequisite: SOC 101 or PSY 101. 

ORG 475 - Special Topics: Violence in the Workplace (3)  
The purpose of this course is to examine the issue of violence from a theoretical and historical perspective.  In this course, we will 
examine the factors that contribute to interpersonal violence and identify populations and settings with potential for risk. Emphasis 
will be given to the violence continuum, prevention, intervention and resolution for all workplace environments.  Students will gain a 
better unders
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PHI - Philosophy 

PHI 100 - Introduction to Critical Thinking (3)  
This introductory course challenges students with the question: "Why do you think the way you do?" It gives practical consideration 
to overcoming thinking errors, developing ethical thought, and applying career-specific principles of effective critical thinking to real-
life situations. 

PHI 300 - Ethics for Life (3)  
This course will focus on the issue of ethical behavior in contemporary life.  How does one determine what conduct is right?  How 
should one behave toward other people? Is there a “good life” for humans? How does one decide on the moral correctness of social 
issues? To address these questions, this course will challenge students to move beyond ethical relativism and consider more 
principled approaches to moral reasoning with the goal of improving their ability to make real-life, moral decisions. Students will 
gain broad exposure to major ethical philosophies and critically examine and compare these and other ethics-related influences, 
including religion, in the context of relevant contemporary issues. 

PHI 301 - Philosophy of Love (3)  
Love is one of the most powerful and least understood motivators of human behavior.  It has been the subject of philosophical and 
psychological analyses throughout the history of human thought.  Superficial examination of the concept usually results in 
misunderstanding and self-deception.  This complex topic warrants thorough investigation.  Americans tend to develop skewed 
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regulatory compliance. 
Prerequisite: ENG 121. 

POL 350 - Economic, Welfare and Income Policy (3)  
This course provides an overview of the policies and ethics surrounding the economy, welfare, and income. Topics covered include 
taxation and tax reform, guns vs. butter, poverty, Social Security, public assistance, inequality, and redistribution of wealth. 
Prerequisite: POL 326 and ENG 122. 

POL 355 - Corporate Governance and Regulation (3)  
This course provides students with an overview of governance issues including financial risks and compliance related to the 
following laws Anti-Money Laundering/Anti-Terrorist  Financing, the Bank Secrecy Act (BSA) / USA PATRIOT Act, Foreign Corrupt 
Practices Act (FCPA), Anti-trust compliance, HIPAA compliance and non-financial reporting. 
Prerequisite: ENG 121. 

POL 360 - Education Policy (3)  
This course provides an overview of the policies and ethics surrounding education. Topics covered include federal, state and local 
involvement in education, school choice, student achievement, multiculturalism, and the No Child Left Behind Act. 
Prerequisite: POL 326 and ENG 122. 

POL 365 - U.S. Regulatory Compliance (3)  
This course provides an introduction to American public law with emphasis on the growth of administrative and regulatory law since 
the 1930s. Topics will include the roles and relationships between the three constitutional branches of government and the quasi-
fourth branch of government known as administrative agencies as well as the rulemaking, enforcement, and adjudicatory functions of 
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PSY 302 - Organizational and Industrial Psychology (3)  
This course is the analysis of psychological issues in industry. Topics include motivational theories, supervisory and management 
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system and indirectly through the laws and regulations that define the rules, responsibilities, and entitlements of clients receiving 
support services. Topics will include child welfare, guardianships, involuntary commitments, competence, and civil rights. Special 
attention will also be given to the varying ethical duties and professional values within the human services and legal professions. 
Prerequisite: ENG 122. Crosslisted as: LES 323 and SOC 323. 

PSY 324 
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of the American Psychological Association. 
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PSY 390 - Independent Study in Behavioral Science (3)  
Through independent study, the student is offered the opportunity to pursue individual special interests under supervision. This 
course is graded satisfactory/unsatisfactory. 
Prerequisite: PSY 101 and GPA of 2.5. 

PSY 391 - Independent Study in Behavioral Science (3)  
Through independent study, the student is offered the opportunity to pursue individual special interests under supervision. This 
course is graded satisfactory/unsatisfactory. 
Prerequisite: PSY 101 and GPA of 2.5. 

PSY 392 - Independent Study in Behavioral Science (3)  
Through independent study, the student is offered the opportunity to pursue individual special interests under supervision. This 
course is graded satisfactory/unsatisfactory. 
Prerequisite: PSY 101 and GPA of 2.5. 

