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http://www.wilmu.edu/education/educational-leadership-doctorate-curriculum.aspx
http://3fl71l2qoj4l3y6ep2tqpwra.wpengine.netdna-cdn.com/wp-content/uploads/2018/10/NELP-Building-Standards.pdf
http://3fl71l2qoj4l3y6ep2tqpwra.wpengine.netdna-cdn.com/wp-content/uploads/2018/10/NELP-DISTRICT-Standards.pdf
http://3fl71l2qoj4l3y6ep2tqpwra.wpengine.netdna-cdn.com/wp-content/uploads/2018/10/NELP-DISTRICT-Standards.pdf
https://www.ets.org/s/education_topics/teaching_quality/pdf/teacher_leader_model_standards.pdf
https://www.iste.org/standards/for-administrators
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Wilmington University Graduate Graduation Competencies:  Graduate Graduation Competencies  
 
Delaware Performance Appraisal System II: DPAS II for Administrators   
 
 
Additional Course Information and Schedule of Class Activities will be posted on the course 
blackboard site 
 
College of Education Attendance Policy: 
 
In the College of Education, faculty must approve all requests for absences that are exceptions to the 
University policy. Vacations are not considered legitimate reasons for missing classes. Faculty must be 
contacted prior to class in all cases except valid emergencies. Failure to obtain approval for exceptions 
may result in lowering the final passing grade or assigning a FA (failure due to absence). 
 
Candidates who have registered for a course and never attended the class at all will receive a grade of NA 
(never attended). Early departures and late arrivals will be cumulative toward class absences. It is the 
candidate’s responsibility to obtain and complete assignments on the due dates. Candidates who 
register and enter the course on the drop/add date have four days to complete the first week’s 
assignments. 
 
Expectations: 
Candidates are expected to maintain continuous enrollment in the doctoral program courses, including 
EDL 9100-9400. If candidates do not enroll, the dissertation advisor is under no obligation to provide 
advisement during the period of lapsed enrollment.   
Candidates are expected to communicate with their advisor through Wilmington University email so 
that progress is documented and documents are accessible through the University’s email system.  
Candidates are expected to meet (face to face, by phone, or online) regularly with their advisor to 
discuss progress, identify challenges, and openly seek feedback. Lack of regular/systematic 
communication will result in a grade of Unsatisfactory for the course. 
 
Methods: 
Individualized instruction and feedback on writing, research methods, data analysis, and other topics 
related to the process.  
 
Readings: 
Readings pertaining to the research topic, methodology, APA style, model dissertations, and other topics 
to be determined by candidate and advisor.  The readings are in the order in which they are to be read 
in this course. 
 Buss, R. A practical guide for students and faculty in CPED-influenced programs working on an 

action research dissertation in practice. Retrieved on June 19, 2018. 
https://cdn.ymaws.com/www.cpedinitiative.org/resource/resmgr/Literature/ARbuss_zambo_c
ped_product.pdf  

 CPED. Framework for EdD redesign. Retrieved on June 19, 2018.  
https://cdn.ymaws.com/www.cpedinitiative.org/resource/resmgr/CPED_Framework.pdf  

 Boote, D. & Beile, P. (2005). Scholars before researchers: On the centrality of the dissertation 
literature revew in research preparation. Educational Researcher. 34(6), pp. 3-15.  Retrived from 
http://eprints.rclis.org/16929/1/diss_lit_review.pdf  

 Literature Review Guidelines 

http://www.wilmu.edu/academics/competencies.aspx#graduate
https://www.doe.k12.de.us/Page/3752
https://cdn.ymaws.com/www.cpedinitiative.org/resource/resmgr/Literature/ARbuss_zambo_cped_product.pdf
https://cdn.ymaws.com/www.cpedinitiative.org/resource/resmgr/Literature/ARbuss_zambo_cped_product.pdf
https://cdn.ymaws.com/www.cpedinitiative.org/resource/resmgr/CPED_Framework.pdf
http://eprints.rclis.org/16929/1/diss_lit_review.pdf
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http://www.apa.org/pubs/journals/men/literature-review-guidelines.aspx 

 Publication of the American Psychological Association [APA Manual], 2010, 6th edition, 7th 

printing. 
 Purdue OWL: APA Formatting and Style Guide 
 Shulman, L. (2006). 

http://www.apa.org/pubs/journals/men/literature-review-guidelines.aspx
https://owl.english.purdue.edu/owl/resource/560/01/
https://pdxscholar.library.pdx.edu/cgi/viewcontent.cgi?article=1097&context=edu_fac
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Chapter 2: Methodology. This chapter provides information from the literature and data you 

http://phrp.nihtraining.com/users/login.php
http://phrp.nihtraining.com/users/login.php
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Candidate has identified a problem of practice.  
Candidate has maintained regular communication with the advisor.  
Candidate has signed permission from a school leader to perform the project. 
Candidate has completed writing for Chapter 1 and has an outline of Chapter 2.  
Candidate has revised and edited the project.  
Candidate has successfully presented the plan to the full committee. 
Candidate has gathered and analyzed information. 
Candidate has framed the chapter by the questions that drive the study. 
Candidate has conducted a literature review that is germane to the practical implementation of the 
study. 
Candidate provides a glossary of terms or operational definitions, if needed. 
Candidate produces a literature review that gives practices that have been successful in other settings 
and projects similarities and differences for his/her setting. 
Candidate includes internal data that will help generate and inform the plan. 
Candidate identifies any instruments (i.e. surveys, interview questions, Smart Balance, etc.) that may be 
used. 
Candidate brings innovative notions, ideas, or approaches to the Problem of Practice (POP). 
Candidate’s plan includes the assessment of how the innovation worked.  What parts were productive?  
What parts need refining?  Where and how we should replicate this work? 
Candidate’s plan includes the predicted or desired outcome from the project. 
Candidate’s plan includes the activities that will take place in the project.  Who within or outside of the 
direct organization is involved and who is not involved and why?  
Candidate’s plan includes a timeline of activities from initial planning and implementation, to 
methodology workings, through to final implementation. 
  
Summarizing 
The Dissertation in Practice (DIP) is centered on the identification and attempt to solve the Problem of 
Practice (POP). The DIP is typically a three-chapter paper. In Chapter 1, the POP is identified and clearly 
stated, along with information about the context of the POP and why it is important to attempt a 
solution to it.  
 
Chapter 1 should end with the focus questions to be answered to resolve the POP. The focus questions 
should frame Chapter 2. They should provide an outline for the candidate to follow in Methodology.  
 
Here are some sample focus questions. They are generic and general, since they lack a definite POP. The 
order here may not fit the candidate’s DIP, and that is fine. Their purpose is to give candidates a 
framework and some structure for Chapter 2.  
 What does the literature say about the POP? 
 What does the organization’s data say about the POP? 
 What approaches were attempted in the past? 
 Why did earlier efforts not work? 
 What practices in the literature that fit the POP’s context? 
 What innovative approaches should be tried? 
 What is the plan? Who will be involved? 
 How will you evaluate the outcome? 
 
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Advising Checklist 

Methodology Not MET MET 
Review   
What is the POP?     
Has the candidate maintained regular (weekly, bi-weekly, etc.) communication with the advisor?   





/academics/humansubjects/index.aspx
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