
            
 
 
Page 1 of 2 

Syllabus is sole property of Wilmington University 
 

WILMINGTON UNIVERSITY 

COLLEGE OF BUSINESS 

BASIC COURSE INFORMATION 

 
COURSE TITLE:  Managing Diversity 
COURSE NUMBER: HRM 351 
PRE-



            
 
 
Page 2 of 2 

Syllabus is sole property of Wilmington University 
 

GOAL C:  
Determine the importance of global and social economic data in developing an inclusive 
workforce.  

Learning Objectives: The student will:  

C-1  Analyze trends in social economic data  

C-2  Analyze trends in global economic data  

C-3  Examine what is necessary to create an inclusive workforce  

GOAL D:  
Demonstrate effective written and oral communication skills when discussing diversity 
management. 

Learning Objectives: The student will:  

D-1  Evaluate anti-discrimination legislation  

D-2  Describe how global demographic trends impact on diversity management  

D-3  Develop a cultural competency plan for an organization, utilizing APA style 
of citing research of journals, texts, articles and websites 
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