PSY 393 - Independent Study in Behavioral Science (3)  
Through independent study, the student is offered the opportunity to pursue individual special interests under supervision. This 
course is graded satisfactory/unsatisfactory. 
Prerequisite: PSY 101 and GPA of 2.5. 

PSY 394 - Independent Study in Behavioral Science (3)  
Through independent stu
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PSY 409 - Seminar in Psychology (3)  
In this course, students will further develop their abilities to read, analyze, and evaluate research, identify and solve problems, apply 
ethical principles, write professionally and in accordance with current American Psychological Association guidelines, and effectively 
deliver oral presentations. Students will have the opportunity to enhance their knowledge of research methods by designing a 
research study, writing a proposal, and presenting their proposal to a mock Institutional Review Board. 
 
Prerequisite: PSY 340 . 

PSY 412 - Crisis Intervention (3)  
This course uses a theoretical approach to crisis intervention in social, therapeutic, and business settings. Students develop a sound 
theoretical approach to crisis work, along with some pragmatic approaches to commonly encountered problems. 
Prerequisite: PSY 101. 

PSY 416 - Topics: Human Trafficking (3)  
This course will explore human trafficking both as a domestic and global social problem, and how the economic, technological, 
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examine the nature and contribution of multiculturalism in psychology and the influence it has on the way we study and understand 
behavior. Students will examine theories and research in multicultural psychology. Students will gain a better understanding of the 
ways in which the multicultural context influences psychological processes, learn about empirical methods in multicultural 
psychology, and achieve a better appreciation of the multicultural context of human behavior. 
Prerequisite: PSY 101. 

PSY 453 - Families and Crisis (3)  
This course will define what is meant by family crisis, identify some of the major theoretical frameworks for studying families and 
crisis, consider major lifestyle transitions, and explore the major catastrophic crises families face. It will also examine resources and 
strengths that enable families to deal with crisis more adequately. 
Prerequisite: PSY 101. 

PSY 454 - Children and Families in Context (3)  
Families have a powerful influence on individual development. This course examines effects on children from family contexts through 
the lens of bioecological theory. Various levels of systems and processes are investigated through application of global contemporary 
family situations and issues. 
Prerequisite: PSY 101. 

PSY 455 - Adolescents, Adults and Families in Context (3)  
Families have a powerful influence on individual development. This course examines effects on adolescents and adults from family 
contexts through the lens of bioecological theory. Various levels of systems and processes are investigated through application of 
global contemporary family situations and issues. 
Prerequisite: PSY 101. 

PSY 460 - Topics in Behavioral Science (3)  
This course is an intensive study of selected contemporary topics relative to psychology and sociology. Emphasis is on in-depth 
research in areas selected by the student. 
Prerequisite: PSY 101, SOC 101, and junior status. 

PSY 461 - Topics in PSY: Psychology of Leadership (3)  
Effective leadership is essential to a free society, and an understanding of effective leadership behaviors and traits prepares students 
for cultivating and honing their own leadership styles. Effective leadership requires the ability to attract followers and motivate them 
to put forth their best efforts in solving problems. The psychology of leadership behaviors will analyze the leadership behaviors of 
well-known and not so well-known leaders, evaluate leadership behaviors according to societal values, and synthesize leadership 
theory into a personal leadership philosophy and action plan. Borrowing from many disciplines, this course will examine the impact 
of psychological needs and leadership influence. This highly interactive course will use reflection, self-assessments, and simulation 
scenarios to reflect on effective leadership behaviors and develop leadership skills in students. 
Prerequisite: PSY 101. Crosslisted as: ORG 302. 

PSY 464 - Topics in Behavioral Science (3)  
This course is an intensive study of selected contemporary topics relative to psychology and sociology. Emphasis is on in-depth 
research in areas selected by the student. 
Prerequisite: PSY 101, SOC 101, and junior status. 

PSY 465  

This course is an intensive study of selected contemporary topics relative to psychology and sociology. Emphasis is on in-depth 
research in areas selected by the student. 
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Prerequisite: PSY 101 and junior status. 

PSY 485 - Spirituality and Counseling (3)  
This course is an intensive study of selected contemporary topics relative to psychology and sociology. Emphasis is on in-depth 
research in areas selected by the student. 
Prerequisite: PSY 101 and Junior status. 

PSY 490 - Internship in Behavioral Science (Psychology Majors) (3)  
This course consists of supervised field placement in an agency related to human services such as a psychiatric facility, a nursing 
home, or a community-based agency providing social services. It is graded satisfactory/C4 
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RDG 302 - Literature for Children (3)  
This course is a study of literature for children and is designed to introduce students to both classic and contemporary materials 
related to children’s literature. The course will emphasize the development of knowledge of literature and how to effectively 
integrate that knowledge into the curriculum. Students will learn how to evaluate and select appropriate literature for children 
through consideration of age, values, cultural, and linguistic backgrounds.  
Prerequisite: EDU 102, ECE 105 or EDU 203. 

RDG 308 - Diagnosis and Correction of Learning Differences in Reading (3)  
The focus is on the nature and causes of reading difficulties as well as an examination of methods, techniques, and materials used in 
diagnosing and correcting reading-related difficulties. Attention is focused on the learner and interpretation of physiological, 
psychological, sociological, emotional, cultural, linguistic and educational factors which influence reading achievement. Provisions are 
made for identification, analysis, and interpretation of informal and formal measures of reading performance and for the 
development of instructional strategies employed in the remediation process. Students are introduced to the issues faced by ELLs 
regarding assessment (i.e. accountability, bias, language proficiency, testing accommodations.) 
Prerequisite: PSY 333. 

SCI - Science 

SCI 240 - Concepts in Physics (3)  
This course provides a conceptually-based exposure to the fundamental principles and processes of the physical world.  Emphasis is 
placed on the physics of everyday life and how things work.  Topics include basic concepts of motion, forces, energy, fluid mechanics, 
heat, electricity, magnetism, and waves.  Upon completion, students should be able to describe examples and applications of the 
principles studied.  Computer-based exercises will be used to enhance and consolidate the understanding of basic physical principles 
and applications. 
Prerequisite: MAT 121 or MAT 205 or MAT 304. 

SCI 307 - Physical Science (with Lab) (4)  
The relationship between matter and energy and the principles governing this relationship are examined in this course. It sets forth 
the basic concepts of physics and chemistry, including the physics and chemistry of materials (their properties, the process by which 
they are changed, and how they are used), and energy (what it is, why it is important, and how it is used).  
Prerequisite: MAT 121 OR MAT 205 OR MAT 304. 

SCI 312 - Physics (with Lab) (4)  
This is an algebra-based physics course providing an understanding of the major concepts in physics. Topics covered include 
Newtonian motion, work and energy, thermodynamics, wave properties, sound, optics, electricity and magnetism, the atom and 
nuclear processes, and relativity. 
Prerequisite: MAT 121 or MAT 205 or MAT 304. 

SCI 315 - Applied Chemistry (with Lab) (4)  
This course explores the chemistry needed to understand the impact of chemical, human, and industrial processes on our lives and 
our environment. The basics of inorganic, organic, and biochemistry are covered, including the chemistry of life (DNA). 

SCI 321 - Technology in the Sciences (3)  
This course provides an overview of technology in the sciences. A review of major technological advances and their relationship to 
man’s understanding of the universe will be included. The impact of current technology on individuals, society, and the environment, 
including moral and ethical concerns, will also be discussed. 
Prerequisite: Junior status (61 credits) or higher. 

SCI 335 - Human Anatomy and Physiology (with Lab) (4)  
Students in this course explore the structure and function of the human body. Basic terminology to describe the structure of the body 
while explaining the basic concepts of body function are presented. The student is introduced to the principles of operation of the 
major organ systems in healthy humans. 
Please be advised that this course may involve dissection.  Students who have a moral or religious objection may not be required to 
perform dissection, but may participate in other ways as assigned by the instructor. 

SCI 441 - Co-op Education Experience for Science (3)  
The student will learn from first-hand fieldwork experience. This experience will vary from student to student and from company to 
company. The dynamics of the relationships between student, cooperating supervisor and faculty advisor determine the richness, 
depth and breadth of the work experience. 
Prerequisite: Student needs at least 60 credits completed and a minimum GPA of 2.5.  This course requires approval from the 
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collection measures, necessary equipment to conduct cyber investigations, and the role of forensic laboratories are important 
elements within cyber case management.  Different interview techniques as well as identifying subject’s motives can help 
investigators obtain a better understanding of the subject(s).  A review of different investigation methods used by military, civilian, 
corporate, and government agencies, to include covert online operations. 
Prerequisite: CTA 206. 

SEC 250 - Operating System and Computer Systems Security (3)  
This course expands upon the material studied in SEC 210. The following topics are covered: Security Principles (Windows 2000 
Security Architecture, Linux Security), Account Security (Securing Accounts, Passwords, Password Aging, and Verification of System 
State), File System Security (Windows 2000, XP File Security, NAS Storage Security), Accessing Risk (Key loggers, Sniffers, Port 
Scanning), Risk Analysis (Viruses, Patc
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SEC 360 - Advanced Mobile and IoT Forensics (3)  
Advanced mobile and IoT forensics will build upon the student’s basic knowledge gained from prior forensic courses by analyzing 
data from mobile devices and IoT devices with forensic programs used in prior courses (Magnet AXIOM) and introduce open source 
forensic suites such as Autopsy. Instruction in this course will introduce students to advanced mobile artifacts that relate to common 
data used in criminal and civil cases such as GPS and pattern of life databases and files. Students will also use mobile device emulators 
to test unknown apps and discover their behavior without modifying data from the original evidence source. Finally, students will 
process data from IoT devices and identify artifacts that could be useful to investigators while using methods to properly verify the 
data and accurately report their findings. Both Windows and Linux operating systems will be used for this course.  
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SEC 440 - Network Forensics (3)  
This hands-



COURSES| 393 

SLG - Service Learning 

SLG 400 - Service- Learning (3)  
Service-Learning is a form of experiential education in which students engage in an organized service activity that meets identified 
community needs. Students who participate in service-learning contribute to the public good of local, national, and/or international 
communities while they enrich their academic knowledge with real-world applications and develop leadership and citizenship skills. 
This growing area of higher education encourages community-
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parenting in a technological society. 
Prerequisite: PSY 101 or SOC 101. 

SOC 312 - Community Health & Social Issues (3)  
This course is designed to provide students with an overview of community health and the social issues that influence the overall 
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homelessness. In addition to understanding the causes of homelessness, this course will also examine the public policy and non-profit 
sector responses to homelessness. 

SOC 323 - 
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through case study of past examples. 
Prerequisite: PSY 101 or SOC 101. 

SOC 353 - Environmental Sociology (3)  
Daily news reports discuss threats of rising sea levels, climate change, and resource scarcity. Human existence and human health is 
directly dependent on how humans interact as stewards with their environments. This course will provide students with a broad 
understanding of the environmental issues facing societies and how societal attitudes toward the environment shape human 
existence. 
Prerequisite: PSY 101 or SOC 101. 

SOC 365 - Introduction to Autism Spectrum Disorders (3)  
This course is designed to familiarize students with autism spectrum disorders. Students will focus on diagnostic criteria, history of 
the disorders, treatment, evidence-based practice, and policy. A focus on current evidence based treatments and pseudoscientific 
trends in autism treatment will make students informed consumers of research. In addition, the course will focus on applied behavior 
analysis (ABA) as an intervention and review techniques for teaching new skills and reducing problem behaviors in individuals with 
autism. 

SOC 401 - Cultural Perspectives in Dream Exploration (3)  
This course examines dream symbolism from the psychological and sociological perspectives. Also investigated is the function of 
dreams in our lives and in interpreting social identity and social roles. 
Prerequisite: SOC 101 or PSY 101. 

SOC 402 - The Role of Women in Leadership (3)  
Current issues and trends pertaining to women and leadership will be examined from historical, sociological, psychological, political, 
economic, and ethical perspectives. A variety of resources will be used to analyze and synthesize issues facing women who hold or 
seek leadership roles. Strategies for developing leadership skills will be integrated throughout the course. 
Prerequisite: PSY 101 or SOC 101. 

SOC 404 - Human Trafficking (3) 
This course will explore human trafficking both as a domestic and global social problem, and how the economic, technological, 
cultural, and global conditions have shaped this market and allowed the trafficking of human beings to flourish. Using a sociological 
perspective, students will examine human trafficking of women and children into the sex industry and domestic work, and the 
trafficking of men into forced labor. This course will also examine government roles, laws, culture, organized crime, and discuss 
efforts being made to combat the human trafficking problem. 
Crosslisted as: PSY 416. 

SOC 405 - Social Deviance (3)  
The course follows the development of the sociology of deviance from 19th century functionalism to contemporary perspectives of 
class and politics. A varied theoretical background with emphasis on real-world approaches to social deviance is examined. 
Prerequisite: SOC 101 or PSY 101. 

SOC 409 - Seminar in Applied Behavioral Science (3)  
The Senior Seminar in Behavioral Science will focus on developing professional skills, exploring career options, and understanding 
how programs are evaluated. These skills include elements of professionalism such as interviewing skills, writing a resume, learning 
how to advocate, presentation skills, and understanding evaluation research.  Students will use applied techniques such as writing a 
resume and practice interviewing skills by conducting an agency interview. Students will also explore evaluation studies, graduate 
programs, advocate for a social issue, and develop a career path trajectory. 
Prerequisite:  SOC 340. 

SOC 411 - Sociology of Religion (3)  
Throughout history societies have incorporated religion as a means of establishing norms and values of societal life and providing a 
system of order. This course will explore the role and functions of religion and religious experiences as part of larger society. 
Students will explore the basic concepts of the sociology of religion, discuss the role of religion in modern societies, and analyze the 
"social-ness" of the practice of religion itself. 
Prerequisite: PSY 101 or SOC 101. 

SOC 425 - Child Abuse: Recognition and Investigation (3)  
Recognizing the varying forms of child abuse and understanding the typical profiles of child abusers, this course provides an 
introduction to identifying typical profiles of child abuse, the reporting requirements, and investigation processes. 
Prerequisite: SOC 101 or PSY 101. 

SOC 426 - Responding and Investigation: Child Maltreatment (3)  
This course is the second course into child advocacy.  The focus of the course is on the responses of professionals to allegations of 
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perform these tasks including understanding the client population, performing intake and assessments, establishing goals, and 
identifying community resources. 
Prerequisite: PSY 101 or SOC 101. 

SOC 469 - Step-Parenting & Blended Families (3)  
This course will focus on understanding complex kinship relationships that develop through step-parenting and blended families. 
The course will include a discussion of various forms of parent-child relationships; parenting roles and authority as it relates to being 
a step-parent; understanding different variations and challenges of blended families; and various topics such as discipline, roles, 
communication, managing emotions, and parenting styles in blended families. 
Prerequisite: PSY 101 or SOC 101. 

SOC 470 - Seminar in Sociology (3)  
This course will focus on reading about and discussing special topics in sociology. The specific topics may change from semester to 
semester and from instructor to instructor, but the emphasis of this course will be on developing an in-depth understanding of 
several sociological topics. The seminar format will require students to read and lead class discussions and presentations on 
sociological topics. 
Prerequisite: SOC 302 and SOC 304. 

SOC 471 - Testifying in Court (3)  
Working in the helping professions often requires professionals to appear in court and testify in a case. The testimony of a helping 
professional is essential in helping judges make informed decisions on behalf of children, families, and anyone who comes before 
their courts. Therefore, it is crucial that helping professionals learn to establish their credibility, recognize leading questions, and how 
to answer questions succinctly.  This course introduces students to the fundamental concepts of preparing for and testifying in the 
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SPM 302 - Sociology of Sport (3)  
This course examines the social/cultural history of sport and its influence on our social institutions, such as politics, the economy, 
and government. Also highlighted will be issues such as race, gender, defiance and social problems, and youth socialization in 
relationship with sports.  The world of sport involves a large and diverse group of people.  Participants come from all ages, ethnicities, 
and backgrounds.  Because of this, it is important for sport administrators to be able to better understand and appreciate different 
groups.  Through this course, the impact of society on the world of sport is discussed.  Further, this course will examine how other 
outside forces in society (politics, the media, and religious groups) impact the sport industry. 
Prerequisite: ENG 122. 

303 - Espor ts Management (3)  
Esports have rapidly expanded from a pastime undertaken by casual players to one of the largest segments of the entertainment 
industry, in which hundreds of millions of people play and compete daily. This is a comprehensive course covering the operational 
side of esports, including various levels of esports, culture, and social issues. Students will get a full look at the marketing engine of 
esports, examine sponsorship opportunities, esports events and venues, and communications at all levels including broadcasting, 
analytics, and social media. 

SPM 304 - Current Issues in Sport Management (3)  
This course studies current issues, problems, and trends in sport management.  Each student will gain a better understanding of 
current issues, problems, and trends in sport management.  They will understand how these issues, problems, and trends affect the 
sport industry.  Students will demonstrate ability to find information about current issues in sport management.  Through this 
course, students will demonstrate ability to handle problems as they arise in the sport management setting. 

SPM 305 - Sport Management I (3)  
Sports are more than just the game seen on television or in the stadium.  
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will focus on elements of planning, design, and management while examining functions related to maintenance, security, operations, 
and evaluation.  The course will emphasize problem solving utilizing class discussions, guest speakers, and facility site visitations as 
feasible.  Through this course, students will gain an appreciation of the planning, organizing, employee training, security issues, and 
management skills that are needed to operate a sport facility. 
Prerequisite: SPM 405. 

SPM 407 - Sport Marketing and Promotions (3)  
This course is designed to give students an understanding of the marketing process relative to the sport industry. Specific topics 
include: developing a marketing strategy, promotion, sponsorship, sales, advertising, licensing, and sport marketing analytics.  In this 
class students will learn the theories, tools, and applications that sport organizations use every day to drive attendance and increase 
ticket sales, concession sales, and merchandise sales. 
Note: This course previously was designated BMK 407. In addition to being a required course for Sport Management majors, it is a 
marketing elective for Marketing majors. Students who already have credit for BMK 407 cannot get credit for SPM 407. 
Prerequisite: SPM 405. 

SPM 408 - Financing Sport Opancfq7(et)-3 (i)-3tio ((i)-33)8  
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Collaborative critiques and discussions will take place.  

TEC 400 - Sports Photography (3)  
This course will explore the historic and technical aspects of sports photography. Study will include identification, discussion and 
interpretation of iconic sports photographs, determining photographic medium, lens, lighting, and perspective. A hands-on approach 
is employed, as students will be required to photograph, edit and produce a series of finished images with captions from Wilmington 
University sporting events. Students will be required to spend time outside the classroom to photograph Wilmington University 
games. 
Prerequisite: TEC 215. 

TEC 407 - Lighting: Location and Studio (3)  
Light is a fundamental element in photography. It is essential for students to have a comprehensive understanding of the use of 
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VFP 101 - Introduction to Audio (3)  
This course is equivalent to VMG 101. This course introduces the principles of sound recording and sound design using analog and 
digital technologies. The course’s aim is to provide the students with the skills necessary to set up and use current equipment and 
manipulate sound in order to maximize communication. Particular emphasis is placed on using and understanding the concepts of 
digital sound systems. Also examined are the use of sound design as a communicative medium and the relationship of sound to 
visuals to create in the student an ''auditory awareness.'' Sound characteristics, acoustics, ergonomics, and basic audio technology 
professional practices will be introduced.  

VFP 200 - Adv Camera and Cinematography (3)  
This course is equivalent to VMG 200. Building on the basics from the first course, Camera & Cinematography Techniques, complex 
camera movements and equipment, like: group shots with dialog, stead-cam, dolly, and jib shots, vehicle shots, and VFX shots will be 
covered. All of the techniques will be related to the cinematography aspects, in context to scripts, dialog, feeling, etc.   
Prerequisite: VFP100. 

VFP 202 - Adv Audio Recording Techniques (3)  
This course is equivalent to VMG 202. Continuing from the introduction course, students will examine and manipulate audio while 
recording and see the results in the production room as part of this course. Recording techniques for music, dialog, group dialog, 
vehicles, and live performances will also be covered. Students will also experiment in the edit room on how their recorded audio 
could be improved through the use of audio software, or better recording techniques.  
Prerequisite: VFP101. 

VFP 203 - Intro to Non- Linear Editing (3)  
This course is equivalent to VMG 422. This course introduces the technology and practice of digital editing, from the conversion of 
analog video and digital capture to final assembly. The course covers a basic introduction to editing software, including importing 
files, assembling, apply
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VFP 313 - Aesthetics of Film (3)  
The course examines the motion picture as an art form. Elements of film such as writing, photography, acting, and editing are 
examined with emphases on the director’s role as a manipulator of these elements. To illustrate the interplay of these elements, 
selected feature films are screened and analyzed. This course is equivalent to VMG 313. 

VFP 330 - Aerial Cinematography (3)  
Students will gain a thorough knowledge of drone operation and an understanding of aerial cinematography. This course provides 
hands-
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College of Education John C. Gray, Ed.D. 
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A full listing of administrators and contact information for University instructional locations can be found at www.wilmu.edu. 
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Effective May 1, 2022, the following changes are based on functionality and efficiency and support our student-driven mission and 
strategic goals:  
  

• Disciplines that fell under the College of Arts and Sciences (CAS) will now be a part of existing colleges. The new college 
names listed below reflect this change: 

• The College of Health Professions will become the College of Health Professions and Natural Sciences. 

• The College of Education will become the College of Education and Liberal Arts. (Liberal Arts is now a division.) 

ADDENDUM 
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